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Abstract

This study establishes a new user satisfaction evaluation model for live broadcasting recruitment
platforms. It is constructed using the theory of extension primitives and the extension superiority
evaluation method. The evaluation indicators are assigned weights through the weight factor
judgment method to ensure the accuracy and objectivity of the assessment. The practicality and
effectiveness of this evaluation system are verified through a test of an actual case.
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Table 2. Metric weight table
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Table 3. Satisfaction level table for secondary indicators
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