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Abstract

As an important incentive method, equity incentive is of great significance for improving employee
loyalty, stimulating innovation and improving enterprise e-commerce performance. However, at
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present, the research on the impact of equity incentive on enterprises’ e-commerce performance is
still relatively limited, especially in the practice of Chinese enterprises in the specific effect and mech-
anism of the study is not deep enough. This study takes Gree Electric Appliances as the research object,
and deeply discusses the influence of equity incentive mechanism on the improvement of enterprise
e-commerce performance. By integrating principal-agent theory, human capital theory and two-fac-
tor theory, we put forward the hypothesis of the positive impact of equity incentive on enterprise per-
formance, financing, investment and operation and management, and verified the above hypothesis
through case analysis. Finally, the paper puts forward policy suggestions for Gree Electric Appliances,
continuously improves and optimizes the equity incentive mechanism, and further improves its role
in promoting enterprise e-commerce performance.
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Figure 1. Gree’s development history (Source: Gree Official website)
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Figure 2. Comparison of financial data of Gree Electric Appliances
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Table 2. Results of hypothesis testing
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