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Abstract

In the era of digital economy, digital transformation is an important thrust to improve the resili-
ence of enterprises. Based on the annual data of Shanghai-Shenzhen A-share listed enterprises in
2012~2022, the paper effectively analyzes the impact effect of digital transformation on enterprise
organizational resilience and its mechanism of action. Research found that digital transformation can
significantly improve the resilience of enterprise organization, and the conclusion is still established
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after robustness test; mechanism research results show that digital transformation can improve
organizational resilience by improving internal control; heterogeneity analysis results show that
digital transformation has more obvious effect on the resilience of high-tech enterprises. The above
findings provide empirical evidence for improving organizational resilience, performance, and abil-
ity to deal with uncertain risks.
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Table 1. Summary table of variable definitions

* 1L LTEBENLEE

BERM  BELIK RS RS
Yo AR OF IRV 55 sl Al e K SR K AN 5 TR BT S 47 61

R e B DT TSR AESSE T, N 1 3470 Hfb ab 2

R ARE R IC  Jafedi e [ b vl 24 ) Py A i R DA 100 IO Bk 7 B A s sl
AR Lev  SfLEEN L 537 S A L fs
Hshth Flow  ifish &= sl 45
BRI &S Acf BRI R B

RS S RN & 4 a ] Topl B KA HF LA
ff 5 B Fix [ B3 B
BRI R Gro  (AMEEMLSSYAN — EIIFEEN SN/ B EEL SN * 100%
PIRL ) 1 3 CLS  skhnfatil A#AT i sl el — pr st
OF, = a+ BDT, +dcontrols, + 4, + 4, +¢&, 1

AT HAE H2, PAAMEA 8 (OF) Mt iR AR &, DAL 8(DT) MR A &, L Mediator X%
HLEIAZ B A BB H1(1IC), MR 2 ol AR A

Mediator, = a + 3,DT,, +@control, + 4, + 4, + &, 2

OF, = a+ f,DT, + yMediator, + dcontrol, + 4 + 4, + &, ©)]

4. SEUESTHR
4.1. RS
TEBRRHREG SR WAL 2. SVAZHIERIES 0.878, U HIREA ML HAPINE L&

Table 2. Descriptive statistics
2. WiRMGIt

RS ke e btz /M S ON:|
OF 33,197 0.878 0.113 0.0540 0.975
DT 33,197 0.682 0.466 0 1
IC 33,197 1.798 0.629 0 2.214
Lev 33,197 0.413 0.205 0.0540 0.896

Flow 33,197 2.593 2,611 0.331 16.61
acf 33,197 ~0.00600 0.0380 -0.134 0.0980
Topl 33,197 34.05 14.79 8.448 74.30
Fix 33,197 0.206 0.156 0.00200 0.683
Gro 33,197 0.352 0.899 -0.679 6.180
CLS 33,197 5.148 7575 0 28.96
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4.2. HHXMRLE

FEAR B Pearson frdn 4t LA 3. BF AR S5 A LA ZRFIPERY Pearson AHGME R 3CH 0.033, &
BH A A R AN AV A R0 1 2 TRAAAE IE AR DR OR R , WP IRUER ¥ HL; B B 5 Py 4% 5 (1) Pearson
FHRREH 9 0.031, FRUECFAETI SRz m], AR Hl S 4 2P 1) Pearson 26 R4
N 0.332, RN SIS LT, WIBIE B PSR RS R S A M R R
R R AR AER, WIPRRIE H2.

Table 3. Pearson results of the correlation coefficient test
5% 3. Pearson fHX R BRI LER

OF DT IC Lev Flow acf Topl Fix Gro CLS
OF 1
DT  0.033"" 1
IC  0.332™ 0.031" 1
Lev 0.085""  -0.012"  0.086™" 1
Flow -0.132"" -0.011" -0.156"" -0.658"" 1
acf -0.071™ -0.084™ -0.037"" -0.103"™  0.066™" 1

Topl -0.013™ -0.051"" 0.013™ 0.036™"  -0.019"™"  0.086™" 1

Fix 0.061™  -0.188™"  0.043" 0.098™  -0.255""  0.228™" 0.092"" 1

Gro —0.00200  0.00900 -0.012" 0.074™" 0.00100  —0.145"" 0.00100 —0.198"" 1

CLS 0.00100 -0.016™"  0.00600 0.037"*  -0.036™"  0.048™ 0.177"" 0.051"" -0.025™" 1

W LT D RIER 1%, 5%, 10% EASKT LR,
4.3. FEWMRE

Her A AL S A A IR DG R IR0 00 3R W32 4, B A B AU Al 4 A0 I s el R %4 0.008,
FEAE 19K TR, ERES RU IR S A e, HL B

Table 4. Base-effect test
= 4. BEYMRIE

A OF

0.008™

DT (5.98)
-0.001

Lev (-0.31)
-0.005™
Flow (-15.16)
acf -0.213"
(-12.56)

—0.000"

Topl (-2.28)
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Fix

Gro

CLS

% R?
AL

0.040"
(9.21)

—0.000
(-0.44)

~0.000
(-0.09)

0.024
33197

W LT D RIER 1%, 5%, 10% EASKT LR,

4.4. REBEFIR P AN ERE

B A RE R T B d], AT RE AL A S T A LR B 25 SR LS 5. Hd g0 Fr
TLEETI I REI R 40N 0.008, HAE 1%MM/KF R 2, SIS R e e fe it LA M 42 5 51(2)
RIEZNE R E0CH 0.033, HAE 19%M/KF T3, SEIECT A 2k il 2 5 211(3) ok a4z il
AE A e AU RIS N AV A 201 ORI e, A e B R e R EC 0.006,  HLAE 1% 7K1 R &
Z, ULUH N SRR R AEES R AER, H2 439, BbAh, 1E Bootstrap K365, Bootstrap_BS1 X ] 44

PR 0, M AEN T PSR o AR A

Table 5. Test of mediation effect for internal control

5. NEMEHIR P TR AGTY

e 1) 2 (3)
At OF IC OF
DT 0.008"* 0.033™* 0.006™*
(5.98) (4.46) (4.81)
0.057"*
IC (60.68)
Lev -0.001 -0.092"* 0.004
(-0.31) (-4.13) (1.05)
Flow -0.005™** -0.040™* -0.003
(-15.16) (—22.56) (-8.40)
acf -0.213"* -0.518"* -0.184™*
(-12.56) (-5.48) (-11.41)
Topl -0.000* 0.001™ -0.000™*
P (~2.28) (2.61) (-3.27)
Fix 0.040"* 0.039 0.038"*
(9.21) (1.60) (9.17)
Gro -0.000 -0.008" 0.000
(-0.44) (-2.11) (0.23)
cLS -0.000 -0.000 0.000
(-0.09) (-0.49) (0.06)
W R? 0.024 0.026 0.122
LE 33197 33197 33,197

Bootstrap_BS1

[0.001, 0.003]

W LT D RIEIR 1%, 5%, 10% B SKT LR,
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Table 6. Changes to the regression method
6. EegEa5%E

R OF
or o
Controls Eiil
Year Eiil
Ind 5 il
W R? 0.163
MIHE 33197

W LT RN 1%, 5%, 10% B SKT LR,

4.6. REMDH

BEXT ANV IR R, A AL R 2 e R A AN AR R AL AT 2 AL R, [R]85 R R
7, ARV H A R R AL AT E R AR A G R 5 e 2R %73 791 4 0.010 F110.007, YI7E 1%H)
AP, BIECT AR R T R b AR m R Bl AL I AT 2 et R, ik
B RN m B AL R A )R B B2 e 2t

Table 7. Results of the heterogeneity analysis
F= 1. REMESHER

A (1) =#FHL OF (2) JEmFis: OF

o1 653 (s6e)
Controls FEH b

Ind Eatill Eitil

Year i ekl
% R? 0.016 0.028
MIAE 33197 33197

W LT D RIEIR 1%, 5%, 10% B SKT LR,
5. fREILERE
5.1. HiR4iL

AWFFCHEI 2012~2022 R A B BTN FIDAREA, SR T BT A RO eIk A ZR B PR R
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LWL K RS R P Z R A T A, B (e RO R B A 2 I e A T S 2

52. RRE

RIGWE TR DR W N B R, T Al B R R A A R et A A B3 2

AT S, DATEEEC T BN, IR BT A AR R R . 5k, R BT LR
Jit L REAT BN, R R A A Bt AL SEEL B AR R A . LR, Aol R B T 58 3 1 K
RIS WHADR, FEHRRAOVEIMERTRS, AR MR, R5, B e iA
PURTIARIITH G, B REEH Ry (LB e, EHEFEAW S, It A SN TURR, T
BOFT T BRI E S o IXFE, AT REARSE AL I SEPR 5O, 1€ B2 B AR R R RIS
AP B G R A A ISR A B LE, TR R B S, IR TS 0 R RN T

XTBURT S, & SCBUF RO PR SRR B B, T L3R SR I IIHOAR SRR, i pe il
FERCTACE RS RE B B “ TR . ANRERE” M. LUK, NI g JFSEREAR SRR, il i A AT
EIHURAIT e ey A TR AR, INREE FRECT A o [, BUR AT BLROL B B 4, sfib Aok 51 kv
JERNA B ANER AT 2 AR AR A S 75 T G, G Al By N A 1 ) R
e, BURRT LB S A SCEIRR T G 1 i, bR gt inE ], EAHE SRS . [, B
IR EREC TR B R T e, B BT T A, AAOREEE . AT REERORT B, IREEEN
R, PEHT AT PSR, R LT PR

E&ME
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