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Abstract

This article aims to study the impact of equity incentives on enterprise performance. First of all, by
reading and summarizing relevant literature at home and abroad, the concept of equity incentive
and enterprise performance is put forward, and the impact of equity incentive on enterprise per-
formance and the research status of equity incentive contract design are analyzed. Then the paper
takes Midea Group as an example, uses the method of case analysis to analyze its existing equity
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incentive scheme, and studies the impact of equity incentive on enterprise performance. The re-
search results show that equity incentives can motivate employees’ enthusiasm and creativity, and
improve the performance of the enterprise, but in the specific implementation, it is also necessary
to pay attention to the reasonable allocation of factors such as incentive methods, incentive objects
and incentive periods. The research conclusions of this paper will help enterprises better under-
stand the impact mechanism of equity incentives on enterprise performance, and improve the ef-
fectiveness and implementation effect of equity incentives.
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Table 1. Stock option incentives of Midea Group
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Table 2. Number of incentive participants for Midea Group’s 8" phase stock option plan
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Figure 1. Trend of R&D expenditure changes in Midea Group from 2014 to 2023
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Table 3. Restricted stock incentive plan of Midea Group
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Table 4. Global partner shareholding plan of Midea Group
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Table 5. Shareholding plan of Midea Group’s business partners
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Figure 2. Trend of current ratio and quick ratio changes of Midea Group from 2014 to 2023
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Figure 3. Trend of asset liability ratio changes of Midea Group from 2014 to 2023
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Figure 4. Trend of changes in operational indicators of Midea Group from 2014 to 2023
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Table 6. Profitability indicators of Midea Group from 2014 to 2023
7+ 6. ERIEMR 2014~2023 FHIEFIREHIEIR

2014 2015 2016 2017 2018 2019 2020 2021 2022 2023

ESiES 2541 2584 2731 2503 2754 2886 2372 2248 2424  26.49
R 8.02 9.84 9.97 7.73 8.34 9.09 9.68 8.50 8.67 9.07
o (G 2361 2496 2470 2388 2435 2480 2256 2186 2150 21.74
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Table 7. Development capability of Midea Group from 2014 to 2023
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