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Abstract

With the application of digital technology and data assets, digital economy is booming, and digital
transformation has become a significant way for enterprises to enhance enterprise value and com-
petitiveness. This paper takes Midea Group as the research object, exploring ways of digital trans-
formation. This paper studies the changes of performance before and after digital transformation and
analyzes Tobin’s Q of Midea. It is concluded that digital transformation can improve operational effi-
ciency, debt paying ability, profitability, promote the long-term development of enterprises and per-
formance. It can be used as a reference for enterprises that want to carry out digital transformation.
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Figure 1. Digital transformation path of Midea Group
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Table 1. Profitability indicators of Midea Group in 2013~2023
1. EMEEHR 2013~2023 R FIGE S11EFR

Ehy 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023
WRr IR (%) 226 290 287 266 256 257 264 8.3 241 222 222
B 2(%) 7.7 9.5 107 109 8.9 9.8 106  11.0 9.7 101 108
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Table 2. Debt paying ability indicators of Midea Group in 2013~2023
2. EMEHR 2013~2023 FEREENIER

4y 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023
mahth & 1.15 1.17 131 1.35 1.43 1.41 151 131 1.12 1.27 1.12
A L 0.89 0.97 1.15 1.18 1.18 1.18 1.27 1.14 0.91 1.04 0.93
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Table 3. Operation capacity indicators of Midea Group in 2013~2023
3. EMEEH 2013~2023 FEEITHE SRR

E Ay 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023
AR R 2.02 1.88 1.54 1.49 1.66 1.49 1.30 1.25 1.40 1.36 1.38
RGP R 1.31 1.31 112 107 116 102 093 079 092 085 0.82
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Table 4. Development capacity indicators of Midea Group in 2013~2023
4. EREH 2013~2023 F X R EES1IEHRR

G 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023
WAE K% 3513 4036 17.00 1642 17.33 1634 1675 8.82 4.96 343  14.10
MBI ZE 1050 2408 711 3241 4543 629 1451 1935  7.65 8.92  15.02
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Figure 2. Tobin’s Q of Midea Group in 2013~2023
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