E-Commerce Letters 3T H551Fig, 2025, 14(3), 847-853 Hans i
Published Online March 2025 in Hans. https://www.hanspub.org/journal/ecl
https://doi.org/10.12677/ecl.2025.143775

B Sl AR IEXTA R BRI
53

AR, HER
KRB T B

Woks H . 202542 100 FHER: 20254F2H26H; &4 HI: 2025434200

HE

AHT BRI ARA EXN BT RHFSMVAZRBRITHE, UhEETRSMIAER, BEREEE
7 Rl e, FH2 R SPSSHAMOSHAF#AT & it I FF R SCIERT IT . BEFUREL, HAXNIESHETH
N RIAR R FIFERERNEMRRR, ARAXAENHARRBRREGREEALN. XHAMEE
THEBRTRFMEVARAESHRA@ROERBI, R PEBETRFOVHAS EERRG T L
iR,
XK ia

RTHE%S, ARAE, AZER, MVERRE

A Study on the Impact of Organizational
Justice on Organizational Health in
E-Commerce Enterprises

Chunzhu Chen, Xuejun Tang

Business School of Yangzhou University, Yangzhou Jiangsu

Received: Feb. 10", 2025; accepted: Feb. 26™, 2025; published: Mar. 20%, 2025

Abstract

This study aims to explore the impact of organizational justice on the organizational health of e-
commerce enterprises in China. By taking Chinese e-commerce enterprises as the background, data
were collected through questionnaire surveys and empirical research was conducted using statis-
tical analysis with SPSS and AMOS software. The findings reveal a significant positive correlation
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between organizational justice and organizational health in e-commerce enterprises, indicating
that organizational justice has a significant positive impact on organizational health. This study not
only enriches the theoretical research on organizational justice and organizational health in Chi-
nese e-commerce enterprises but also provides practical guidance for improving the organizational
health of e-commerce enterprises in China.
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Table 1. Sample basic information
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Table 2. Cronbach’s a coefficient of each variable
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Table 3. KMO and Bartlett test
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Table 5. Variable correlation
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Table 6. Model regression result
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