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Abstract

In the era of the digital economy, the internet platform economy is booming, and platform employment
relationships have become increasingly complex. In particular, employment relationships under al-
gorithmic control pose severe challenges to the current system for identifying labor relationships.
This paper analyzes the characteristics of platform employment relationships in the context of al-
gorithmic control, including the transformation of subject roles, the complication of employment
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structures, and the enhanced flexibility of employment methods. Furthermore, it discusses the dif-
ficulties faced in identifying platform employment relationships, such as ambiguity in identifying
the employing entity, the failure of subordination standards, and difficulties in obtaining evidence
for identification. To address these challenges, this paper proposes several improvement paths, in-
cluding adhering to the principle of prioritizing facts, optimizing labor subordination standards,
and improving the distribution of the burden of proof. The aim is to establish a fairer and more
reasonable system for identifying platform employment relationships, safeguard laborer rights and
interests, and promote the standardized development of the platform economy.
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