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Abstract

Based on panel data from 2014 to 2023 on the corporate performance of M Medical, this study em-
ploys the entropy-weighted catastrophe progression method to empirically investigate the impact of
digital transformation on overall corporate performance and its underlying mechanisms. The find-
ings reveal that, in the early stages of digital transformation, increased investment costs and the lag
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effect of digitalization outcomes resulted in no significant correlation between corporate perfor-
mance and digital transformation. However, over the long term, digital transformation significantly
enhanced corporate performance, demonstrating a pronounced positive correlation. Using M Med-
ical as a case study, this research empirically examines the influence of digital transformation on
corporate performance and its pathways, thereby enriching the understanding of digital transfor-
mation in the healthcare sector and providing practical insights for other medical enterprises un-
dergoing similar transitions.
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Figure 1. The impact mechanism of digital transformation on enterprise per-
formance
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Table 2. Results of data standardization processing for the enterprise performance indicator system
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4.10 4 4.17 4.35 4.62 4.7 4.85 4.88 4.9 5
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