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Abstract

Against the backdrop of the national rural revitalization strategy, e-commerce has emerged as a
critical force in stimulating the rural economy, facilitating the distribution of agricultural products,
and increasing farmers’ incomes. However, the sustainable development of rural e-commerce faces
dual constraints: insufficient effective supply of human resources and an imbalanced capacity
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structure. Talent revitalization has thus become key to overcoming this bottleneck. Based on the
macro-level framework of the rural revitalization strategy, this study systematically explores path-
ways for cultivating human resources in rural e-commerce. The research indicates that multi-di-
mensional efforts are required to closely align talent development with the needs of the rural e-
commerce industry and the goals of rural revitalization. High-quality talent supply will enhance the
efficiency and quality of rural e-commerce, providing solid support for industrial and talent revital-
ization in rural areas. This study offers both theoretical reference and practical guidance.
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