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Abstract

In the process of rapid expansion, the e-commerce industry presents characteristics such as diverse
job structures, tight employment rhythms, and frequent scene changes. Traditional recruitment models
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are difficult to meet the requirements of timeliness and matching in the business chain. The applica-
tion of intelligent technology in semantic parsing, behavior prediction, and multi-dimensional feature
modeling has created a solid foundation for building a new recruitment system. The research fo-
cuses on scenario-driven, data governance, and algorithm optimization, exploring the mechanism
and effectiveness of intelligent recruitment systems in job identification, talent evaluation, and match-
ing strategies, and verifying the system’s role in improving efficiency, quality, and stability through
industry practice. The research aims to provide methodological basis for the sustainable and scala-
ble talent allocation model in the e-commerce industry.
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Table 1. Comparison of core value of intelligent technology in recruitment process
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Table 2. Constituent elements and mechanism of the “three-dimensional collaborative framework” of the intelligent recruit-
ment system for e-commerce
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Table 3. Functioning pathways of intelligent matching strategies
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Table 4. Talent data governance structure and key mechanisms in the intelligent recruitment system of e-commerce
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