E-Commerce Letters FL-TRi 55V, 2025, 14(12), 6802-6807 Hans X
Published Online December 2025 in Hans. https://www.hanspub.org/journal/ecl
https://doi.org/10.12677/ecl.2025.14124677

Bl A Wi SERIEF R BRI

MR
LI RABONEE B, 1195 BT

v

Weks H . 20254F12 150 FHER: 2025412 260 & A EHBE: 2025412 A31H

wm B

ARFLFFEDRBEETEMERANEENTERT, BFRSTIUN VAL HRERGEET, H @
WHATHE” 5 “FREWARYAE” HEFEMLAEERNE. AR RIS RRsE
TR RERMAT AL, RABMEMRRRE, R U, BTRRI, Hird
WEBRREEFERNS BIR. BEESTRAFNHIHIKSARE. R XETRARMBEFERRS AN
HAHER, KRATWEREGEEFRERE. REVRARFE. FMEEERERERE, RERNEMT
FrERR. WEFEDEREER. LD B FNHUIESLEE, AERAS HFRELRE. &7
HTASFTWAAEFRRE. #ETILRERBRE T HRSE S5LEES.

Xiid
RTRES, AR, BRER, SRS, PEES

Research on the Dislocation of E-Commerce
Enterprise Talent Evaluation and University
Training System

Yuying Chen

College of Teacher Education, Jiangsu University, Zhenjiang Jiangsu

Received: December 15, 2025; accepted: December 26, 2025; published: December 31, 2025

Abstract

Against the background of the vigorous development of the digital economy and the in-depth pro-
motion of the integration of production and education, the demand for professional talents in the e-
commerce industry continues to rise, but the dislocation of supply and demand between “difficulty
in recruiting enterprises” and “difficulty in finding employment for college graduates” has become
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increasingly prominent. This paper focuses on the adaptability of e-commerce enterprise talent
evaluation standards and university training systems, explores the deep-seated causes of disloca-
tion, and proposes targeted optimization paths. The study finds that there are mainly misalign-
ments between ability and goal, teaching and implementation, and evaluation mechanism between
enterprises and universities at present. Based on the ability-based education theory and human
capital theory, this paper explores the deep-seated causes of industry iteration and education re-
form lagging behind, insufficient school-enterprise collaboration, and differences in evaluation
logic, and finally proposes to reconstruct training goals, build an industry-education collaborative
curriculum system, and establish a multi-linkage evaluation mechanism. It provides theoretical ref-
erence and practical guidance for realizing the precise matching of talent supply and demand, im-
proving the quality of e-commerce professional personnel training, and promoting the sustainable
development of the industry.
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