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Abstract

With the continuous development of the digital economy, the e-commerce industry’s demand for
talent is becoming increasingly dynamic and multifaceted. Traditional training systems are strug-
gling to adapt to the industry’s actual requirements in terms of demand identification, curriculum
design, and assessment orientation. Taking demand orientation as its logical starting point, this pa-
per systematically examines the structural discrepancy between the e-commerce industry’s train-
ing system and industry needs, and proposes a systematic optimization framework from three levels:
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demand identification mechanisms, modular curriculum systems, and competency-based assessment
systems. This framework has significant theoretical and practical value for improving the matching
accuracy between training supply and job requirements and promoting the continuous improve-
ment of the quality of e-commerce talent cultivation.
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