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Abstract

With the constraints of Chinese traditional bureaucracy culture, bureaucratic rule over the uni-
versity shows a tendency to expand its power, which has suppressed the academic power. So
de-bureaucracy should be the aim of university management reform. De-bureaucracy entails the
reconstruction of the university cultural system. Its main task is to form a reasonable power
structure within the academic organization so as to ensure the teachers’ academic autonomy and
the students’ involvement in research, enabling the administrative power and the political power
to serve the academic undertaking.
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