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Abstract

In recent years, performance commitment frequently appears in mergers and acquisitions. This
paper discusses the impact of performance commitment on small and medium shareholders and
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explores the reasons by analyzing the case of *ST Aerospace Communications M&A Hipad intelli-
gent. It is found that the performance commitment is characterized by “high valuation and low
standard”, and there is a phenomenon of avoiding compensation through financial fraud and eq-
uity pledge. The imperfect laws and low cost of default in China lead to the infringement of minor-
ity shareholders’ rights and interests of listed companies. Based on strengthening supervision, op-
timizing performance compensation system and improving the performance level, this paper puts
forward some relevant suggestions, and gives some reference to regulatory authorities, mergers
and acquisitions parties and intermediaries.
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Figure 1. The ownership structure of Aerospace Communications Holdings Group Co., Ltd.
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Table 1. The ownership structure of Hipad intelligent
= 1. BEEIRRIGEH

AR H B4 (T3 78) H Bt EL
Al kA 10,497.2222 62.98%
DU 2850.0000 17.10%

=2 902.7778 5.42%
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MeE T 1666.6667 10.00%
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Table 2. Content of performance commitment
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Table 3. Completion of performance commitment before and after the announcement of performance correction of Hipad
intelligent (10,000 yuan)
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