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Abstract

Equity incentive is gradually becoming an effective measure to retain core talents and ensure sta-
ble and positive development of enterprises. This paper reviews the literature on equity incentive
motivation and economic consequences, dividing it into incentive motivation and non-incentive
motivation. Non-incentive motivation is further divided into welfare motivation and redemption
motivation. From the perspectives of optimal contract theory, human capital theory, management
power theory and large shareholder redemption theory, the research outcomes about the motiva-
tion of equity incentive are reviewed. At the same time, the economic consequences of equity in-
centives were analyzed from two aspects: financial effect and market effect. In the end, it analyzes
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the problems in existing research and proposes future research directions.
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BAEHE , B R B AT LA e A SR 20 BRAR AN 7 SR AR R MERE o oA B L i) 7 2K 1 3 22 i A
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