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Abstract

The rapid expansion of the digital economy and the accelerating shift toward intelligent transformation
have rendered traditional accounting-education models insufficient for cultivating professionals
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who are simultaneously digital-savvy, intelligent-system-oriented, and interdisciplinary. This pa-
per examines a dual-wheel-driven talent-cultivation model that combines digital-intelligence tech-
nologies with deep business-finance integration. It first articulates the model’s necessity: redress-
ing the talent-supply/demand imbalance, fulfilling national strategic goals, advancing the account-
ing discipline, and enhancing students’ professional competencies. It then identifies implementa-
tion challenges in mindsets, curriculum design, faculty capacity, practice platforms, and evaluation
mechanisms. Finally, it proposes pathways forward: re-engineering instructional objectives, con-
structing an integrated practice system, deepening industry-education collaboration, transforming
faculty expertise, and reforming assessment systems.
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