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Abstract

Against the background of the intertwining of rapid global economic development and ecological
environment crises, corporate green innovation has become the core path to achieving sustainable

SCEG|I A BRI, Ak ar L BUH AT N XS R 2K RS AT FE ). [ R 2 vh AT, 2026, 15(2): 523-534.
DOI: 10.12677/fia.2026.152054


https://www.hanspub.org/journal/fia
https://doi.org/10.12677/fia.2026.152054
https://doi.org/10.12677/fia.2026.152054
https://www.hanspub.org/

BHRIR

development. Taking corporate green innovation behavior as the research object, this study sys-
tematically explores its driving factors and impacts on corporate performance. The research finds
that the drivers of green innovation stem from the interaction of multi-dimensional factors, includ-
ing external policy and institutional pressure, market competition demand, technological develop-
ment support, as well as internal corporate strategic orientation, resource and capability reserves,
and organizational culture construction. These factors promote enterprises to integrate environ-
mentally friendly concepts into technological R&D, production, and operation, as well as products
and services, through different mechanisms. The impact of green innovation on corporate perfor-
mance is dynamic and context-dependent. It can not only improve long-term financial performance,
such as return on total assets and reduce costs, but also significantly enhance non-financial perfor-
mance, including brand value, investor preference, and supply chain collaboration efficiency. More-
over, this impact process is moderated by factors such as industry attributes and digitalization level.
By integrating existing theories, this study constructs a multi-dimensional driving model, providing
a theoretical basis and practical reference for enterprises to accurately identify innovation impetus
and optimize resource allocation, for governments to improve policy tool combinations, and for the
industrial chain to collaboratively promote green transformation, so as to help achieve the dual
goals of environmental benefits and commercial value.
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Figure 1. Schematic diagram of the multi-dimensional driving model of corporate green innovation
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