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Abstract

University logistics provides the daily support for the normal operation of various tasks in univer-
sities, which is an important department of universities. The management of university logistics is
difficult due to the large business volume, the large number of employees, and the large amount of
funds used. In this study, the problems in logistics management are analyzed from the perspective
of financial management in universities. The corresponding solutions and suggestions are pro-
posed to strengthen logistics management in universities, thereby improving the quality of daily
services and saving costs for universities.
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