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Abstract

In recent years, China’s real economy has faced the risk of excessive financialization. This paper
takes non-financial enterprises in China’s A-share market from 2009 to 2022 as a sample to study
the impact of corporate financialization on corporate innovation performance. Through the em-
pirical study, it is found that corporate financial investment has a negative effect on corporate in-
novation performance. Further consideration of the moderating effect of executive compensation
shows that: executive monetary compensation incentive plays a negative moderating effect; and
Executive equity incentive plays a positive regulating role. This paper studies the relationship
between financialization and innovation performance, and considers the moderating effect of ex-
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ecutive compensation from the perspective of corporate governance, which has certain implica-
tions for how to mitigate the negative effect of financialization on innovation from the perspective
of executive compensation.
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Table 2. Descriptive statistical results of variables
%2 BEERMGIER

variable N mean p50 sd min max
Inpatent 18,096 1.936 1.946 1.424 0 5.814
Fin 18,096 0.045 0.007 0.086 0 0.453
Ml 18,096 13.53 1351 0.694 4.236 17.41
El 18,096 0.240 0.202 0.221 0 0.900
ROA 18,096 0.078 0.071 0.071 -0.708 1.407
Growth 18,096 0.248 0.126 0.498 —0.558 2.609
Board 18,096 2.206 2.303 0.165 1.792 2.565
Share 18,096 0.344 0.322 0.149 0.021 0.900
OGR 18,096 0.370 0.095 0.721 -0.242 4.133
Table 3. Results of variable correlation analysis
3 TEBRXMIHER
Inpatent fin Ml El ROA growth board share OGR
Inpatent 1
Fin —-0.0291 1
Mi 0.268 0.139 1
El —-0.0770 0.0521 —0.168 1
ROA —-0.0119 0.0967 0.136 0.115 1
Growth 0.0295 -0.0136  —-0.0367 0.0212 —0.0102 1
Board 0.0566 —0.0814 0.0413 —0.168 —0.0041 0.006
Share -0.0501 -0.0063 —0.0530 -0.0873 0.110 —0.0396  —0.0289 1
OGR —0.0868 0.0633 —0.0689 0.131 0.306 0.0477 —0.0208 0.0134 1
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Table 4. Regression model and test results of adjustment effect

4. EABRBRRIFTERRELER

) 2 (3)
Inpatent Inpatent Inpatent
-0.812"™" -0.711™ -0.752"™"
Fin
(-6.85) (-6.21) (-6.32)
0.610™"
M
(34.84)
-0.354™"
interactM|
(-4.20)
-0.526™"
El
(-11.40)
0.552™
interactEl
(2.27)
0.567"" -0.535™"" 0.712"™"
ROA
(4.06) (-3.75) (5.05)
0.057"" 0.090™" 0.0617"
Growth
(2.86) (4.60) (3.04)
0.858™" 0.625™" 0.746™
Board
(13.55) (10.39) (11.68)
0.100 0.149™ 0.032
Share
(1.39) (2.16) (0.45)
-0.124™" -0.103" -0.115""
OGR
(-8.47) (-7.18) (=7.79)
-1.823™ -8.844™ -1.435™
_cons
(-8.63) (-31.08) (-6.68)
N 18096 18096 18096
r2 0.170 0.237 0.175
Ind Yes Yes Yes
Year Yes Yes Yes
“p<0.1, “p<0.05 ""p <0.01,
4.3. BEMKLE
RBEERE IR ST, ASCERHT 7T RS, LR 5.
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4.33. HEEHEXH
e F| 2008 4E 4l fE AU A b B E #5 ik R A
2013~2022 FAE NFEA X [A] 5T &
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Table 5. Alternate variables, delayed one-phase adjustment and whole-sample period regression analysis results
5. BMETE. HE—HAREHEAREES SR

L, ARSCHIBR 2009 4K 2 JEVU4EEdE, DA
WHHT RIS, % 5 BRI w, [HIHSE RAKRFafd .

1) ) 3)
Inpatent2 Inpatent Inpatent
-0.547™" -0.786™"
Fin
(-5.58) (—6.56)
-0.371™
L.fin
(-2.58)
0.037 -0.148 0.590™"
ROA
(0.31) (-0.97) (4.08)
0.068™" -0.027 0.063™
Growth
(3.98) (-1.25) (2.98)
0.750™" 0.606™" 0.842"™
Board
(13.56) (6.38) (12.70)
0.095 -0.125 0.069
Share
(1.49) (-0.83) (0.93)
-0.116™" 0.090™" -0.147"™
OGR
(-9.82) (3.20) (-7.90)
-1.896"" -0.997"" -1.175™"
_cons
(-11.24) (-2.69) (-5.64)
N 18096 13780 16796
r2 0.123 0.156 0.154
Ind Yes Yes Yes
Year Yes Yes Yes

“p<0.1, "p<0.05 ""p<0.01,
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