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Abstract

The ESG concept advocates achieving sustainable returns in the long-term development, which is in
line with the sustainable development business philosophy of Chinese enterprises. Executive com-
pensation incentives, as an important mechanism to alleviate agency problems in enterprises, can
influence the ESG performance of enterprises from multiple perspectives. This article explores the
specific impact mechanisms of executive incentives on the ESG performance of enterprises from
three aspects: the synergy of interests, the risk-taking incentive mechanism, and the optimization
of governance mechanisms. At the same time, the article discusses the target conflicts, index fuzzi-
ness, and lagging supervision of the current salary management system in China. Finally, this article
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puts forward relevant suggestions from several aspects, including the scientific configuration of in-
centive mechanisms, differentiated governance strategies of enterprises, the construction of salary
management index systems, and system supervision.
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Figure 1. The transmission mechanism of the synergy effect of interests
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Figure 2. Risk assumption incentive transmission mechanism
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Figure 3. Optimizes the governance transmission mechanism
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