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Abstract

Since the 18th National Congress of the Communist Party of China (CPC), Baoshan Municipal Bu-
reau of Agriculture and Rural Affairs has adhered to the principle of party management of talents,
invigorated the talent management mechanism, focused on the construction of “agriculture, rural
areas and farmers” talent team, constantly stimulated scientific and technological innovation, ac-
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celerated the transformation of achievements, and effectively boosted the local social and eco-
nomic development. This paper analyzes its experience, practice and existing problems, and puts
forward suggestions for reference for peer leaders to make decisions.
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