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Abstract

This paper analyzes the outstanding performance of Midea Group, as a leading enterprise in China’s
home appliance industry, in the field of environmental, social and governance (ESG) and its far-
reaching impact on corporate financial and non-financial performance. By actively practicing ESG
concepts, Midea Group has not only achieved remarkable results in energy saving and emission re-
duction, green manufacturing, employee development and social responsibility, but also success-
fully promoted the enhancement of brand value, supply chain resilience, consolidation of market
competitiveness, reduction of financing costs, and increased employee stability. In terms of finan-
cial performance, Midea Group’s profitability, growth capacity and operational capacity have shown
an overall positive trend, with total operating income and net profit continuing to grow. This paper
also looks forward to Midea Group’s future plans in deepening ESG concepts, strengthening techno-
logical innovation and talent cultivation, and expects it to continue to lead the industry and realize
a double leap in economic benefits and social responsibility.
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Table 1. Midea group ESG scores for 2020~2023
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Figure 1. Industry ESG rating distribution chart (Durable Household Goods)
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Figure 2. Changes in net profit margin and operating profit margin of Midea Group from 2020 to 2024
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Figure 3. Changes in current ratio, quick ratio, and debt-to-equity ratio of Midea Group from 2020 to 2024
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Figure 4. Changes in Midea Group’s accounts receivable turnover ratio and total asset turnover ratio from 2020 to 2024
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Figure 5. Changes in Midea Group’s total operating revenue and net profit from 2020 to 2024
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