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Abstract

The implementation of localized management of China’s oil and gas pipeline specialized companies
conforms to the development trend of the “the Belt and Road” initiative and international strategy.
This article combines specific project implementation and the author’s own work practice. Firstly,
it analyzes the necessity of human resource management for local engineers. Secondly, it provides
a detailed introduction to the human resource management practices of local engineers in the oil
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and gas pipeline projects currently being operated by the Pipeline Bureau in Indonesia. Finally,
based on this, some specific suggestions for human resource management of local engineers are
proposed, which make up for the lack of existing research theories and provide prospects for future
development directions.
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