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Abstract

At present, China’s Belt and Road Initiative aligns seamlessly with Thailand's Thailand 4.0 strategy
and the Eastern Economic Corridor (EEC) plan. The Eastern Economic Corridor serves as a core pilot
zone for bilateral cooperation, covering all key infrastructure areas such as transportation, digital
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technology, and energy. Under this opportunity, to strengthen the construction and management of
overseas projects, it is inevitable to select technical and managerial personnel from China to work
abroad, bringing the issue of tax-related compensation for these employees to the forefront for the
dispatching enterprises. This paper, based on Chinese and Thai individual income tax laws and the
China-Thailand Tax Treaty, with the premise of lawful and compliant tax payment, uses tax planning
as a means and aims to balance the interests of enterprises and employees. It explores the compen-
sation distribution plans, individual tax payment schemes, and annual tax settlement for expatriate
employees, offering practical recommendations.
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Table 1. China individual income tax rate table

= 1. FENAFREHRHRERSE

%% AR LG BT R B b 105
1 <36,000 JC 3% 0
2 36,000~144,000 JG 10% 2520 JG
3 144,000~300,000 JG 20% 16,920 JG
4 300,000~420,000 JG 25% 31,920 JG
5 420,000~660,000 JG 30% 52,920 JG
6 660,000~960,000 JG 35% 85,920 JG
7 >960,000 JG 45% 181,920 7t

2.2. RE

1. BN 532K (2]
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Table 2. Thailand personal income tax rate table

2. REDMAFREHRHRERR

ZH S NNBLATRBEE) B EEMBRE )

1 0~150,000 0% 0

2 150,001~300,000 5% 0

3 300,001~500,000 10% 7500

4 500,001~750,000 15% 27,500

5 750,001~1,000,000 20% 65,000

6 1,000,001~2,000,000 25% 115,000

7 2,000,001~5,000,000 30% 365,000

8 >5,000,000 35% 985,000
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Table 3. Expatriates individual tax planning calculation scheme

3. NRARIMREINE SR

MR EFH I TTART)
20 30 40 50 60 70 80 90 100
AFWS - HE 035 112 3.05 523 7.82 1082 1382 1720 20.70
ABEH -#FE 000 000 000 000 000 0.00 000 000 0.00

s AEWS-HRE aRE

1 100%/0%
FE—4 (N 526 7.61 761 761 761 761 761 761 7.6l
THELR 1439 2127 2934 37.16 44.57 51.57 5857 65.19 71.69
NS - 020 0.82 225 405 623 872 1142 14.05 1730
MELEHT - Z€E 000 000 0.00 0.00 000 000 006 0.11 0.16
2 90%/10%

SRR 40 0.00 000 000 000 0.00 0.00 006 011 0.16
TGRS D ZE 5 0.15 030 0.80 1.18 159 2.10 234 304 324
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CHUEER 1439 21.27 2934 3716 4457 5157 5857 65.19 71.69
BTG - 010 052 145 3.05 474 673 9.02 1142 13.82
MBI - & 000 0.00 006 016 034 054 081 111 141
3 80%/20% RIS 000 000 006 016 034 054 081 111 141
TCBIN D Z2 025 060 154 202 274 355 399 467 547
CHUEER 1439 2127 2934 37.16 4457 5157 5857 65.19 71.69
BTG - 005 022 092 205 345 498 673 872 1082
MR -Z22E 000 011 034 066 1.11 1.60 220 286 3.6l
4 70%/30% SV S B 000 011 034 066 1.11 160 220 286 3.61
TCBRNAD ZE 0 030 079 1.79 252 326 424 489 562 627
TCHEER 1439 2127 2934 3716 4457 5157 5857 6519 71.69
BTG - 000 005 052 1.05 225 345 473 623 182
MRiEF -FE 003 034 081 141 220 3.1 411 511 611
5 60%/40% RVFHE S 52 50 003 034 081 141 220 3.11 411 511 6.11
TCBIN D Z2 032 073 172 277 337 426 498 586 6.77
TCHELER 1439 2127 2934 37.16 44.57 51.57 5857 65.19 71.69
BTG - 000 000 0.2 062 1.05 205 305 405 523
MBI - & 0.16 066 141 240 361 48 611 736 871
6 50%/50% RIS 0.16 056 141 240 3.61 48 611 736 871
TCBIN D Z2 0.19 056 152 221 3.16 391 466 579 6.76
CHUEER 1439 2117 2934 3716 4457 5157 5857 65.19 71.69
BTG - 000 000 000 012 052 092 145 225 3.05
AMBLEE - & 034 111 220 361 511 661 811 991 1171
7 40%/60% RV S B0 021 067 1.83 314 469 649 811 991 11.71
TCBRN D ZE 50 0.14 045 122 197 261 341 426 504 59
CHEER 1426 20.73 2897 36.69 44.15 5145 5857 6519 71.69
BTG - 0.00 0.00 0.00 000 005 022 052 08 112
MREF -FE 054 134 311 48 661 841 1051 1261 14.71
8 30%/70% RVFHE S 42 50 025 078 214 3.66 547 757 9.67 12.04 14.49
TSI 22 0.10 034 091 1.57 230 3.03 363 434 509
TCHEER 1410 20.61 2837 3596 4343 50.73 5773 64.62 7147
BTG - 0.00 0.00 0.00 000 000 000 000 005 0.12
ARG - & 081 198 411 611 811 1051 1291 1531 1771
9 20%/80% RVFHE S 42 50 028 090 244 418 626 866 11.06 13.76 16.56
TCBIN D Z2 007 022 061 1.05 156 216 276 339 4.02
CHUEER 13.86 20.09 27.67 3523 42.72 49.72 56.72 63.64 70.54
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BTG - 0.00 0.00 000 0.00 000 0.00 000 0.00 0.00
MREF -FEE 111 264 511 736 991 1261 1531 18.01 20.71
10 10%/90% RFHAEEH 032 101 275 471  7.04 974 1244 1548 18.63

ICEN MR 004 011 031 052 078 1.08 138 1.72  2.07
LG LR 13.60 19.54 2698 34.51 41.70 48.70 55.70 62.66 69.61
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