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Abstract

From the talent demand side, this paper investigates language service industry in Beijing through
the statistical analysis of recruitment data related to language service, which visualizes basic in-
formation and talent demand with respect to language service demander in Beijing. Based on the
data analysis, this paper discusses its characteristics that lay the foundation for a reference for the
prospering development of Beijing language service in the future.
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Figure 1. Enterprise scale
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Figure 2. Business types
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Figure 3. Business locations
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Figure 4. Top 10 industries
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Figure 5. Job types
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Figure 6. Language requirements
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Figure 7. Average monthly salary (k/m) and educational background
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Figure 8. Average monthly salary (k/m) and work experience
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Figure 9. Educational requirements
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Figure 10. Experience requirements
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Figure 11. Foreign language proficiency level required for language service industry
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Figure 12. The detail of English proficiency level requirements
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