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Abstract

As globalization deepens, the impact of documents issued by international organizations is increasing.
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The linguistic characteristics of these documents and the strategies used in their translation have a
significant impact on their dissemination in different languages and cultures. Taking the AI compe-
tency framework for teachers issued by UNESCO as an example, this paper discusses the linguistic
characteristics and translation strategies of documents of international organizations based on the
theory of text type translation and the analysis of language style and language features in combina-
tion with translation practice. The translation of documents of international organizations requires
a certain understanding of the professional field, and also requires the translator to have the ability
of cross-cultural communication to ensure the effective dissemination and implementation of the
documents in a multilingual environment.
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1. 5|8

a5 BRI IR, [ BR2H ZA7E 43RG B N AT R ST AE R 25 1) - 4 AN HE 20 [ s ISR 1 1) o
RS H i EERER . ME R BRECE S EENL, BEA E BB CH L (UNESCO) K A ) & 8B 3
ST REREE KRB A IREF N 9T NN TR GeAE BB U8 A 112 M, UNESCO KA | Al
competency framework for teachers ( (UM AL BEATJIHESLY ), AAERFUGTRAL 75T N T8 Re
RIFEFHEHERL . AT, EFRAR KA SN L ERMBORNE, BAEGRN TN, X% HAE
A BRVE ] A )AL R B AR B T B R . DR, BT I PR A SOOI 5 R R R LR R R, R
EZTE S NS, BAEZENIER S SSERNE.

ASLLL UNESCO KATHI CBUMKT AL AT SIHRESEY SR, ot B BR 20 23504 0I5 & KBS FUREAE,
SOANEAMES RN RSB T B RS AT AT e . AR, thit (3
U AT BEAE JHEZE) BN SHF ale BE T SORBB R BRI, PRI AL AL BR B SO SN2 IR R ff 14 55 07
THI Y R FH BB PRl o RSB SO E BRSO B R SR (R 1R =, AR B E BUR A RU%
TR S it B2 AL SR S o R HLA R BRI 2 1 Ok [ s 208 SO RE RS )02 B A O BEAY) St 1) OB o A
1, PRNIRI B BR AL 2RO 0 5 0 s IR B S, RIS S fkvad . (R PR G E R EEE L.

2. EFREAHIIESHR

[l PR 2 2R A F SO IR 3 R S TS SR L, IS RS SO RSO R DI % . (s B A
WA, XEA AR A S S FEAMN, MEAREFEBRRRN. B, SCHRE S XU R
IR MR, SR AT S LS P R 2 AR Ao SR SO AR AT SR v B2 IE X VB AL IR 5
CAfORAS S M HER R0k, R0 ORFLAE [ Pridetlt . BOR s B S AF T OB E S 24 77 I QAT 1k
AMAAIUAE R RIE SR b, BRI VLA P b, Ak G P BOR B B I Rk . 5 kA
I, XSS H P KRR ARTE, R SR - B PR VAR, XEORBEE AMUEA
M RZERH AL FIR, 387 HE R GURAN FARTERTE . Oy 7 B RAE G —PEAR R — Bk, FE e
GUEAE 2R MR TTIOARE SRR . st RS EXH AR, EERHGSSCH IR S
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AR, AFRRAAEBGR SO s BT, 5 S RS ICONR M . R TR IR R TR R 2R 1 E)
XA 2 BT, BRI B REW IR . A ROLIES ARG ST RA0EE . XA a6 5 2 18]
VA, ARSI BRRE RIS M AR R AT, SCRE MO 4 BRVE A 0 SO I R R 3 3 B R ) (SR
g, E RGO F R AR R AR A AR T 2 kAL, B SR OO LA E R FER,
T RIS SCERCANE 5 1Rk, BRSO 245 5 M B A 78 5 P

2.1. ERMESHBMH

[ PR HAURAT RIS, SRAE S R EaQEARE I, DL O M5 B R HEmfL ik . IR QMR BRI
IR HE « TR IR R ™ DL R R T s R o SO A YO R A Y R 1 S5 R AN E AV 54
SCAF AR WAV “accordance” (HKAR). “pursuantto” (fK#E).  “hereby” (Ffith)as, #2 IR HIEH
IR IE o XA T XU BEWE 1 DR SR ™ o PE AN A, FLAE [ B i R AN B s b B 4R ).
[, Bk FE SO H R A R RIR 7 3, 8 S (VB BN B T8 5 - & DARIEMRIA AT
RS RE SCRIRITE,  DARA ORAE 2 08 5 Z R RIS XA KA M. XM i s = A B Tfeet
i P 5 1) AR

2.2. RiEgEIM

[ BRZHE 23R LN SR UG A AT B SO, JCHOR AR S S BRIE N E « e A f . PASF U
D BRI AR . REARIE A K B ARIUR, MEE S B RS,
15— Le [ PR E B 0 A 2R E PREIARE . PEEAERIIEIX SO, T i A5 1A X LSRR
(€ SO — A B RHb . 138 AR BRI R R R AR, 38 75 2B A D U I AR LT
N T ORFEARE R — 0, MR GUE T € € TTHARE FE BT, 75 B & HEafh 2R

23. BEHEEES ARG

T T R — SO B [ SO R B SR B B AR, RS SO R 1], REE
PREFZUCAFIE @ EBONIEN. #VE, I B R ER L IARE, (HEAERIE B EA —E M EE
PERI T . 5 R AR B SCE . R AEC, B ST B ST R R R A
Tt H—, R T ERKNMITKERL; B, RREB S, B2 BT B R
B an, BcG [ ) R BUE F E R F BER 3E,  “urge” (FEFF). “recommend” (EEi) “affirm” (ff
W&, XEEHEERE ERA ERENE, REIEM AL X SR B = .

BeAh, KA E SO R AT e, G R Sl S Al A T R O TR RE (R
ez B O TSR AT RV, SORRISEMEETEW, A, AR R R A 3 A8 T A Bl i
FRARBOCERS B MG M5 mT et AR S IR S ARG A I 2 T B A5k ), ABAE E PR LSO
e, S EH KRR XM SO RER A R, BRI R R [F SO
S A 5 B .

3. (HUMEY A1 BEAEIIESRR) HOBEIE R S 4T
3.0 AR

B E DR SCFIRIVRR AR EEBRAR « S (K-Reiss) MR A1 #1015 5 T B A0 S0 A K 43 = Fb
LEERM, HIRMEA. FERAMERER. SRBAR L, (FRASCREERRIFSE. FE. ML WRE,
Hil S0 R R R, ARESRNAEMAZIE 8RR B CLRIANT 1) Bl S0 5 JE SO
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F S 51 R 12].

CHUMR) AT REAETIHESE) VR — 6 RN oA Sgidg ARSI, 8 TR B ASOR . ik ERra =
AR RS, WRN TR BERARMBE T EEL AU ERPHEH T
ZEHRE, RSB ERTHERYE . & WA TE S “human agency” (NZREMAME), “Al-assisted
teaching” (Al % Bh#(). “ethics of AI” (AL B35 55 . IXLEARFEANR ML T 2E SR Al HARSICH
R, WHIEFE T BN R % 10 BARE S AR .

CHEOME AL BEAEHEZL) R aRESE ™, (R BONIERAMBNERRIL . ATl Rk, B2
AN EAEE, DA TR P IR RS AN K . 11,  “When introducing Al in education, legal pro-
tections must be established to protect teachers’ rights, and long-term financial commitments need to be made to

ensure inclusive access by teachers to technological environments and basic Al tools as vital resources for adapting

to the Al era.” ZBIAIEH] 7 2N AEEESNR,  JoREENE B RO HEM 4RI .
3.2. FEER

R S R B i AR TN DT T RE R AR R T . IR R T KR SGEREATA
e, FEASFITESE R £63E 2 1 1R SCRUBEAT I PR A e e, 6 T3 B s ks B S MRl . X T
fEER AL, HAET R MBIE LR T, KISV RIRINA)E. REE SR SUR I EERMSE
b, WhkIEEhE. gahh). Eaifts. ARERNERAMUEIHEE S AL, ETRSBUER
1577 AN A A5 B BSCAR B EAL IR RN, B F RN, B, HH0
RN WIS 5 AR A, R EAL, AR R B SR B R . B A B 2 R R A )
I, ENORTERS SO TP I 5 225, @R E R OR AR, B OREH R B ERS LA AR

3.3. BEl94r

33.1. @ACE®

%1 1: @ the Al competency framework for teachers (Al CFT)

FUM AT AT JHESE

2 When training programmes are designed to help teachers progress from ‘Acquire’ to‘Create’, all five
aspects should be targeted and integrated as a part of the expected competency development.

B BRI B R B U 3R 7 FoHE 3] “liE” &, RO AT E Oy B s, JF
R iX 8 H AR N T RE /1 A e i) — & 73

SMT: TR F R AL T “competency” —id], H. “competency” J& J5 SCA H R — AN A ,
g AP ] P R ORI Z R B A RE B, DLUK B B S I n s . R “competency” 3l
BPERR T “HEAE 17 A1 “BES1” o 7E the Al competency framework for teachers (AI CFT)H, “competency”
SR AMEABON, TR SR IEAGE A AL — AR S S MR RE ), Hitl, A RERSAE ALY
SN AR EURIZ G ERME, o AL S BB E Hee R b . MAE@ Y, sRIHFUNEE JIIBEbY, BLAGE 2T
WIS K F AR o

#51] 2: Finally, it can also exacerbate the worldwide shortage of qualified teachers through disproportionate
spending on technology at the expense of investment in human capacity development.

B mmen, BT HORBNALI M, ACH 2 0 NJI BEIRE 1 e BB L, Rk — 2 fin Ja] 4 B
B B R R ]

SR AR A 1R FE G “at the expense of 7 [RIIFALIE . 7EXANA)FH, A ia FE 5 B2 2 IR
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EHER], B RM TR, RIESUE R b i BT AN e R R . BRI H BRI
EnAETh N, s E Bk

51 3: Prior generations of ICT tools tended to be deterministic, with the same inputs always leading to the
same outputs.

PO FRE BALEAE R THIEH BAMEN, EOAR BN 2 A AR R B4 .

IIHT: BRI A H B2 EA B 5 IR SCH N B BT RE LA AEE, T AN 8 SR L 78 40 B
PITEL, O T e G 6 S  H IR TR SR 2L KR L, 1) P 3 5 A AT JR 196 SIZ B v o0 328 Y 9 8
B, ARIZGH T 0 e B e A B 85 B — B3] AR 3, KRR R DGE R R,
e HRERIE M. 1 BAEDGES, A tERik BA .

33.2. AIFRME

SR Ay B SR R L M RS MR — B ER IR A T HETR RO SE AN b, AT RO ) AT 2R AL
MNTIAE )7 BEIE 3 T 1 [4]. 78 CHUMRT AL AR DHEZS) —30h, 2E G5 #ah e MR TESh
A

5] 1: Indeed, where previous generations of ICT tools focus more on facilitating routine tasks, Al tools tend
to replace human decision-making based on predictions of patterns drawn from the analysis of extensive data of
past examples.

PG s b, A UARE BN AE BOR TR S A W MU S5 (AL,

1 AT TR UG 1 38 3o 7 W K g s s Mook st AT R Tt B AR SR I k3

Gt T EERRMEE, BRSSO, 2P H TRENEEMAARESEE, B
i BRI AP SR ) 7, TR ESE IS NS A TR 2 AR R, BIInEER G R IRE KR M
I RN 25, 5 2R 6] TR0 MEEAT (5 B AL FERX AN A R IR SR, 2B 35 P 1 &S o IO
MR RBATER RS, RS

%] 2: This can be largely explained by the lack of knowledge on how to define teachers’ roles and compe-
tencies in the context of growing human-Al interactions in educational and pedagogical practices.

BEOC: RO BB, NS ATESE MR W IEh H et es, EH ST, A
AT ey 55 BOM )M AN RE ISk Z T i o

i XTEERSCA T AR, FERETEWGRIR, 8 &I Ay 8
FOREATRIVE: RIS, FEBEATRIRERUIE AR, KRB A RAE — AFRRIEE AR, A RE NS S B A
BASCARRL A PV IR AR [5]. BF K BIAIH ) “be largely explained by ” #5805 33, [FIXf 315
BEAT TANTE, PR CIRXAPIEOL” G T RS AR R AAANE R IS

%1 3: Competency aspects stand for the interlinked key elements of knowledge, skills, values, and attitudes
that teachers need to develop in order to integrate Al effectively and ethically into their teaching practices, in the
facilitation of learning, and in professional development.

B BE /T IARER T UM T E R IR AR BeRE . MBS B AR ELOCHR I R B R, DUEIAE
Rt S MEANL R e R b, B N T8 s B H & T E A BN B A AT 20 SE B 2 v

OrMTe N VAR RN, REEARIE A T REE SR, M E R AR EA, BAR) T, S
it ) X 8 5 G A R B ST T A T 5 A e A RO PR . PRE ERI PRI T B RREE TP, R
I 22 5, BEAT I8 2 U R AT ORBH IR I SRR (6]« B € TE N E)HEAT BT AL PR, TIKE “the interlinked
key elements” RiFALIE, WMAAEMKR, REWEINRG. FR, 4 H RGP —AN0)F, FIa)F
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Z IR AR -

b IS B SO TR IR BB R SO T S AR, EIE B
XR, ST S R L B8, N ERIE R A s ITE 57

IR (UMY AL BEAEJIHESL) FOBH SRS 04T, AT R 145 2 2R SOAAE 8 o v i 1 = 22
PR, AFRRVCERE PR ORI AL A R I TR B . TERI PR AR b, PR R O SOR I T MR
SRIUIE 4 S ARl VE e e . B DU R RS, W ORI R AR S IR AR DUER (% . R RO
WRESCHIT Y S AT, BORME S RS HEAE R AN ST RO TE S0 o 30 e X LS 30 7 SRS ) A 2882 T, i
i S0 i i (23 FE B 2 2R SO 221 5 PR B4R 5 St

4. &g

ASSCEET I R SCALZU(UNESCOY R AT (UM AT REAEJTHESR) 2o 1 B Bl U0 038 5
RS RIERNS, G SORSARIR IS, R IR S RS IR BEYE . RIE R R vk DL
B S AT Sk WEERM], EERA U R F AR R E AL, I ORI
A% B STAL B AR AN AT ML R, DR DR 16 RO TR 5 A B 0 R

IR (UM AT FEAE I RESE) B SCRR I 0T, AR I T fE RIS B SORRY, 38 4
RN A AE R L . AR A I 1 B B2 DL R S P S il e R SRS R R e Al 1
ST, AR IRE S 2R, WiRE ELEATEM AT . LAk, BRI RAEM LA
i, BEE LR RSO R A R RE AR, (RIS SR AT S AN SO E T, 8 G I LR R IR R . AL
IR FUAT B IR A bR S0P BV B AR, JC 2 AE 200 5 A R s Bl rp BT RO
IR, T R SRR 515 5 H SEONAIR, RKKIFE TR LA — D5 e B A [ bR 2 2
RIELEL T, RZTE 2 BRSNS, USRI A BRECH BUR SO R 198 5T B A SO AR R A 25

R, BN RS ESCAFRIE M), AbAT T EDG AN R R A D, 2006.
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