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Abstract

In 2022, the term “quiet quitting” rapidly sparked widespread discussion in global workplace
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contexts and was listed by Collins Dictionary as one of its Words of the Year. Originating from work-
place subculture, the term underwent a semantic shift from the derogatory meaning of “slacking off”
to the neutral meaning of “doing only what is required”, and further to the empowering meaning of
“work-life balance”. From a sociolinguistic perspective, and drawing on theories of semantic change,
identity construction, and memetics, this study employs qualitative content analysis and sentiment
annotation to investigate the semantic evolution path and popularity causes of “quiet quitting”. The
findings reveal that the evolution of the term comprises three stages: in-group derogation, semantic
generalization, and empowerment acceptance, with mechanisms involving metaphor, generaliza-
tion, bleaching, and intersubjectification. Its popularity results from the synergistic effect of inter-
nal linguistic factors and external social and cultural factors. This research provides a new case study
for theories of semantic change in the digital age, reveals the penetration mechanism of workplace
subculture into mainstream language, and offers a linguistic lens for understanding contemporary
youth identity construction strategies.
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1. 3]

B, MBS IEURTFTAR A MEEBEFEEERIES M. SO RN E S 008
BEEIB, AW HEEIER R EERIS . 2022 4, — AN “quiet quitting” ARV TE & ERIRIE
B g k) iz v, FERRT AR R ML) N AR TR . X SR T B SO THE S RS
RZIFZM, WO T A SRRt 1 A E I S A TS = 41

AT B ERZE LR JUAN R “quietquitting” £8)77 T EFERE GEAR AR ? HEABHLH 2142
“quiet quitting” 4l NERSZ I SCALT BB G TE 2 AT A 22 57 2 Wbt 2 SO R R HES)
7 “quiet quitting” FIAAT? BRI T HREFFEELROE?

AN TE SCEAR BB SRR B 28 5 R, BRIk e WAL 1B R A S TR
FHARRE . b “quiet quitting” BIRAT A, BN RIS SO EE F FBENLE, RN
PRAFE AT O B 0y @A SRS SR A S S SR o
2. kLR
2.1, IBETEP
21.1. NAEBEEFEHLESY

EXEAT ARG T DB S 2%, W) 38 EOE B R aE[1], ek, EEUTARNE L
BTN BT AT A e CEE AR, R B S S A0, WA B(2022) fEHE T A&
HE OSSR, A SE S 20 A NE S SRR AR R 5 P AR RIS R, R
WSS N A AR, AT COK AR R ), s i TR A R B 1 AR [2] . X —
WHiER THESEFSEENRIEFEHAETER EFNEEXR: 5N TRALHENER, MaE®

][l
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2.1.2. EWKE

A E PR SR R R RS RPE > B ENME > BRI 3]. 8 BUARKE E AR
RT3 B R SO AR, AR E AT SR AR R R [4]. X —HEAEX 430 “quiet quitting” A
W7 SRR 15 1) A B B SRR ) .

2.1.3. BEERTENH

T S AR FIHL R 22 28 0 TR SRR A% O . R BB (2021) R G VA9N 148 SUsAR 287 L #Ea. HL
Bl 07 ), Fa R SO AR AL R B = A LLrg (metaphor) ML % By (metonymy) AL FIE 5 2 ik
(language contact){LHlI[5]. FKZA4=(2010)i — R I FIMLHIMESRSG A ke . 5 WA =3 [6]. B4, =
(5 S B OR) 5938 1 (175 TR 8 R 03 559 ) R 1 ST A AN m] AL B SN o AR 28 Bm] “ FLREE”
o], Foik SOHEAR ISR AT T MG B v it PR 28 B R AL 2, e SeBlis Sz 0[7]. Bl
HI7E “quiet quitting” P AR 2 A [ REAS B 25 A R T

FIRHLHIZE “quiet quitting” BRI FE F [FIRER BISRERIL. SR, 2R/ 2R B 2 ik (2023) i i X
2008~2022 EMZEIRATIEE WK RAE L, Hon H L RATIE S SGEZ BRI« B 1 R3]
H AN 7 AR A I ME B [ AL R 7 SEETRFIELB], XARBEFRAT: BT E S AL SZ AL SR\
MU B3RSy, 552 BHE S AR R 2 AR BRI R ZI 52 o 45 2, BRali i Bangy . a2 Bt CAS 2 DURE “ quiet
quitting” MIRIZ#LBF G PURER T A E IR IEE R B AR d R .

22. MFBBESBNEN

PIZETE 5 BA ISR QUBT AL BEPR IR T AE, IS8 LA R M R T SCAR AR, ARAEAE N EREIE
AR RN R GE. AR R A WA B e 2 RAE, ] 2 il HoRsR Ak S A R S5 7
AN 1 F ARG ZES, ERE S SO RIS, R ia L AR LB (& 55—k
MIVAJER R BEEA S BARRERAL, WAL TE 5 AW a5y il

FEBLFERS b, GRAE T (2024) % 5 4AE 2% “ FBIRER S 7 LR OEFEE— 2B, 4% BB o 9 0E
TR G OINFE N EE I, AR A 5 SR 1 X R S brid, BN S RISMIE S
ZFRAUAIUE BAEBIIRE, T ARIEE 2 XERIRZ IRE[10]. X — KBNS ELME “quiet quitting” 13"
HCRA R R 2izid NHR AR R E N GRS, Hak e i “RB N S bric” ThRg LR
FEH, AN TRV AR 120 0 SR S b A A e o B S O B

23 IBERESEER

LRI A AR I 28 18 5 AOAR IR SR 7 B [11]. SO M5 Bl “E ) - A5 - %87 Pk T
ek o WILEARIE T SCAGE A e e Dy e A A L 5 R 1. 3N 142, “ quiet quitting”
WA ST P33 P T B e R AR I R IE RS, IR — AU AT .

RITL57(2023)iz FHRERIVR X P8 AT T “ SCPIHIEFE " R R R AT 7 R G0 0, KO R
AT R R A% 38 240 5 T SURHIE . MO AN & Hah 5k R =ANE 2 E20[12] X — W Fidos
T AR B “AR S ANEBEALAT, T2 B AN [ A 2 B A X 1] VA7 b A 2 W AL i SR 3
ffr. LA “quietquitting” i, & HE AR T I “TARE T A9 FmE RIE,  f4FE A 5 AEAR  aT
ORISR B I T S —— X P IR A 0 A A B AR A PR A e O A L, (EL R T e
X e Mk = AR .
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2.4. RIS KRR EN

LR PR, DA WETONA IR 7 R SER RS, (BAAEAE LN =5 A2 -

S R SQEARI U, BEA R 2 B AR T Uil s i R v R AR, AR
W 2 SR LEBOH L 22 508 P S R PRI TE SCER 5 AR LB R RIE A A2 RGBT Rl =1
A AU AL, AEAF AL S0 SCH A BV AL MARE I S I BN T 1 7 O Bk A

W AEMEIE S AERRT T, BREIEA TR SCR BaRs 1 B - AR - R ML
HU], AERS AR5 S R s AR A0 T A R AL R DT T8k = AL i . 2Bt Fe s B A E
IR, R BEIE T R VE A5 T 2B 1A SRS AR T I .

F=, LS @M, B BCRE WA Z R, H SR E LGP, RERE
FERIREA O BA G- AE0 BRI, B T A —IRCAE [ — YA R i 2 i B R A v B S
PEE .

EEXE EIRAN R, AHIE TR R G BAR 0 “quiet quitting” 1) =B BUE AR EAT BALIGUE, 5 mix
PR S 5 A TZIA A R, DOERAN LT 2. R EARE, BB R %I W X
BB 15 B AL, TRANKT “ A2 AR RA T AL B RIIR s R 10 LA AR R4 22 57
R A 1A IR 22 SO RS Ja At Uk &, BE G AR Bn AR 57 32 SCRE B

3. Wistigit
3.1, ERRIR

AW FETERL AR B ATT L ETERLEE L BT R0E AU . BARKIR T A PIE: B— SRR g
5iERLE, GRS, Dictionary.com SISk “quietquitting” i 4R AL ELSC R B AE LR . X R JE
Pt TR TE X IR B A BRI R AR R R S, R AU I TR RS BT RO
KIRZ —, B I IBUBEERE . 55 SR PR 5T 6, WAL, B RIS,
PASCERZIAE A SCER S N BRI SR e, e DI SRR A SCTESE A AR AL R

FRBAN ILANTE :  TRRHZE SR i ) A 3R 4 1 BEAT IS 8] 7 51 0 A AR AL SRR, o SCRAR A4 52
EMANTE LB SBT3 3216 Ol

32. BRRESHISR

3.2.1. BERE5WE

PR RER AT “quiet quitting” FRATYIIAMISE A, @A RIELR A SR A OGE R, SRV
S DB EE R SR FrSCRRLTTH, (EEEEEIR LD “quietquitting BRIZ ™ RS ETER” S OBk
g, PRI SR L 2T e 5 Y BUBR B A G iz HOE 3 3 7F B ¥ AT TP ERR “quiet
quitting” » WCEER TR AR SC 7 WA S R 0P8, 1 %Al e b SC IR AR AR R AR SR A O

3.2.2. BBy %

HRIEOE PR AL IR R, KRR A = AB B B BOA 2022 SEHI B4R, BB O
fiEE “quiet quitting” AN LEE, HEHLTN “HRE T “ERZBOLRH Y, IS S T
PRI A T VR . 28 BN 2022 2 7 A& 9 H, M BOliC#E NZ AR, ARy E e« A gy
W7 BRI, W E SRS IR P K R I A P e . 5B BO 2022 4E 10 HE S,
Bk “quiet quitting” IR TIRAUE L, BN “ TAEAE P47 “IE40N 57 MBS ARss, S SN
A NI IR BGEE ARSI . BEANBY BUREFLHY 20 26060, 1 A8 SCorHT it i 80 491
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3.2.3. HAERIRE
SRR BOSCERIN 20 2560 6),  $2 UL AR AEREAT 17 R TE (6 1):

Table 1. Sentiment annotation criteria for “quiet quitting”
= 1. “Quiet quitting” 1HRAREIRE

39y fi o AR HE

-1 glid] W, HEVE. AR
0 Tk EULMRRE . BRI
+1 1ETH BN NS

PRETERSE, RN BT 85 R AN (K 2):

Table 2. Sentiment annotation results for “quiet quitting” by stage
5= 2. “Quiet quitting” FMEIBRAREER

192 Ft HEAE fHI(-1) H14:(0) 1ETHi(+1) R 2L Y
BrBe— 2022 #l~H 20 16 3 1 -0.75
M 2022.07~09 20 4 12 4 0.00
M= 2022.10 £4 20 1 4 15 +0.70

B R AR (P 2415 70 2l 2 B DU B R R 1 R AR a3, AL IAIE 1“2 X — i~ 78
SUTRAL” B8 SCEAZ A2 (14 1):

E¥iy
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Figure 1. Evolution trend of sentiment scores for “quiet quitting”
1. “Quiet quitting” 1HRLBH R HE

4. "“Quiet Quitting” KIENEESRITRE N
4.1. BRE=ZHE
55— BL(2022 AEHI AR ) ALRER B U

»
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BERY B, “quietquitting” 322 HHILAEAL SRR B, i A RSO RSV B0 AR, R 58 Bl AR
K7 o AR A BRI LR, B8 B A SRRy “IHR T Ak “ sk = IR

A AER” o SRERME HOET 4% A 7] (CBS)FK, & 4T T AW “ i l” RHIE T AERMHAMH
Z AP REA RS -

ST F

He’s not going above and beyond anymaore. Just doing the bare minimum.
Quiet quitting is just another word for being lazy.

FOMEBL (2022 4E 7 HAE 9 A): B EASZ AN

2022 =7 A, 1ZAAIEARAZ AR RGBSR OR R E RPN, I IR RS, &R
FELN “HALPFRIAT N § RS “SHEAYH K /17 o X—H, HPFFEH “quiet quitting” 3547 H 1§
AFE, BRI EH S “AEANE” , AR R 2 Af#tiE. YouGov 7E 2022 4 8 A X} 1000

AR E AR A R A 7R, 47%I00 52 73 SCRFAE TAR sR ARSI AT BN K 5T 4
ST 45«

Work is over, I’m entering quiet quitting mode for the rest of the night.
Quiet quitting isn’t quitting—it’s setting boundaries.

H=HrB (2022 4 10 H £5): ARG

B (EREHRDY (ALY (PHR) SLRRMBARMIRERIE, 1208 — Ay — A AUE

o R ST 2022 SR JECK AN AEBE - ORIRNE, @ SCA « RUMCTARE B 735 1 B AR IR FE IR 34, LAREAR
JeZg BB TAELLAMWAETE” o “quietquitting” ASFEREE VWS A 11, T pOSTE4A I FE T AR 4E4r 02 {k
B XTHUHRIA R IR B bR iR, CNN 5, “quiet quitting” FIAFURX “ME#cfb” Bl (e
IR HARY W e “Rit TAERMBRE” Rk,

SR -

Quiet quitting is self-care. You can’t pour from an empty cup.

My approach: quiet quitting at work, loud living at home.

=h

SEFN “quiet quitting” HOTHARFARIEAT 1 ELE (K 3):

Table 3. Summary of the semantic evolution path of “quiet quitting”
% 3. “Quiet quitting” BIETIRE DL

IN=A

B i ] Bl S BT W
H—Br 2022 HJ~r [+ E L] [+ X] RN, &5 2 3L
BB 2022.07~09 [+ 2 5 Py ] [+Hh 1] CINEL 2 3 i
=R 2022.10 &4 [+ A EAR] [+HIRA A AR 3T 4

A AU FTER G 0. B, DA “T8E” B “¥oE TARA A w246, Bld M vEH
MEBAITFRIAT 7§ R “ BRI L EE, B BRI R E AL, B R AR AR
SRFE I
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4.2. FITRES R

“Quiet quitting” MIRIZ /AR IR A & R BR AV AL 215 8, 218 5 A BB AR A2 MR & 3L (R
TERIEE R

421 BERBER

(—) MR TR S R A

“Quiet quitting” PN WAV AL ARG, #/=A42 7 B35 008 Uk J1: O “ e iRER Y
SCERFRIS N2 “ AR SRR e IR ARBR B TAE” o X P “447 5“5 2 [l i) IR 2R 1% 17 55 21
FORZLCR . WONFIE S MR, XM R T “Hi” (presupposition) HLI——r 1535 1 Je s
X “quit” FE TR AR, BIAIIRESTT, TEAE BRSO ORISR PR & U5 AR, TP AR N FT R
. BTG OHE R, BA CTUHEYE” RHMERRBER 5 5l KOG 5448, thit, “quiet
X" MR EE @ mEer t, W “quiet firing” —— & EAAMIEIR A T, 1M KT HE A
FNBEAN A o AR 1 SR S AR BPE LRI vT 1 e b R B RIE AR, MiPE e85t
RS T, — 1A P AR ORI A L AR AN [R) 3737 () N v 35 SR A5 A FH 2 1)

(=) 1E s e v

% HEAE Z IR EE 1“0 TN X —A%0 R, SRR — R AEA B I A AN [F AR
T TSR FE B AT EIR OB — BB, SRR B LB Mg AEDL” B
PRAEs BB B, il PR By ORI s ER AL Dy A ERMTE B¢ B RRYT, IR ERE I L
btk =B B OFM R IER RN, ZRE N iR, R4 TN, EET
PRI T WERIAIRALE 5, 5207 G A IE 1 1038 AR . X — AR R I 7 “iE EA”
(semantic bleaching) 5 “Fif X AL” (re-semanticization) I AT HLE . 2 LTI [, [HH AR A
EEN . 18 AL “quiet quitting” BESHCA RS I M BHA S BT i — & # e itir R T, R
MERIEYRR, FEHEMTIRSGAES, REEZRRE TERNE . BEEEr &SN, HH
ZARRRRME T NERIE S 3.

422 #HEIMBEE

(—) BgERER “NE” E%

2022 4ERiJE, ARSCENREEMIES “G00E B b5k T 57T B A% 8 (burnout) . BR
At BRI NS 28 W, e AT AL e R ) RGP RRRS . B dR Y, Ha e KPI
& LMEZARRT, SR T OEEFERSGEEAL, FER THETRIEAP)RTHR. @ AR
NS TAERA R R, BT R e K T A VBN TAER K. fEXMREEIEZ T, 2 i
TARFRNE N TAEM A7 LSt LR, Y9 THGE B “ T/ESER” k. ERAXFH
HRKN, “quiet quitting” $EEET — AR TH, A TEFRIEIRTTEH, ZM0I e,

() OIEETEENR L RER MRT5 41

BRIV 8 (burnout) (RIS FL7E 1974 SE(E O EESRIEH, Fa 4 M NTIxHE 2 R0, S
FEHR L TAESIWL SR . SR, TEId 2%, X IR ) 51 000 B vy 5 5 A < Bl B “ i B
NZE”  FPE E AR

I 25 0 TR f R A AU 3 N A AL, 56T “BRAKIE S (burnout). “ARIERL” LK “BERIHE
FHEH 2%, X RHHES) T HIE TR KI5 410, 76 2019 4E, A PAA4UWHO)IE 2K B &
AN (I BRgze i 40 250 (1ICD-11), ¥ 35w SO —Fh K TR R 77 S 80 AR B8R IhE #I O AH 2 45 BAE
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X 28R O BR A 3L AR e B 0y “ WV 55 7 TE A4, FTRI 5 4 FL 1T B A 45 9/ A BB RO B R R
LI EIRE], K57 00 B0 BT R TCIE B AL, Tk AN b B AR JF AR R aE, TR 2 R
A7 IR AT . FEMIESE R, “quietquitting” A —MEHEPR RO FIEND, AN —FHIRE) . A
Wi ERYE T EAEEWREIRE L, 1 ORI B AR I 2 AL, DURS AN A fi B B
P

(=) FERLH B RAER

ARFERTERT MG EEY “ R “mBE” KR, TR SRRl
EUETE, ARATEMG T DBk SOk EL 2z B W 7 AR e B R B RS S

“Quiet quitting” 18478 G TIXFMRES . ML Al BRI HIFE DL “ AT RER LB 4
PHE” B W, AR T L AUEBUE LTS A T KPL” REE, FEXTERI R AR L 3R T E IR
P A XA e E WA IR KITETEREE, SER -RREE. RNEHERPIOERERE,
BTAERIT TSR T — A RIE TAR L A AT Rk ik

(V9) EGEAAR BhitefE

£ “quiet quitting” 51 A SBEAR) Z ARG, SR ERBEARBRENN, RHBE N DR KA
NI IXEARIE A IES: IR AL R E S IR T AR AL S SO R

(CHORBTHARD) TS0, KEMEN “REETAEERARE” Wakikd, JFESIZmE 7 — e
“B7 ERIFT T A——ARIRL AL, A A C——F 9B TR M EZOIR R IRAG S B 1 [l 4k 5
AT

MG YouGov fE[FI4E 8 HHHTHIRA, £ 47%HISEE BE NIITSCHRF “AUBAT TARIRST, AR
WOMRIH B TUE” #9527, B R B E SIR AT, “quiet quitting” A — AN A ST FRas
WITAT I, BETEA Y — A G SRR BT o REERUECRIR I IRE 518, R&RK T
A O BRSO e 22 (15 2).

. Strongly support Somewhat support Not sure
Somewhat oppose [l Strongly oppose

U.S. adult citizens 26 17 m
People who have heard _
about quiet quitting 2 % i m
30- to 44-year-olds _ 32 15 6 |
45- to 64-year-olds _ 25 18 _

Figure 2. YouGov poll: support for “quiet quitting” among different groups in the U.S.
(August 2022)

& 2. YouGov iAZE : EETRREEEXT “quiet quitting” BIZ 35 (2022 & 8 B)

4.2.3. ZLERBOHEER

“Quiet quitting” AT IF AR — IR AL AKES , T2 T8 5 AT AR FR 1R 5 A At 2 SO 26 PR E Ry
SE I 6] 0 1 AR & LR ISR . AE SRR AL A o AL, 12%08] (4 g O AE 1« B - AR5 - 1
M e RS 0 AR XTI B R S P S A DR A R SR AR AN [RRRE AR A 8 P P oS 22 156 A ) T T
(AT 80 2 80 I ) P TR PR S s R A (9T 5 1 BSOS R B T A 2 PR, fe R 58
J T M R R B A7 AR i

HARTM S, 2 e R P FRAE RIS DY 2 AR £ -
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F—, WA SIS TRAOME . 2022 4FiT)5, ERFREENREEMYE. 75500 E LK
MACE R 7T BN RS . S RN 2 500136 [ 55 3 ) H O R LB E C AN TAE
B o X il A AE I B A T “quiet quitting” 75 DUIRASHIE BILNS 4L 2 0B R SR, AUATE
HRARIETE, B RREEANARSZ, 2 S 2R 7 15 Rz 51 Sk, e i
FREE A Al 7 — /MRS . SRR IE T O . T4 aC iRt T30 ), Wi et 1
L5 &R E, ZFHMERMN.

5, DB B E B D) e S RN E SR A R 8 “RER” “Hllad 577« BRI MH”
LB LIRS, “quiet quitting” FITE G A TN “CTEMRB T 2 “ G HLEL A K0 (E EAL .
HETHLZRE PR SN ICD-11, ) “HETAEA TR 24t 7 BUR 15; GRS 0 H B AT
“burnout” (I FFEERHE , 3 R AREHTH 52 “ b BN FE H ARSI o IX— 1R “ quiet quitting”
AOTE SCER R B T AETE TR R, A5 1% 08 BE 6 75 A 21 - 52 1 I TR P 58 B A7 T 1 18 T 0 155 e . S
K, 1% OO AR R TEIR AL T SRR TR H R, (R i B RE A VE M Y R
IR SR .

F=, BAHFFERCERIETT G REICHE R R ILEC . SAFHE 00 T IR, IR B
W77 SRIE b, MAFE X T, “quietquitting” ARGEEIMER2, B “2i” XA RIS
T IR BRI AT DRI R A W 150, AN AR LT
WHEAES 7. XA “HAEIRPL” MIRESRIE S BREERAE . REE. BRTEEE THERARROLE
RStR. A RN, FR—ORAERTEVEE T HTZ L, IRWHMEN DL VLR “quiet
quitting” 4 7 #E o RV I TE FARFAE-S5 A P A0 B SRAE ELEDAIE, A1 1200m] )45 52 FEAE AR S B A o
HEET

S0, EVRGHAR AR B SR 2 A (BRI R P . R A AR P AR R R I S
(H/RETHARD)  (CNND S5 EFBAR I AN, R SRR T oA 2 AR BGE . BEAR 4
A K T HNER)Z AR, BRI 7 iZid B PP e e —— A R 2 MR E
B, i S MR Sl R 10 R L HE AR . YouGov T T AT%IKSCHERR L AR T Sk FL AN AR R ]
JCAERAE, W AR 2RI R T 5 U o RBHARIBUR 15 S R SR T 2 ALEIE
BB A, PP TR .

S, WG ORATE R R MR R RS IFARRENUACE, TR AE 2022 SEIX— R E I (8]
KL T [0 SRRSO SRR TARL AR AR AT R M &5 MAT IR R TR e 5 A A
B, A T RAI NG 8 MR EA IR I HEIR TR ESXS T IR BN, TR T g, X
— RINFAAEIZIN R B TR, TERL T — AN “quiet quitting” A7 FIH0TE SRS, 45 TiXx—&
1, 23] ] RE 7K 152 B A /N B KA R R il o

Zr EPTiR, “quietquitting” MISRAT 1 5 P EBHLAI (R 7K 77« i SCHE) 5 MR A S 26 AR 16 2
OPEREE . AAHEC . BEARBIHE) LA E P S S S B A R o i SRR R A R N AT SR
THEAHATRE, A1 S SR IE N IRAT R T IRBN T, T AR BB S U DS AT SE R T R B
AL . X — BSOS T BT RAGE F AR RO —MATERRAT, AMURIE F A
SR, R ERTHIRAAES OATAT TR %

4.3, AXFESH: FRHSHENENSF

“Quiet quitting” K& SOFAER E AR, TRA RS BARIET B 5Lt 8 L F5 130 . Aot
FORI, B FE R TR ARy RGBT SR, X —#AE CBS. (E/RETHR)
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) FL AR T o S L. TTAE TRV H SR PO BB L ST RS INEE” R LI
A RN TS SAL SRR WA IR E B O A 4SRRI R DA, T R T X
R SRARBUI S8 E Ak
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