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Abstract

In the new normal that Chinese society entered into the transformation and upgrading stage, cul-
tivate high-quality applied talents become the urgent and strategic choice of personnel training of
local industry and university. This paper explored the connotation of high-quality applied talents,
and then analyzed the internal characteristics of academic performance on high-quality applied
talents. Based on this, according to the two-dimensional performance model, it built a theoretical
index system of academic performance evaluation on high-quality applied talents. Finally, it opti-
mized the index system with the actual survey data.
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Figure 1. Structural dimensions of academic performance of
high-quality applied talents
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Table 2. The evaluation index system of academic performance Model of high-quality applied talents
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Table 3. KMO and Bartlett’s Test
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Kaiser-Meyer-Olkin Measure of Sampling Adequacy. 0.914
Approx. Chi-Square 1077.782
Bartlett's Test of Sphericity df 105
Sig. 0.000

Table 4. Total Variance Explained
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Rotation Sums of Squared Loadings

Component
Total % of Variance Cumulative %
1 7.243 48.287 48.287
2 3.955 26.370 74.657

Extraction Method: Principal Component Analysis.

Table 5. Rotated Component Matrixa
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Extraction Method: Principal Component Analysis. Rotation Method: Varimax with Kaiser Normalization a. Rotation converged in 3 iterations.
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Table 6. The comparison table of academic performance evaluation index of high-quality applied talents
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Table 8. The optimized evaluation index system of academic performance of high-quality applied talents
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