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Abstract

With the goal of developing the employee compensation values scale, the author gets the items of
the scale through in-depth interview, based on the initial definition of the employee compensation
values which is defined by documents research. Through exploratory factor analysis (EFA) and
confirmatory factor analysis (CFA), the author gets a scale of the employee compensation values
with 21 items and a second-order six-factor model including six dimensions: manifestation of in-
dividual value, perception of interpersonal dignity, realization of dynamic balance, degree of
compensation standard, satisfaction of life function and embodiment of internal equity. The au-
thor also validates the effectiveness of the employee compensation values scale by the fact that the
scale can significantly predict employees’ in-role and extra-role performance.
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Table 1. Exploratory factor analysis of sample employee structure

# 1 BRRUEEFIIEARRTES

NE(N) Hort
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1 531
S 116 44.8%
20~30 % 117 45.2%
30~40 % 93 35.9%
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40~50 % 28 10.8%
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AL 14 5.4%
LR 36 13.9%
27
AR 145 56.0%
BEFAE B VA Lk 64 24.7%
£Z 133 51.4%
BReK FE 78 30.1%
(S5 48 18.5%
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Table 2. The results of exploratory factor analysis
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Table 3. Exploratory factor analysis of sample employee structure
= 3. WIEMEF O ERR TEH
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Table 4. Results of confirmatory factor analysis model fit
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Figure 1. The analysis results of second-order six structure confirmatory factors about employee
compensation values
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BEXT 53 TH AN B X 0 B2, W FE R TP AT VE AT A 0o X9 R B 1) 28 — Pl AR R 4%
UEFLH) AVE P 5 RK T8 4ERE IR A R R 5 21], WRAE 2 5 P sdls 2 45 R AT A1, 53 AN (B 00
REYELN AVE TN IR R TR YL AR R EL B RIFRX U

6 X 70 AR B 265 — b 5 2 e SRR 5 S R, A SRR R 2 ] ) 22 S K B B KT
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I H B N B AR 1 2% TR UL AR B A i, U AT IR B 63 TS TN (DU ) DX 0 RSB o AR AS R 4
FEMHEBIA G, DR 1 A SEUERIALA 12 D Pmisy, S BIAL ARL A HadR LR Ay [N 6 BT
Zige

%6 GiRPR, B M2 B IURFR S L E AR 12 MG A, T HARE R, B M2 A
AR FER . B, RTHMOMEN RS R X2 380%.

Table 5. Descriptive statistics of employee’s compensation value, correlation coefficient, square root of AVE, load of stan-

dardization
< 5. RILFHMMNENSLEERARMESIT. HXRR. AVE £H5IR, inECERAS
HEE B IR 1 2 3 4 5 6
1 4225 0.586 0.722
2 3.354 1.229 0.367** 0.767
3 3.743 0.756 0.482** 0.462** 0.685
4 3.881 0.857 0.369** 0.308** 0.514** 0.794
5 4.115 0.778 0.329** 0.333** 0.401** 0.281** 0.798
6 3.995 0.811 0.351** 0.309** 0.454** 0.421** 0.256** 0.787

VE: *E 0.01 ACT-(RUN) _F 2 EAE G

Table 6. The test of employee’s compensation value discrimination validity

F* 6. RITFHMMNMERXIERLK

isit) ' df RMSEA SRMR CFI TLI Ay

M2;, 1009.597 186 0.125 0.102 0.678 0.637 643.748%**
M23, 834.168 186 0.111 0.097 0.747 0.714 468.319%**
M2; 927.301 186 0.119 0.089 0.710 0.673 561.452%**
M2 1038.631 186 0.127 0.091 0.667 0.624 672.782%**
M2,, 859.908 185 0.114 0.083 0.736 0.701 494.059%**
M2y, 778.862 185 0.107 0.089 0.768 0.737 413.013%**
M2, 642.704 185 0.094 0.086 0.821 0.797 276.855%**
M2s, 726.336 184 0.102 0.078 0.788 0.758 360.487***
M2s, 628.140 184 0.093 0.071 0.827 0.802 262.291***
M2s, 545.316 184 0.083 0.062 0.859 0.839 179.467***
M2sq 516.988 184 0.080 0.073 0.870 0.852 151.139%**
M2s, 498.861 184 0.078 0.059 0.877 0.860 133.012%**
M2 365.849 183 0.060 0.050 0.929 0.918

VE: *fE 0.001 KPR | 2 E AR

M2z, N =B =R FAEAY: FL+F3, F2+F4, F5+F6; M23 N B =K. FL+F5, F3+F4, F2+F6;

M23c A B =R PR FL+ F2, F3+F5, F4+F6; M2 NP =K FH%: F1+F2, F3+F4, F5+F6;

M24 A B R 7R FL+ F2, F3, F4, F5+F6; M2y NI IUETFHIA: F1, F2+F3, F4+F5, F6;

M2 N M IUR FAERL: FL+F6, F2+F5, F3, F4; M2, N AR FAEAL: F1+F2, F3, F4, F5, F6;

M2s, N B ER PR, F1, F2+F3, F4, F5, F6; M2sc A M LR THAL: F1, F2, F3+F4, F5, F6;

M2sq A B LR 7R F1, F2, F3, F4+F5, F6; M2s N M R FHAY: F1, F2, F3, F4, F5+F6;

M2 A SE TR FL, F2, F3, F4, F5, F6.

FLAMNNMERE, F2 NBRE R, F3 NEhA AT, FA4 NHBMITEREEE, F5 N EiGThRei 2, F6 9N A 4.
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o314 PLE RIS AETE A 7 0 M USRS OSSR A R, 5 TR e ) — B N R a5 AR 2R A, OF
HEA REFHIERE.

5. WIR=: Sy LErE T EM AR 534

IR IR T A BN FAEIGE A TAESURIE bR A FE R, /b7 R T BN (EWRT 52 T
FENGR FEINSUI RSN, PRIT 5 T H AN E I 72 TAT ISR, R B £ 78 4 Ok &
PRI 53 13857 T AU R 8 b 28

1. FHRER KB B ®R

1) RITFHBMETRT A N S

SCERRCR Bk, R T TARSUICZ 2R Z T [22] [23] ALZVUR I [24] [25] BA A N-ALEIE HAR I [26]
(27155 2 7 IR R IR, i (E A4S 5 T2 (e B A, IR R T TAE AT AR IS,
Fo AR R TEN DU S 0 — AR, 40 TR R SN E PP SR, SR TUCHA RS T
MR 5 T 5 T e, VIS R TR E 2 B SeBl 7 . Fn, fREE BRI, AMA
B RS 5T N SR8, Bk, 20 TXHHALS T A CRHFME S e e, 7T 0%R
SRR TAESE 517, MmiE M NSk K, 7Rk 1.

HL: 5% T3 AR (RN 1 € 9 S B A I i) B TR

2) RTFMNEX A EISB T

FIRE, ARYE ERIGIEEEE, 24 50 T SRR OifE B35 NS 20w 3 A YA 4518 i, Ui 57
TYCNHLEFHIFHM R 7 R TN, S80S B RN R ST & 8 H U i A0 (E X
o FEE Y R TR RIET T B RAMMAER, S/~ BB PR SRR, N 48 A
BRI S AT, A T8 28 s A GINAT R, IS 218 A aJa 5. Bk, Bt
FEH LA B 2:

H2: A T A A A RELAT TE ) 1 LA A

2. WHRTE

1) FEAERSHIERE

2 RSB FCT 7 A 1R ME B DA BRE AR B T S, AR B 90 B R R AR B T 30 E YR R - 2 BB
BT I I BIREAS, BRI UE T KT A B BOR TBUR A5 I, A9 N R BEALIEE 7 — R TSR B HE)E E
W 55K [FIREHL, fEMAG R G, SRR, MEEES SN EE, B2F80M4E 123 4,
FEAR A LA 7 s .

2) WETHR

1) 53 T3 A A0 00 A FH PR AR FE T i HA SR I H 6 AN L 21 B RET0R R 53 T 385 E A 00
T, AMNEED BN ANER D APREZEA . S PHSzil. HrIGERERE . TR ThRE 2. W
AR BERIEE RECH 0.880, A LURRE AL 7 (1) 70.552%, {5 BEFNRLFE ST -

) NSRS f A G0k E £ K Eisenberger 25(2010) &% [28]. Hrh, MOANERIL5 A
% H, ZBI%EN: BRI ETS”  CRBEAT VIR T TRUE T, ZER
(A5 BE R HCHN 0.740. MESGRSE 8 A H, 201 HA: “HaSRHAIHRAWEI” . “FRa K
it AR 1B A R BB R R, Z R RIS RECH 0.869.

FRERYRM 5 WERIT . FIE, HRER A THBANEN R 5 T H I AME N, T S80E
F R SUNVEN N M. Rk, R AR O T AN W R 3Rt R AN NS, A (o SU8ORT £ (4t
SURER HIZ A TR EE GO TIRS , FRYE FHLR 5 10 S gD AT B 23 b 89 5325, KA SPSS20.0
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3. BEATEER

1) FFEFERERR

N B AT e T AL T VR w2 S O R B, GRAIEE T A R S B R VR m S R, B TR
B0 Harman 505 30 BEAR SR AT R, BDE AR B R R 0 ™ X A U AT IR R AL R 7 b, 2R
SE R IR A T I AE L, R S — AN OURE T —/NER A BT 22, TUAIE BH 3 8] D7 V20l 25 AN 23 RE )
Az 4 [29]

Z X RE AR AR R 7208, W90 R IR A JE A LR R 1 O . [RIE, 38— AN
TAURE T Bk T7 2511 28.191%. (A, FE [R5 v 22 R 2 R ma B 434

2) #REG T

X REAR B SR B 2 J5 AT DB RS M, i ds Rk 8 fow, A TH M EW 5 f N Si
MR E IEAHR(r=0.543, p < 0.01), 01 CH B EMS M G/ R 23 A IS (r = 0.469, p < 0.01).

3) [EIH4Hr
FEF N VR AE AR & 5 10 R 23 3l R AT B3 T S AN (B 00 X6t A €8 9 SR T A E AR S R4 T IR U3 43T
TR RINE 9 FiR.

MRAEE 8 IR, SR AN E NS A E N S 8(r = 0.486, p < 0.001). fA E24M5(r = 0.410, p < 0.001)
WEABZLERBAEN, BB 1 MRS 2 HERIGUE, B THMOEI0ME, 5 T GG s
A ENEERL A TRAGISRB R E .

6. ARG 5TTie
1. ARG

Wik Fei s AP B 3 TR AN E L R AT TR R B, 58, RAISCERET FUiExt 1 THr o
A AT HIE € S AT FUAE R, 53 T A (DU 122 M A e T 1A A (B 32 2 = R DN

Table 7. Impact effect analysis of sample employee structure

7. MR ATREAR R LA

NE(N) Hortk
5 66 53.7%
531
s 57 46.3%
20~30 % 62 50.6%
30~40 % 34 27.9%
ERE
40~50 % 15 12.5%
50 Lk 12 9.0%
(SR 4YaN 11 9.0%
£} 15 11.9%
27
AF 72 58.7%
BT R UA E 25 20.4%
HE 71 57.7%
A% HE 33 26.7%
BE 19 15.6%
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Table 8. Results of descriptive statistical analysis
< 8. WM hER

R M SD 1 2 3 4 5 6
1 15 1.67 1.83
2% 2.72 0.87 0.118
3 EHe 1.66 0.68 0.009 0.103
4 T 7.72 5.81 0.035 0.176 0.751**
5 S LH N EW 380 049 —0.313** 0.064 0.048 0.031
6 f1 N SR 4.01 0.56 —0.270%* 0.160 0.212* 0.261%* 0.543**
7 At AMEIRL 3.74 0.60 —0.275** 0.147 0.054 0.148 0.469%* 0.521**

Ve *E 0.01 KT BB E A%

Table 9. Results of regression analysis
9. EASER

. ABNEN AEIEH
=8 M4 M5 M6 M7
5 -0.296 -0.138 -0.300 -0.168
=3 0.153 0.104 0.155 0.114
G 0.035 0.010 -0.133 -0.154
T 0.219 0.226 0.231 0.237
[0 o (R 0.486%*** 0.410%**
F 5.975%** 14.272%%* 4,505%** 9.181***
R? 0.168 0.379 0.132 0.282
AR? 0.211 0.150

Ve **FE 0.001 R OO b 225 AR

FFRNH AN (B O SR BN SN G 18, TR 52 T B0 58 SO A T3 T— 8 YRR E, X
LY LTI A0 (B X SRR B B A A e AR IR . LR, TE R T HMN BRI D 2
SRR b, O UTRIRA, RANAREE VT WOX — BUVERI 7 AR B L 48 AN, ZH R T AN
Ry IFFIML ZPIWHER WG EREAT A RBUE 0, Tk 5 BRI AR, REAFH . ERHN
RRI, F3E 1 42 AN A Sy TE A AR AR R AR . SRS, IR Z LR 7 7 e Hlan 8 R AT
6, AR PR T AT AMIK T 0.55 LSS SURATAE 0.40 PAR fIbR XS BUUHEAT 2 V%8, Se& 153 H 21 A4
FRIAL R 5% TR A (R IE R, 2R BN DR, 2 aler 4 D AIMER R . A FRE ™K
R BhASTHSEEL. BrMAERERE . AETRDIRETE AL . N B TAREL, JRAS 3 5 TR AN (L A B 2 e
Bl AT —E AR, XTHAS B TRIF AN AMER R APRE ™. sh&-FATseil. #
PHARVE AR AEVEDIRETE R A IS A SPAR BN A5 7N AN 4 52 B P08 A A 800 S5 B2 A8 AR . PR
FIWr R eE . S0, I R ETE D e A xt O3 TE AW SRR AT IR IE, ZRAR T B A (B
AN AMER R, ABRE A, S THSEI. BriGEREE . R REw L . WA PRI
ANEFZA R /SR TR, R TTH M OHME W B R R R ERUE . REE. K RE. &5,
N T BAE S THME ML IR, HEARR IE R R, W FUAE H BRI SRR b, SCIERETT 1 A
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THEHAN A T £ € N GOSN A C A SO RE IR, TR MR S A3 B SRE, R 5 T35 A (W
RATHIMENSEL. MO SRey A B WIERmEA.

2. FFRERTTHR

MERRZTRE, A =R EETTER. B\, 7B SCEFEEaE EXT T 53 T3 AN (B ) 5 ST 16
WS, IR T A THIAE VN AS A, EREE T A A T H RS . IR,
B URAE 3 T A B N AR, B B TR AN AN LR, AN B, B
BEEWAR, A THBANEW R B S SCuE A at e st 7B Rt 5 &E T A DAEREE It B8
A EE — D YR 2 R, (B EE LR AT ASR T, TR
A F I R R A R 43 BT AN UE M R o A S B AT 7 7 VA A B R AN (B 1 B S R AR
W T FE B e AR, WA RN AT VLIRS, =, B FCSAIE 0 R T AN (S 5L T A
Gk OIS RTNRR, TR T R THMME W5 R TT, K567 5 T3 B (A0 0 b 20
A N-HLAVCECAE A RN EAEZE R B FE 82t 7 9 2845 30 H

3. MAARERE

AT TR REAFAE AN R ALHE . F 0 AR AL IR R R I R T R TH MM E W =R, AT
H AV B 3R AR B T S T MR BRI LR, H 5L T A (W 2 SR A7 A 2 S 5 L RT BEA7 R AR (2
A B, BFFRBA W R TH N E MR BT B, A THMMEWRITER, "TRe 2
WK 5t S HERS — KPR AR AR, 5 SRR 70 7 ZEx 53 T 3 A 00 1 i DR A b A7k
— B =, BRAUOURAE TR THMANMEN S 2 TAENSRL AENSTC IR R, HER
SR, R THB K AT R OER. GUE. TUESETN — RYIG R R, RSOk TR

B M SRR AL

E&WE

AL Bh 4 5 NI H (14AGLO13): 2P K 2% e m R B AR IL 45 9% 15T H (15L.ZUJBWY J047,
16LZUJBWYJ005).
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