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Abstract

Real estate industry belongs to the capital-intensive industry; The scale of real estate listed com-
pany is large, doing multi-services and with high inherent risk. Therefore it’s necessary to hire the
accounting firm to audit the internal control of the company, and issue the audit report of internal
control to evaluate the effectiveness of internal control. Based on the A-share real estate data of
eighty-seven listed companies from 2014 to 2016, the paper studies the impact of the audit quality
of internal control within the A-share real estate listed company on the executive compensation,
using STATA software and panel data model. The result shows that the higher the quality of inter-
nal control auditing, the higher the executive pay. This paper provides the real estate industry
with the empirical evidence to design the effective system of internal control, to improve the audit
quality of internal control and to promote the effectiveness of design and operation of internal
control.
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TR BT w T BA SR B0 55 SRS 2 VH TS 55 Xt A AR A A R R AT . T
A AR [ R B Oy SO ™k, BRSSP ERR A, R AT HJE TR, FR
R BARAE AR R, BOLEBAERIAR K. B, IS5 v TS 55 Frdt A P dilde A7 8 it AT RAE
BE 2y T NN A VE WU, (2 s b 1T A R RFERARSE A o A SO IR 3 T 5 i b PO £ 8 PR IS
P PR R, PAHOABT SR R

MHE B S BT S BR B, AN HI R ARNAEAMRR T R 2, BN
DTS 55 FIT 0T 2 ) P9 AR A DAY £ A EAIT 78 P s i) e o v A S T R i D

i 2 b 10 v S Tl 240 SROATL ) T A i 2 i b g P ) 2 LA e A 0 2 A ) 2 ) ) A1 S i o
AICHLHL 2014~2016 4F A b3 ™ LT AR OOREA SR, WA RNAELIRIMEL, 70 A SR ] e oo o
re TN e, AT Dy T A R B RO N AR P R L, B A AR R B TR S AR AR A
IVAE 32

2. B SHAMR R

PR P TR — MRS, AT T RACHT L. FVEJE[L] (2008) Bk SUAIT™ LA F1 B
X P T B T R, HAUON S TR S EORE, RIS T EALE S RS O

DOI: 10.12677/mm.2018.81001 2 AR


https://doi.org/10.12677/mm.2018.81001
http://creativecommons.org/licenses/by/4.0/

JEFIE, R

THIM TR & R IOE B WS E, AT X ERE, ICARIAE S HR S 2 5 Rei 2 = 1HE B
TR DA SR 2 H TS 25 BT RIS, pAy S04 1) o T 20 R0 R 4 o o o i L2 A Dy oA S ) e
JR i AR b o

(—) S UHImE 55 BT RS AN s i I

Lennox [2] (1999) 4 i it SEUEA 78 R I, Al LC T /NS 55 P, OUARRS2% B o 113 ) M 45 R 19145
SHERR B T iy, XA R O S BB T S R R R . EFT, xR [3] (2017) B AR EE,  ARXS
T ONFT BB KA A R AR T o AR T R S BE R . SR IAIAR[4] (2016)8F FE B
ANER T S A O A TR E R 2 E N KT ST S BT R ) T A F
RtEA BTk, = T A TH B ) s AL T (AR A . DRl AR SCHR R

Bt HL: B “HI-FOR7 e v 28 Fr b AT Pz il o oh i) A =) = 0 B s v o B> T H I 45
FIRL 5 1 I 2 EAH OGO &R S

(=) P o T 2 R o s T

X1z [H 45 [5] (2006)iAy, HTHIMAR AL 1 IR 55 B lSCRU 2 A AR A nT DA e B B Ak 1 o i )
i, WO TP R, SRR T SRR AT, SO B T 8 K SR A B TR B I A
of B T B A T A e VR AT 2 AR O TR A DS AT R AT, R SCR I H SRR e R
EERAEHAAIEHKKR. HIET(2006). 5KAFIE[6] (2007)73 7 LA T+ 2% F A o v ot & i B A AR &
BEAT T WAL, WM SRR o TS . R U S S, T TR R 8 TR
W, PATTEZMEIIRT, SEEERAES, AR ERS, SIS B
WA R 2.

Bt H2: Pyl o oF 9f F 5 0 I 52 IEAE DG R &R

(=) Pl ) o o L2 R v A 3 T

Ann L.Watkins [7] (2004)IA g 5% # FEXT A )3T 58 T 206 28 7] B0 55 H 15 B T SE AR He A
Wi, VRS T R R TR S R A W, DR T R AR AR R 2 R O R I
PRSI J7, BRSSO R, VR T TR B R e ROk . kAR fRIEES[8] (2013) Mt
AT NI R, SR P SO IE T8 7 VAR B0 1 P 4 1) i T 7 L 28 B e AN 5 B 5 O T AR HE G R B
St H T E WA ORI . BEC[9] (2012) WA N E B IR o S B AR E HAT N, i
Uit e L R R R LB Re s AR R AL B AR AT O . DR R 3.

i H3: A il 43t B AR v TG 0% B LR A W) Fe v I s i o B PR s ol o T E R R Y S e
R IEAHOS L R
3. Wseigit

(—) FEAIEEES R

A ICLA 2014~2016 AEIRIE A b5 ™= BT A FIERBFTEREA, BBk ST, 9F ST AT E H A it
Hil s TR AR, F I E A AEEE A AT 528, AR 87 FFEA LA A HEHE . A TR I HiE
KUET Wind £4 FE AT CSMAR 6 LS5 M BT ST 808 PE A R 48, 8 FH STATAL4.0 Gt A2 47 Sk
AT

(=) e

AR FH =20 AR 5 SR 43 B P Rl 4 o) B o xS M 1 S e

1) BT E——mE .

IR (R AE Al T DU 2B e, oAl P A AL T RS AT IS R AR e & ST

I

DOI: 10.12677/mm.2018.81001 3 AR B


https://doi.org/10.12677/mm.2018.81001

JETE, R

E BN G AT ZEHE10] (2016) A0, K 2 w4 BE N 554 v BT R 1) i A e e R T =44
ERE TN R g SO, B I S R O v e ) B AR

2) R B —— N B T B .

WRIEZR[11] (2015) Ag-55 B fIASCAT Dy P 42 o] o T O 5 AR, 2 il 9T 7 N s il i ik o i 5 A )
TAEL AR AR i o U PR S T S A AR G, S TARAFRRICR . REE[12] (2014)HF FE # H2KF
ALK PA IS 2 1) o 5T B RIS WAL 5 70 Tl LA PAY S 2 ) o S S R P S o) T e SR TR Dy A A A )
JEE T AR . RIBB[13] (2013)FEME FT A Bl il o T o 5 A AR SR AR SG VRIS S 20 il LA A s 1 o
WL Bl A2 U T 55 T SR B2 6 A S s ) B o T B . AR SO ) LA ) o oh o A L s A T R A
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Table 1. Definition of variables
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PRI HROLSER - Opinion PR R B TR B R LRI 07 L I “1”
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fabrrr, 8 THE LA (opinion) M BMEAARHEZE B/, F55 BTl (bigLO) I AME AAR HEZE R IE Y, 1T
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Table 2. Descriptive statistics of major variables

=2 EETEMEARMGIT

Ap g YRILIE B e britkz BME 5ON]
Wage 261 14.80 0.73 12.15 16.76
opinion 261 0.01 0.09 0.00 1.00
Icaf 261 12.69 051 1151 14.58
Big10 261 0.67 047 0.00 1.00
IBR 261 0.38 0.05 0.30 0.60
Lev 261 0.64 0.17 0.05 0.94
roa 261 0.20 1.04 -3.97 15.02
Soe 261 0.98 0.15 0.00 1.00
growth 261 0.30 5.56 -21.06 74.96

Table 3. Correlation analysis of variables

3. BLEENBEXMESH

A wage opinion Icaf Big10 IBR Lev roa Soe growth
wage 1.000
opinion 0.062 1.000
Icaf 0.375*** -0.053 1.000
Big10 0.065 —-0.102* 0.100 1.000
IBR —0.148** 0.041 0.052 —-0.017 1.000
Lev 0.380*** -0.035 0.286*** 0.104* -0.050 1.000
roa 0.198*** 0.547*** -0.003 -0.036 —0.044 0.000 1.000
Soe —0.003 0.013 0.098 0.023 —-0.095 -0.091 0.014 1.000
growth 0.110* —-0.032 0.045 0.053 —-0.057 0.070 0.142** -0.021 1.000

T w25 RIFRORTE 1%, 5%, 10%[K/KF LR %
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Table 4. Regression analysis

#= 4. BEADHR
@ @ ©))
wage wage wage
Opinion —0.249
(—0.44)
icaf 0.433***
(5.39)
Bigl10 0.0413
(0.49)
IBR —1.530%* —1.881%** 1.559%**
(-2.02) (-2.62) (6.50)
lev 1.568*** 1.188*** 1.559%**
(6.57) (5.01) (6.50)
roa 0.142%** 0.132%*+* 0.131***
(2.95) (3.48) (3.29)
soe 0.0909 -0.109 0.0854
(0.33) (—0.41) (0.31)
growth 0.00636 0.00548 0.00659
(0.84) (0.77) (0.88)
_cons 14.26%** 9.330%** 14.25%**
(31.12) (9.21) (31.09)
N 261 261 261
Adj-R? 0.90 0.87 0.98
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R U 0T i T I A AR AE — S R, HLAE R TR B AR, A R A U 2% F (icaf)
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R R
5. MAEGILSBURER
AL 2014~2016 4 87 5K A I LA E NI REA, R ISR T SEAE BT, BFAC T

DOI: 10.12677/mm.2018.81001 6 AR B


https://doi.org/10.12677/mm.2018.81001

JEFIE, R

PR 8 ) e o R v I R S o R B 2 T TS % P RIS AT A 4 )
R AR OG IR 28, A BT A A T 9 P e B I 2 R B AR G R BT
B o X 3 Al A BT S0 BEAAGL A6 N TS SR SR A SCER HY R
RGN EZES, ASCIR DY @i — 2 fy ™ by 2w S E AN A AR, LA R P A ) o)
FE, FEWR S WIS AT RO S B ) R et T RO A AR S B, R
oA P R R SR e AR ORI, (e B R T = REE AR SIS B e O
N A ER A, RS FON SRR, A ST SE AT A A T A ) R e B I A s DU ML
BT 22 =) PR o T A AT JIBE R 10 8 PN B ) o 4 75 PR 2 ) RO 2 ) A 311 it

SE3#k (References)

[1] FhFEE. KT & e i B B ). 51t 7L, 2008(2): 12-17.
[2] Lennox, C.S. (1999) Non-Audit Fees, Disclosure and Audit Quality. European Accounting Review, 8, 239-252.
[31 A, X, AEBFES SIS St R AR E——FE T A B T A SR SSES T [I]. MR, 2017(6).

[4] Sk[IWE, BEGAS. SNE0E TAE S H0H] T A B EE RG> —— LR R P T A R BT AR RBI[I). mE T AR,
2015(12): 60-66.

[6] xizlE, 817, BT, Hil#HASEREHEINESNI]. & i 5E, 2006(2): 74-80.
[6] HEAEF. AFEHERME TR R E T E SR AR, & SR, 2006(7).

[7] Watkins, A.L. (2004) Audit Quality: A Synthesis of Theory and Empirical Evidence. Journal of Accounting Literature,
23.

[8] k4, (T me. P93l e oF = AR A S5 AR 5 8 % Bk B SRR # & W RE O[], H A,
2013(4): 93-100.

[O] 3¢ =EFHMEE . BAREHSINTE IH[D]: (LS A0esC]. Sl FrE K%, 2012,
[10] #&&, 75 ZE0E. WU & T RERE ] E A il s AR IR 315 2[0]. & 11t 58, 2016(9): 82-89.

[11] FREG#ZE, #h#. WEERE T RES AR GEMAREH AR —ET A R ETARZRIERED]. M AT,
2015(9).

[12] Wi, SRR A B35 B 15 B A AIF 55 [D]: [B 24 A8 0], P B TR K2, 2014,

[13] faras. Py Epfs bl o i i B S B AR AN ST A ——2E TR A Bl B A FREIE[D]: (2400 3.
LM 2EMIE K2, 2013,

[14] K1 Pl i) 5T Bkt v B B L S BRI (K S MR AT 7T [D]: [0 24008 3], K3 R E K2, 2014,

[15] Z=HARE, X778, S iHMAT LB K BT AR AR A ——E T E A B BT ARWERT L] S E
2235 19 |, 2016(3): 95-108.

TR WA o A
A o R PR,

!
Hans X
RIS B B P A 2K
1. FTFFEIM T http://kns.cnki.net/kns/brief/result.aspx?dbPrefix=WWJD

TFRIFIERMEESE: [ISSN], H AT ISSN: 2160-7311, RIn] £

2. FTFFENIE TR http://cnki.net/
e« BRSCEk A" BN, I NSCEERRE, RIR A

AEE S http://www.hanspub.org/Submission.aspx
HATFIHEAE : mm@hanspub.org

DOI: 10.12677/mm.2018.81001 7 AR B


https://doi.org/10.12677/mm.2018.81001
http://kns.cnki.net/kns/brief/result.aspx?dbPrefix=WWJD
http://cnki.net/
http://www.hanspub.org/Submission.aspx
mailto:mm@hanspub.org

	The Impact of the Audit Quality of Internal Control on the Executive Compensation
	Abstract
	Keywords
	内部控制审计质量对高管薪酬的影响
	摘  要
	关键词
	1. 引言
	2. 理论分析和研究假设
	3. 研究设计
	4. 实证结果分析
	5. 研究结论与政策建议
	参考文献 (References)

