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Abstract

The number of doctors and professional skills are the determinants of the quality of medical care.
At the same time, doctors’ satisfaction with the occupational environment is also an indispensable
factor in improving the level of medical service. Oral medicine is one of the most important
branches of medicine and dental health has an important influence on the overall health of the
human body. In recent years, people pay more and more attention to oral health, oral health care
and oral beauty, which has great significance for improving people’s overall health and enjoying a
better life. However, because of historical reasons, management system and imbalance of regional
development, the per capita number of dentists in China is unable to meet the oral medical needs
of the Chinese population and practicing ability and distribution range of dentists is extremely
imbalance. This article uses survey data collected by National Bureau of Statistics and the profes-
sional survey software based internet to investigate the occupation satisfaction of stomatology
doctors, so as to improve the level of oral health care management and provide a scientific basis
for promoting the reasonable balance of personnel training. The results show that although the
dentists are satisfied with their work as a whole, there are still many problems, such as high in-
tensity of work, high pressure, intense doctor-patient relationship and low income, which make
dentists have low occupational satisfaction and affect the improvement of medical quality.
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Figure 1. General occupational satisfaction survey results of dentists
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Figure 2. Survey results of professional sense of dentists
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Figure 3. Survey results of dentists’ income satisfaction
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Figure 4. Survey results of free time for dentists
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Figure 5. Survey results of the physical exercise frequency of the dentist
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Figure 6. Survey results of whether oral doctors have a contradiction
between doctors and patients
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Table 1. Survey results of professional sense of dentists
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