Modern Management IR, 2018, 8(5), 528-542 Hans X
Published Online October 2018 in Hans. http://www.hanspub.org/journal/mm
https://doi.org/10.12677/mm.2018.85070

Research of University Team Knowledge
Transfer Based on System Dynamics

Leihua Tang

School of Business Administration, South China University of Technology, Guangzhou Guangdong
Email: ricktang0321@126.com

Received: Oct. 10", 2018; accepted: Oct. 24", 2018; published: Oct. 31%, 2018

Abstract

Knowledge transfer in university team is regarded as a communication process. Using the theory of
system dynamics, the team and individual are abstracted, and consider the different factors affecting
knowledge transfer. According to knowledge dissemination theory, the model of knowledge transfer
is built, and simulation is carried out on Vensim PLE, and carries out the sensitivity analysis. A series
of conclusions are found, and the corresponding practical suggestions are given.
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Figure 1. Process of knowledge transfer
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Figure 2. Causal relationship of knowledge transfer
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Figure 3. Stock flow chart of knowledge transfer
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Figure 4. Member participation and membership affinity
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Figure 5. Simulation results
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Figure 6. Sensitivity analysis of knowledge domain span
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Figure 8. Subsection analysis of incentive (1)
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Figure 12. Sensitivity analysis of member relationship
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Figure 13. Comparison of the membership affinity as a constant
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Table 7. Assignment of membership affinity
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Current2 W, 05
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Table 8. Assignment of knowledge demand
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Figure 14. Sensitivity analysis of knowledge demand parameters
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