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Abstract

Contra pose the characteristics of the reserve soldiers management, i.e. military-civilian compatibil-
ity, military-civilian duality and discontinuity, this paper combines the leadership life cycle with re-
serve soldiers management, divides the reserve soldiers’ military maturity index system, and builds
the model of the reserve soldiers management. In this paper, the research analyzed the model at
different stages of reserve soldiers military maturity with the way to management, avoided the ran-
domness and blindness of reserve soldiers to management, improved the level of the reserve sol-
diers scientific management, and it had the use of reference for reserve soldiers management work.
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Figure 1. Leadership life cycle model
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Figure 2. Military maturity index system for reserve soldiers
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Figure 3. Reserve soldier management model
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Figure 4. Imperative management model
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Figure 5. Persuasive management model
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Figure 6. Participatory management model
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Figure 7. Authorization management model
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