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Abstract

Recently, there is an obvious characteristic in the labor market of our country: with the progress of
national education, the number of university graduates has increased substantially year by year. The
huge number of people makes the employment competition extremely fierce. Although the govern-
ment constantly emphasizes to provide a fair and reasonable environment for job seekers, the em-
ployers still restrict their gender, illness, household registration, educational background, appear-
ance and so on, which makes the problem of difficult employment more prominent. This paper main-
ly expounds the problems from three points of views, namely college students who are applying for
jobs, recruiters, and Classical Labor Economics Model. And we will offer corresponding suggestions
and countermeasures based on the research to advance country and government to improve the em-
ployment system and provide more and more fair employment opportunities for college students.
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Figure 1. Questionnaire design thought
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Figure 2. Utility function curve of discriminatory enterprises
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Figure 3. Employment and wage level of discriminated college students
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