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Abstract

This thesis is mainly based on the case of eonDAO decentralized autonomous organization. From
the perspective of decentralization, based on the core philosophy of decoupling coordination of
blockchain, a typical blockchain decentralized autonomous organization is designed and con-
structed. Through the careful design of the core rules design, extension mechanism and consensus
mechanism and decision-making mechanism to improve organizational management efficiency,
reduce organizational management costs, and ultimately achieve the organization's default goals.
Among them, it also involves the logic closed-loop operation of the certificate inside and outside
the organization.
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Figure 1. Structure design of the eon decentralized autonomous organization
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Figure 2. Common decentralized organizational relationship diagram
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Figure 3. Governance logic design
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Figure 4. Internal flow logic design diagram

E 4. BIEREBRELIZE R ITE

[ElT MEHE B SKE, eonDAO HWiH BB E 2018 4 1 H%| 2018 4£ 7 H . eonDAO WHALIT H /<4,
SERCRINHATS 61 4, #EIX A 1000 £ A\, JEIEWK #1877, 22 5% 2096 4.
A PAUEN T — N 2 iRk FVAR AU SE BRI, eonDAO & — N LB I /N 2491

8. MNEERE

AR IGRFE T IXRBESARRNS— A L AL I H BT 7 AT et FIREEA — L mT LA s
77, ot B HRRSMER TR BT B HAT IR LU TE ML I 4R SR A RIE A 15583

SE 3k
[1] Leonhard, R.D. (2017) Corporate Governance on Ethereum’s Blockchain. Social Science Electronic Publishing, New
York.

[2] Takagi, S. (2017) Organizational Impact of Blockchain through Decentralized Autonomous Organizations. Interna-
tional Journal of Economic Policy Studies, 12, 22-41. https://doi.org/10.1007/bf03405767

[3] Zichichi, M., Contu, M., Ferretti, S., ef al. (2019) LikeStarter: A Smart-Contract Based Social DAO for Crowdfunding.
IEEE INFOCOM 2019—IEEE Conference on Computer Communications Workshops (INFOCOM WKSHPS), Paris,
29 April-2 May 2019. https://doi.org/10.1109/infcomw.2019.8845133

[4] Xl XEEERSMHLBIT]. A EE, 2018, 442(6): 19-21.

[5] EBEE, Mifta. & EEE R X PR S BUR TG B —— X EBE R e H A BUR G B i S B 7S (7). BT LSS,
2018(2): 2-14.

[6] ZUr, M. XHEETEM SRR R ERNLRII]. T MRS 2 R2RR, 2019, 18(1): 23-28.

DOI: 10.12677/mm.2019.96086 719 AR B


https://doi.org/10.12677/mm.2019.96086
https://doi.org/10.1007/bf03405767
https://doi.org/10.1109/infcomw.2019.8845133

PUE

[71 He, Y., Hong, L., Cheng, X., et al. (2018) A Blockchain Based Truthful Incentive Mechanism for Distributed P2P Ap-
plications. /[EEE Access, PP, 1-1.

[8] Blemus, S. (2017) Law and Blockchain: A Legal Perspective on Current Regulatory Trends Worldwide. Social Science
Electronic Publishing, New York. https://doi.org/10.2139/ssrn.3080639

DOI: 10.12677/mm.2019.96086 720 AR B


https://doi.org/10.12677/mm.2019.96086
https://doi.org/10.2139/ssrn.3080639

	eonDAO: A Self-Organizing Governance Experiment Based on the Decentralized Organization of Blockchain Governance Philosophy
	Abstract
	Keywords
	eonDAO：一种基于区块链治理哲学的去中心化组织的自组织治理实验
	摘  要
	关键词
	1. 引言
	2. 去中心化组织设计逻辑
	3. 去中心化组织的准则层设计与实现
	3.1. 基础准则
	3.2. 核心准则

	4. 去中心化组织的治理层设计与实现
	4.1. 治理层的一般治理结构
	4.2. 治理层代表性组织机构的设置目的
	4.3. 治理层的流动性机制设计
	4.4. 治理层的共识机制设计

	5. 去中心化组织的执行层设计与实现
	5.1. 激励机制的系统设计
	5.2. 激励机制的一般设计
	5.3. 资产管理机制
	5.3.1. 组织收入结构设计
	5.3.2. 组织支出结构设计
	5.3.3. 资产保管制度设计
	5.3.4. 组织进入终止程序后的资产处理方式


	6. 去中心化组织的发起及终止机制设计
	7. eonDAO的执行案例的部分逻辑与详细数据
	8. 小结与展望
	参考文献

