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Abstract

With the continuous growth of the rural leading crew filled with college-graduate village officials,
it has gradually become a brand new force serving the “three-rural”. However, in recent years,
problems appear such as a decline in the proportion of and a serious loss of the number of people
who renew the contract when it falls due. Apart from certain personal problems involved, issues
like poor environment for primary-level works imperfection in related supporting policies and
defective system of management have also restrained and put obstacles in the stability and the
future development of college students serving as rural leading officials. Due to these irrefutable
facts remained, this research guided by the hierarchy of needs obtains the incentive (inspired) re-
velation of this group through the assumption of “complex people”. Also, it realizes the current
status of those “rural officials” from different aspects through establishing questionnaire surveys
and field interviews with 141 primary-level staff, and especially the issues concerning the incentive
inspired) mechanism, providing scientific suggestions on how to improve the supporting incentive
system which will be used to continue to stimulate the internal driving force of college-graduate vil-
lage officials, to enable them to stay deep, stable and practice a fine job, and to truly integrate with
the masses in order to make contributions to the construction of a new socialist rural area with
Chinese characteristics with higher motivation and creativity.
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