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Abstract

As the handover of enterprise talents, recruiting specialists play a more and more important role
in today’s society with industrial reform and increasing demand for talents. Meanwhile, the phe-
nomenon of job burnout is also common in recruitment positions. Solving the problem of job bur-
nout of recruiters not only helps to improve their personal work status, but also has a positive
impact on the quality of the company’s talent inflow effect. This thesis takes the Chengdu Recruit-
ment Commissioner as the survey object and adopts the research method of the questionnaire to
investigate the job burnout of the Chengdu City Recruitment Commissioner from the aspects of
subjective cognition, corporate environment, position value and positioning, external pressure
and so on. The study found that the influencing factors of job burnout of recruiters are mul-
ti-faceted, in which individuals and enterprises play a major intervention role, and society and
government play a supervisory role. This article means to improve the job burnout of recruiters
from the perspective of enterprises, individuals and the government, in order to provide some
help to alleviate the job burnout of recruiters.
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Figure 1. Research idea diagram
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Table 1. Correlation analysis of emotional failure and influencing factors

* 1 BERESHWERE XS

THEE WPAT SMEEST AMESI_TAE A AIME A% TER T/E BT ARA WE T/E HE ARG
SBHPLR R TR SXERTE SBRE SIRMAILE F0E SO 584K SO/ KR 17 fFi8 AR

R 1

MAFAJEE 0423 1

AN AT

g 038T0SLT 1

2 he
9,;”;%%-;? 0.207% 0.354%* (.543%* 1
— . E]

AN 7S

;;};;’E’,E 0.351%% 0.553%* 0571%*  0.414** 1

WSS

gﬁ%ﬁ?ﬂ o 0.335°0.545%* 0481 0282 0619™* 1
TAEPZREYY 0.439%% 0.550%% 0.612%%  0.396**  0.621**  0.606** 1

TAESZHE 0.498** 0.576** 0.416** 0.402** 0.568** 0.522**  0.594** 1
[AI475e4 K 0.240%* 0.303** 0.345** 0.453** 0.241** 0.354**  0.250** 0.526** 1
AFE AR 0.391%* 0.545%* 0.503** 0.451** 0.526** 0.495**  0.470** 0.611**0.300** 1
[FFRAR  0.352%* 0.449** 0.392** 0.483** 0.426** 0.344**  0.411**0.577** 0.326** 0.559** 1
TAE$ETE  0.438** 0.526** 0.547** 0.469** 0.667** 0.553**  0.757** 0.684** 0.343** 0.619** 0.582** 1
FrAFE  0.246%* 0.509%* 0.310** 0.242** 0.479** 0.600**  0.399** 0.578** 0.377** 0.551** 0.383** 0.531** 1

AGIE(E

. . 0.346** 0.410** 0.502** 0.430** 0.393** 0.456**  0.404** 0.583** 0.516** 0.542** 0.439** 0.529** 0.535** 1
HBEA e

** P < 0.01 7 0.01 ZKF-(RUN) & A *.P <0.0 7E 0.05 ZKF(U) b & AH %
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Table 2. Correlation analysis of personality disintegration and influencing factors

® 2. ANBRFESEmEREXSH

NIESR XA SMBIE ST ANEBIE J_TAE A AME A5 TfEl T AT AN FFE O IE HM AFEE
IR B LAE S SXERTE SKOURE SIMMAITE A0 SRF 4K ORI KR /9T 118 HIEEARE®

PGS 2SN

XA VR 0.458** 1

ﬁj‘fﬁ’{;ﬁ— 03130521 1
5?2%’%—;@ 0.277% 0.354*% 0.543** 1

;\})}Eg‘é 0.386** 0.553** 0.571**  0.414** 1
;“;E‘(J%)ﬁgf@j%a 0.390%* 0.545** 0.481**  0.282**  0.619** 1
TARPIA R 0.450% 0550+ 0.612*%  0.396**  0.621**  0.606** 1

TAESZHE  0.419%* 0.576** 0.416** 0.402%* 0.568**  0.522**  0.504** 1
[J4T 354+ K 00.151 0.303** 0.345%* 0.453** 0.241**  0.354**  0.250**0.526** 1
AT SRR 0.305%* 0.545%* 0.503** 0.451%* 0.526**  0.495**  0.470**0.611** 0.300** 1
FHRR  0.411%*0.449%* 0.392**  0.483**  0.426**  0.344**  0.411** 0.577** 0.326** 0.550** 1
TAEHETE  0.450%* 0.526%* 0.547**  0.469**  0.667**  0.553**  0.757** 0.684** 0.343** 0.619** 0.582** 1
FiiEE  0.198* 0.509** 0.310** 0.242%* 0.479**  0.600**  0.399** 0.578** 0.377** 0.551** 0.383** 0.531** 1

AGIEiE

one.  0.206* 0.410** 0.502** 0.430** 0.393** 0.456**  0.404** 0.583** 0.516** 0.542** 0.439** 0.529** 0.535** 1
o 5 3

** P <0.01 7£ 0.01 KM R FAASE; *.P < 0.0 7£ 0.05 7K (XU - 2 AR E

N 984 RSS2 TP EN S )

Table 3. Correlation analysis between low sense of achievement and influencing factors
3. R RS mERE XS

A INH] Ee MBI 7 NS he e 4T AT B = INF] i
B XA a SR THER MAME AR TEN TE FiF AF A FFE OLE HM AREE
RRIVIK B AR e _EE"J§JE SSPRERE SRIANLE AR SR SR SO RER S /T frd R

AR 1

A E AR —0.382%% 1

ﬁigg —0.275** 0.521** 1
i%g@%—;g —00.109 0.354** 0.543** 1
gfﬁgg —0.259** 0.553** 0.571** 0.414** 1
Lﬁ%ﬁ?ﬁa —0.252** 0.545%* 0.481** 0.282** 0.619** 1
TAENZ SR —0.296%* 0.550** 0.612**  0.396**  0.621**  0.606** 1

TAECHE  —0.350%* 0.576** 0.416** 0.402**  0.568** 0.522**  0.594** 1

[FI475e4+ K —00.153 0.303** 0.345**  0.453**  0.241** 0.354**  0.250** 0.526** 1
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AT ANTHR —0.262%* 0.545** 0.503**  0.451** 0.526**  0.495**  0.470** 0.611** 0.300** 1
xR —0.268%* 0.449%* 0.392** 0.483** 0.426%*  0.344**  0.411** 0.577** 0.326** 0.559** 1
TAEHETF  —0.326** 0.526%* 0.547**  0.469** 0.667**  0.553**  0.757** 0.684** 0.343** 0.619** 0.582** 1
FEHAEE  —0.199% 0.509** 0.310%*  0.242**  0.479**  0.600**  0.399** 0.578** 0.377** 0.551** 0.383** 0.531** 1

A FRE

AR5
** P < 0.01 7E 0.01 ZKF-(RUM) B2 EAH G *.P <0.0 7E 0.05 7K (M) b 23 AH K

—0.246** 0.410** 0.502**  0.430**  0.393** 0.456**  0.404** 0.583** 0.516** 0.542** 0.439** 0.529** 0.535** 1
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G T Z A 2 ISR AR, RSO 52 R 2 (8] 2R R, X5 W6 i B I E A — 2.

33. BEARAESH

BB BAEAT AN 6. P RO IR AR AR SRR A B AR LT AR B %
5t DU TR A RS DL 4 TR I ZE R TS DL

1. Ve SRS % SN S H R 27 Z 0

Table 4. Gender single factor analysis of variance

=4 MABRERRESR

PRI + brAER)

F(N =41) (N = 83) F P
BT 2.9+0.84 32+0.76 2.6 0.06
N fil A 26+1.2 29+081 1.1 0.15
(95%: 853 37+0.86 3.1+0.65 2 0.18

WRAEE 4 PR AR 27 22 00T AT A H P EAE = /N4ERE BT 0.05, 3 BAAS[RI M 1) 22 e 6 15 4 5
5\ NARAR AR FIARAS N BRI = P SR U #5255 OB )
2. FE S L RPNV R R R T =0

Table 5. One-way analysis of variance for age

#=5 FRBEFRRHFENN

FR A + brdEzE)

20~25 (N = 80) 26~30 (N = 38) 31-40(N=4) F P
18 44 358 3+0.82 32+0.72 25+0.71 1.2 0.51
PN 32N 26+1.0 3.1+08 3.4£0.63 2.2 0.24
S5 % e 3.3+0.83 32068 33+0.25 0.3 0.07

WRIEZE 5 ATHN, SHES L PO 8 &N YEREEF R T T 1 P B AR T 0.05, i BIAN [ 6% 22 5 X 1
AT WA MRAARA N B = AN BEOR Ui AR BT R B IR R2 o AR AT S L 52 A i 2 187 AL 2
BURKAE, Wi s Ai(E 20~30 &, SRl Z2 AN R UEAZ R AR, I AN R SRR A2 =N 4ESE 2 25 PEAIR
A LAEEAR
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Table 6. One-way analysis of variance
F6 FHBRERERESN

EHME + pREE)

ERHN = 44) AHHN = 76) Wik 2L E(N = 2) F p
1R R 32407 3+0.78 3.2+0.61 1 0.36
PN 2N 3.0+0.78 27+1 3+12 22 0.13
{95%#:3 32+06 3.4+0.85 3.4+0.62 0.3 0.33

RIEZ 6 WA, AFZEALXPNLERRIMZRESE, P XS T 0.05, BHINEFEA R
AU A SR DL AT R o
4. KA RS RIS GBI AE QB R T 2= 0

Table 7. One-way analysis of variance for job experience
F7. HUREERRFEDH

ML GIME £ PRiEE)

14ELIA(N=55) 1~34E(N=37) 3~54EN=22) G54ELIEN=8) F P
17k 46 3 v 3.0+08 3+0.74 32+0.87 29+0.77 0.5 0.62
PN 3 S 26%1 2.8+0.92 3.1£0.82 32+1 2.2 0.82
(9% W) 3308 3.4+0.68 3.0+0.83 37+04 2.2 0.91

IR 7 W1, REKAZBASK BRI ZRAEE, P& T 0.05, BEBMHEKFEA R
I o 22 B8 AN s SR DL A R

4, PEERAVESERS T
4.1. HLAER
411 BEERIEARAR
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15.90%

u AFEE m LA & 0 — i mILERFF G w2 RS

Figure 2. Monotonous work
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FEARRRE T, BB B2 S et 52 T A 3 0 folk R AL E KA R BEAI, A 2 FTRAVE Y, 8 “ AR
WA I L, A 26%RIBEREF VNS B SRR IS E G0 TAF N A T 2RI RIE
Mgy RATPL R RAG S PCERBBEIFRIE SIS N BRI BN AT IS, TAENAEEDN
IR, TAESRVERMR, SR, I L RIS — 2N 0, B SRR s h k4%
MPERIRUDN, TAR 2 EERR LRSI ZHitT, THEEXAL.

412 BREERI(EALTTEE

CRE HEBARE - HEBGE - wANe

Figure 3. Heavy workload
3. TEtafrd &

FEANER IS A 4ESE, TARGAmd AR 7B A AT, I 3 aTBLE R, fERARIET L, 42.7%[)4%
HEH VRS & T ER LR &1, WA RN, S22 00 TR S KM TARR R4 HR
Mk SR A A T A ARYE O AE 7 B S L, 1R ARt & S BE
S DB s S O SR 2, BRPEINEE, ARSESTEL TR, SEA BRI TR E IR

4.1.3. AR XBIE R TE

FHIHI AT ——
HIFFEL ———

0 10 20 30 40 50 60

TARFRAZIEF ISR THISHIE A e

NIRRT 21 19 15
B A 33 34 26
n—f 41 46 54
BECECA A 14 13 17
ARG 13 10 10

Figure 4. The relevant system is not perfect
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AU FEAE A JEE 7 T B I B L 5 T AN R 8]

FEA RH R L, 25518 4 BARIEWIMAG SRR TE DT UABL,  #r A IS 2 7RG A
FIRE, AT 53 S AR AN TLHE AT BERAR, 56 10 25 T T8RS i e g 380 PR AL DA % 2 3 ) B i
RIS SR DUIR T AL, SIS L SOX — R A AR JE T NI BEURAR ], (EORER RIS % B3 o7 1 37 %
PERT S b AR, 2 B R S A BL ST 45 A BEAT 7 BTG A IR N ) Atk A7 AR R
SN TR E A T TS — e L.

F8 73 Al B = WA ) B T AL B B U THARAEROR . BT AT, (R R B AN BE T I
W T A R AR AT A S R R e, S BCLARRIRE 323, A R IR TR & s

FEARSHI T I, FRIS G S E RIS TARMISATE, 32 E s B R e (1 bt 2 AR AR AT 40
B3, EXTREABATIHE S, MoWREE VOV ESVAREEI A TS, FERE “—F587 | HRE
RAZNINEEE DL

4.1.4. & ASCRFA B

4

AREE B LRGSR W RS v BeffE

Figure 5. Insufficient humane care of the company
E 5. RBAXXKIRE

MR A R, W ASCOEHA . B 5ERARIEZE] T — e RERAT, WE 5 ik
L, 38%MIBAHEE N “ AR ASCRMARL” BINTTEE . MV EARGE . X A TR EE —E i
JE BRI 5 XAV IR LA TARRZ 5. iR R KR L AR LS AR AT 54 1)
il AR, B L RS TAER TAEAR B SR — IR, L
Lo 5 AR OO ATHE I — A
42. #L2EW|
RITR=SFENKX

FEANER IR JIAERE, AT S840 IR 0 KA RI BB g, 31X — S5 R — e AR b e 74T Wse 4 LKA 4 )
FRIS 53 2 A1) AR SE4 0 RIS L SO0 A QU AR ORI . R EREAT, FEASER BLAE T A fE 20
F30%, Lh20 325 ¥ fm%, FiTHPUSRE M HES, BB BCRIAT WL 4 570 T R 5™
AR B
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43. PAEER
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