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Abstract

This study explores how the differential leadership of Chinese organizations affects organizational
commitment, which in turn has an impact on employee performance. This research also further
explores the moderating effect of organizational culture between differential leadership and or-
ganizational commitment. In this study, basic-level employees in the manufacturing industry in
Taiwan and the mainland of China were the research objects. A total of 400 questionnaires were
distributed in Taiwan and China Mainland, and 226 were valid. The results are described as fol-
lows: 1) Differential leadership has a significant influence on organizational commitment. 2) Or-
ganizational commitment has a significant influence on job performance. 3) Differential leader-
ship has no influence on job performance. 4) Organizational commitment has a full mediating ef-
fect on the relationship between differential leadership and job performance. 5) The moderating
effect of organizational culture on the relationship between differential leadership and organiza-
tional commitment has no influence.
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HEE LR, MR IT 2 BRI HARREN, AR, PR ORI R E Rt AR &, AT
REH [ESRAEE ] 58, Rl BociezZm Aok, AR S EM Sk 795 ST E LA A
3G PR T SCAC L R IR S N AT 0, BRI S AR, PrUES At il , &8 EscidE i
PERTIEEE, H A ORIE S RIERIE, RO AT RO . T ESC R g, 2 AT RIE AT
RFFEA LR, Frif 25 0T 2 XA R E A AR A7 30, B i i e A 52 AL
1179, SEbr b, RN TR I, REGFHE ML, HHEROMVEZNEHTE, M
72 P U 7 A SN BEAAAE T NV 2, SN T RE SR TH AT I BEAR R RE,  SEOR AN AR O
FEUGHE

T I DI RE B SR AE GG — R S RS DRSS N BHIBN, AIGA S H 1, H UK
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LA A BUSCRIUBF 1 53 T, AHAL T8 388 oy 1 IR s R B AR ISR e ke, Wik TAR
BN, IFAFRAZE AR ER, ST TS, XA Il n AR B RERE. Bk, EERZERFX
A 7 AR TR 53 TR GURE BRELIR 5N, TR EBCEL R 01 T TARSU, ARG B,
TR T ARSI, s BB A SR A BESE IR S L) ARSI W2 AHIE FERICER I 1) 1]
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ML 5T R —RH i, MSEAEQSLALRFR, WalE ©HIA, e 7R,
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HAARBENSE N ZE ST N T R TALGEREZ B, FERTRER, AT aE—FHRE .
2. XHEkEEId
2.1 EFAGE

ZFF AWM TFRMNEAFRE PR AER G RFEMOEF KRS R, WA A 45 5 3 %
fi e = SR SR X 0 N B S NESNN, BRI RS AP R A (R PR 1T 45 T 22 MR A 1], 3K
X2 T H N T BRI RIS TTREAT I — R BE 32K [2],  IXAE AT I Sl Sk th A NS 3 2 2 e
BMAR, NPRLAHRAZR TR @i, B RSERMAfEeR/ T AA 28, IR — R
ME[L]. FERE N ZEF AT Z BB TR AT XS, 5NN E SR K,
NI E S BB AR RN, 2B SRR R3], RERZIFTAEUSNT, At
FEN 6 LA N S0 BE 5 19 E A AR R RE R L KUK, T DA A AR N BRI SE IS5 71, I 5l
H N R e KT (4] 227 A0S 1 1 B AT A B 5 25 SRR E A 5 T e B, H iR e DR
W, MBSO AR, SRIGEE. REEMEL. SRR, DR RIRE SN, RiA s R
AL O IO L SRR B T S A3

2.2. HEREIE

PAUR U G T HLAME . SN RIRIDE A, i3 TR UL BRI R 1G5, JE i v
R — MR IUS], 22— M NARALRLAL B R, Jia B ANHH RG], 52, RILRE
FEHALRAD FHAEK, BEUEASHESERAL @, BOVEIUL —MALES) /[7], 7T AT
BARIAT A, AF N TARSURFR[6] . HEUK WG 1 BL T JUAMRHIES]: 1) MEIFEZ LA B S5
M 2) BROVHLABGERILRISS )1 3) HA BRI LAAERFA U A 5 7 o LUK R — A2 Totk
2Ky, A=A TR IETE AR SRS ARR[9], =R o) W] REAE [RIIN I RAF I
REREAE, Hf)a BT NG R R AEH LN

2.3. TS

TARGUSORE b T sTikEE, 23] 5 TR/ S M ORI . TAESRGE 5E AT
MV S B E FHAr, FrRBLAT A, N NEREZWRGER  ALaE. &0 =J7 a8 AR BI[10]. A&
$ TARSUIIT M5 S S IS SUR[11] . A5 5080 B S AP AR O KE); IRESTESUIR 5 3
AU o ROERKEA BTG K, EFEES M 5E M. I RA 8 12 & M S CATA B34 5
AR TARAR B i [12], @ NAESUSGE AL 0B N NAT A%, CAE RANMEM B2, o
N T RINAMER ST A, G 1 AR A B BT R (0 RE 70, IR 24 p 7 ZEEAT 7 SRR AT
TRERIRE ST, [RIIS thE5m Ak B A5 0 LASE BRI EAS NFIHTE S5 AN E AR, LRI 5 K AR DL RE#E AL 1)
Rixto mt TARGURIIFR RS, A 5E K TSRO MRS, X ReR. et s = KI[13].

2.4, HHLANH

AL R B TICE I OMENR[14], & —FEOH . IhRIOBES, BARrS . sl s, K
SHUMERIRGEHL NG, FE I SR T7 U 5 TR TR IR SCAR[6]. AU DU L R H AR
RIS EORIRER, JRIEE NSRRI RE ), 7T LUK = SR 03 10 5 BT 5 AR 02 T R R A 22 36 5 )
Huml & 7E—HE[15]. HLUCHIE Rk B =4b[16]: 1) BIZR ANMIEM. IMERSEE: 2) AR RTEHL
MBI K; 3) Brdh A 5 R T T AR S & IMER S BOE . 8 USSR
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A —FRHZCAEERL, W4 BRI R ZKRsCA(clan culture) JZ 215 S04k (hierarchy culture)
Ilfi i 20, & SC 4k (adhocracy culture). 173734k (market culture) [17], StPUNHZSCAGRA A ()52 RS
MG EE A SHEH, UE— N SHES AL, Flin: 295 H o 5 i 4450k
BRFAEAE B0, fH RS KRS L — 8 YR ] BRARRAIE, 5 119 3 SO DU ) B R P R RRALE

3. ARAFE
3.1. ARIESR
AW FREER A 1 FiR.

A

TAEGL

H, H,
2 A > HERAAVESTS
H,

A

Hikapaid
LEEA
P R
3.

A JEAHI AL

Figure 1. Research framework
1. fRIESR

3.2. HRMRK

HREXS A AT N JE SR, 2 5ma i e Ja sk s 46 517 N[18], S0 3 0 J0 B 18 49 3 i Uil 1
T, MR TR I a2 R AT H R A&E[19]. G, $REERE HL: 27 R85 0 40K A
SR

HAUR & TAESRU E AT R AR & [7], ] LA 5 0 TAEGU 548 8R[20]. *Fik, $EHME#K
H2: HIURER TAESTE A BE .

227 AT R 0] DU E 3 T RE, BR80T TAEG S0 1E ) W/E FH 2] XT ik, $RHRiE H3: %
Jr a8 S TAEG RO A B .

MBS SN, BB, WRAS SIS E — S0, SRE SO e s K IE
AL R 15], i, FEAMERER L, ASSC 4 4URE R TR RIER[21]. S0 3 T8 m R
Al eI — L AR R R PR [22]. BRI, $RHRIE HA: HEUCAEZE 7 U0 T 5 H LUK K
ZHEIATER

M0 TONFIF R R EAEA T E I, §iaets B AR AR HLIE BE 40 535 I, $2 7 02 T4 TAE I8 [23] .
Klik, $eHER H5: HAIUREEZET T TAEGRI S RPN 1EH.

33. MEITR

fE2F A FHME E, KA = RRSWERIATINE, 7 52 RBVAE . 35050 & 5 20 3]
SAURE IO R TR A . VSN AR . Rt R . TARSUE S N KT : AE5 PSR,
BKESPEG N EMNPESGRG. ARG MEESA . RS AR R I 46 S0k
M3 BRI . L& LA Likert s &R K157
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34. MRMKSERDIER

AW FREAVE N 7N AR G, DLV JE R TR TN G AR H 15 4R
b, BEFKRERAEARRAT A 200 43I, A RFEATE 226 fr. RIS 7347 SErERER
AT AR T AT R T B

4, BIESITGER
41 EARXREE

it AMOS BAFHEAT SEM A #T(n#e 1), ML 1 il A0 B B 0005 B 5 300 s M4k
R ACE KA, ¢Hdf = 2.380. GFI = 0.917. AGFI =0.873. NFI =0.925. IFI = 0.954. CFI =0.954. RMR
=0.050. RMSEA =0.080, A#f7iiAlh— MR, SN atrd R 1, BaERBe bt
iR 1) ZFp OIS R HLUR T BAEA B A R0 (y = 0.435, p < 0.01), Hy3R7G3CHE: 2) HLURTERT TAE
SRR IR AW (y = 0536, p < 0.001), H K33 3) ZfF TS0 TIESIRUA R BB Ry =
0.037, nfs), Hg A A SCHF -

Table 1. SEM analysis results of research mode
< 1. MERNZ SEM SR

A R t-value SMC CR AVE
7 7 U405 0.759 0.513
e Jagi ) i 0.774 10.099" 0.599
PR 2 0.681 16.009™" 0.464
B YU 0.689 8.116™ 0.478
UK 0.850 0.658
T P AR 0.850 13.909™ 0.723
PSR c2 1975 0.903 14,9117 0.816
RSP 0.661 5511 0.437
ARG 0.929 0.686
FES PG 0.856 14.932™ 0.732
ik P Gk 0.790 13.350™ 0.623
& RPESTRL 0.842 14588 0.709
BRG 0.859 15.008™ 0.737
BREGT 0.847 14.716™ 0.717
JR RS 0.772 12,942 0.595
ZERAE
i EVEES ()] t-value p-value R?
Hi: Z 7 U80S~ H 40K 0.435 2.757" 0.006 0.189
Hp: 40K~ TR0 0.536 6.916™ 0.000
Hy: 254 S—~ TIESUX 0.073 1.301™ 0.193 0.507
R A A&

¥% = 121.420, df = 51, p-value = 0.000, x*/df = 2.380;
GFI =0.917; AGFI = 0.873; NFI = 0.925; IFI = 0.954; CFI = 0.954; RMR = 0.050; RMSEA = 0.080

(*)p < 0.05, (**)p <0.01, (***)p < 0.001, n/s = not significant.
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2. HAXHAEEFA RS SARAAENBHIER 47

o, WA ST . ISWIRGL . MRS AR SHSURE R B, B A S w R
B, ARSI E R0, BRI F S IR S T30S 2 7 ST Ak G 5 2%
B, i RanER 20 BRI ZE R AT 2 B A 2K (B = 0.157, p < 0.05). A=A [
WA | S LURE M RRAE 3 B A T H 5 (AR? = 0.384, p < 0.001). BRI [ZFAMMT x K
Bl TEPRGS x GRAEG] o TEFRGSE x figsei] 5§ TEFRGS < B
SO IR EARF UG, X SURE RS RN BRI IR (AR = 0.015, n/s), i, [ZFR
AT x KRS (B =0.134, nfs). [ EFANT x InHE] (B =0.128, nis). [ ZfFRAT x
Witk ] (B =0.116, nfs) 2 [ ZFFAST x 25413040 ] (B = 0.015, n/s) A8 BT H A& I A
BERW, HFANAAE [Fkock]) « TERASEe] « Thsgseie] o TEZHSck] AR
WHTRR . ARHEFUR B He WA IR SCHF

Table 2. Analysis of the moderating effect
F 2. FHNH

ALK
R — AL R = FALPY
A B
e 0.103™ 0.092" 0.161" 0.166™
USRI, 0.141 0.140" 0.020™ 0.020™
R 554F Bt 0.081" 0.069" -0.012" -0.022"
HAH: EFAST 0.157" 0.170™ 0177
R
FE A 0.582" 0.550™"
I B A S Ak 0.045" 0.070™
[iE7pEa 0.038" 0.018™
SR SCA 0.018" 0.001™
A HAE L
ZFRAS x K 0.134"
ERREG x AL 0.128"
RS x Wi 0.116™
ZFRET x BRI A 0.015"
R? 0.059 0.083 0.467 0.483
AR? 0.059™ 0.024" 0.384™ 0.015"
F-value 4,650 5.024™" 23.782"" 16.552""

(*)p < 0.05, (**)p <0.01, (***)p < 0.001, n/s = not significant.

4.3. ARFIEEEFAAS S TESHZ BN P NABR I

B SEM ik A, Bootstrap T A A R BGH 7  72, Arird SR an sk 3. R BIRIAERL
BT ZFRF - HBUKE— TAESR] (0.233)2 95%(5 #i[X 8] (0.160~0.334) N7 0, 1A R % (p < 0.05),
FoRHLGURE RPN MR EHBEMR [ZFA90F—HLUK | (0.435)2 95% (5 HilX AR AFE 0
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(0.297~0.597), LEHE(p<0.05); Hik, [HIUKHE—~ TIEG] BHEAH(0.536)2 95%(E Hi X [t A
0 (0.408~0.615), p < 0.05; PRl 27T~ TAEGR] B3R (0.073)2 95%1F i [X A | 2
% 0(-0.039~0.196), p=0.204, NEFH, RREHEHERR, 0K [HEKE] 2RSS TIES
Bz B EEsE AR A, AW IR Hs 3R15 3R

Table 3. Analysis of the mediating effect

3. B
A i THE RENE T et
[ 4R 2 7RG — HUR T —~ TAESH 0.233" 0.003 0.160 0.334
ZFr G T —~ ALk 0.435" 0.003 0.297 0.597
HEMR HYRK I —~ TAEGRL 0.536™" 0.001 0.408 0.615
ZFp T —~ LIESR 0.073"™ 0.204 —0.039 0.196
ISEUES 2 T~ TIESR 0.306™ 0.006 0.177 0.442
(*)p <0.05, (**)p <0.01, (***)p <0.001, n/s = not significant.
A S
5. g

AW FEET XN EE R Z R LT WS, R E X HIUR T 5 TARSUE A Rk s, Hit—
B NGRS AEEF NWT 5 TAESERCC MR T AER, U RALS RS 2R 27 40T
HHELUKEZ KRR,

51 EFAAISAHLKIEHNXR

USSR TR, e B H R R 22 U I, S J e 2 4 i FL IR 1A AR TA R (y = 0.435, p <
0.01). #F 2, ZFAGMFIT N THE7 EHIUKE A — R, JEEXNRHCARER
AT A, A QN RESZ BIERL, 2 SOnA A 8 Ik R H 2, o T A 2 8] (4 L 5)
KER, BPEHAE AL, SHAAFCER “AONBE” 2 g EE MmN, ZH
NI “HOANHRIR” 85 TAE. RO FE AL, BRI R80T, CURAR 8 RIAE, JE3

ZE A 2y

S H E o
5.2. HHEIES TIESHMHIX R

AT I () SEUE 45 AR R H UK TR TAE SR A IR 7 1) 45 52 (y = 0.536, p < 0.001), ULEKE
B X LR AR R R, ARG HBAE TAESUS B AT B2 %5 ). BRI AF. EZEXTH R
WAL, SR TAEGRU — DR ZE R 3, MRS @ T H U E & H AR A SR, 3T Mot Bk
BEEnsE, PUORINRIZY, 8% 08 e A TAESURIm %5 7).

53. EFAAISTIESBHXR

FiAh, SCUESS RN B o 22 i A0 TAESTOAN B B8 I BRGE M AUR (v = 0.037, nfs). ABETTINA
FERIRA RN, Z5 ARG 5 A BRI 2 Lo EAEE, X B NSRS AT
B TSR TIA A PESZ, HAE NG T U B m R, 8 A AR AR OCRE L 75 O
EA RS IAES], MR BRI EIA AT AR, A BEA A IERERRAT A
5.4. RN SBETHIERMFL

BIRZE AT TAR SRR B RCR, (HHGUREAE 2 P Q0TS 5 TARSUS I 1 584
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