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Abstract

With the socialism with Chinese characteristics entering a new era, the Party Central Committee
has higher requirements for cadre assessment. The newly revised “Regulations on cadre assess-
ment” emphasizes that political standards should be placed in the first place. Grassroots as the
foothold of all work, the political quality of grass-roots civil servants cannot be ignored. The polit-
ical assessment of grass-roots civil servants is conducive to correcting their political deviation
behavior, improving service level and shaping a good government image. Based on the expectation
theory and reinforcement theory, this paper constructs the special and embedded assessment in-
dicators for the political deviation behavior of grassroots civil servants. The special indicators are
used to correct the political deviation behavior of grassroots civil servants. The embedded indica-
tors are used to standardize the political behavior of grassroots civil servants for a long time. The
analytic hierarchy process is used to quantify the assessment indicators scientifically and improve
the operability of the indicators.
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Figure 1. Integration of contemporary motivational theories [20]
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Figure 2. Theoretical model of political assessment of grass-roots civil servants
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Table 1. The embedded evaluation standard system for the political quality of grassroots civil servants
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Table 2. The special evaluation standard system for the political quality of grassroots civilservants
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