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Abstract

The outbreak of COVID-19 has hit many businesses hard, with stores closing and employees idling
in many industries. In response to the staffing challenges brought by the epidemic, “Shared Em-
ployees” has been launched among enterprises. This paper follows the method of social science
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research to conduct research, and the survey results show that grass-roots employees’ demands to
participate in the “Shared Employee” mode are mainly manifested in the demand for higher salary,
the demand for the protection of their own rights and interests, the demand for a comfortable
working environment and the demand for a suitable corporate culture. On this basis, it puts for-
ward corresponding suggestions to promote the development of “Shared Employees” mode, and
safeguard the legitimate rights and interests of employees while promoting the normal develop-
ment of “Shared Employees”.
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Figure 1. The willingness of employees to participate in a shared employee
pattern
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Figure 2. Schematic diagram of questionnaire structure
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Figure 3. How much employees attach importance to their rights and interests
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Figure 4. Construction of the “Shared Employee” tripartite platform
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