Modern Management JLfRE #, 2021, 11(6), 608-613 Hans )0
Published Online June 2021 in Hans. http://www.hanspub.org/journal/mm
https://doi.org/10.12677/mm.2021.116077

1IN
|

AF R KL Z R BRI IR

KRB, GBI, KU

LI3 R, VL% AL
Email: 717698212@qqg.com

Wk Hi: 202145 H11H; FHBEM: 20214F6 H14H; KA HM: 20214F6H23H

=

ETHRAAMPN R ZBENEEY, SIANEEEXHAKNHNZE, WRTHRAF. £k H
. AREERBRXRRE . N24INERESKSESTT RN, ARAAPRHHRIEEREFEEN
ERYN; HhREeEXERES T HMER. AEANARTEEEAFMERRE, RIEHRNE
KRR ESEH RN .

XA

ARNF, MIRKE, REFE A

Research on the Influence Mechanism
of Organizational Justice on Knowledge
Sharing Willingness

Xiaomin Huang, Yuqing Fu, Kaixiang Dang

Jiangsu University, Zhenjiang Jiangsu
Email: 717698212@qqg.com

Received: May 11", 2021; accepted: Jun. 14", 2021; published: Jun. 23", 2021

Abstract

Based on the importance of organizational justice to knowledge sharing intention, this paper in-
troduces the mediating variable of collectivism tendency, and constructs the relationship model of
organizational justice, collectivism tendency and knowledge sharing intention. The empirical
analysis of 249 valid samples shows that organizational justice has a significant positive impact on
knowledge sharing willingness. Among them, collectivism plays an intermediary role. It is con-
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cluded that the organization needs to create a fair and harmonious atmosphere and promote
knowledge sharing within the organization.
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2. ERSMAXEAR
2.1 tAANFHIEXTAR

HEVAFIR B S IR R RN OR, S EIR W 0 T I35 4 BC Y A P& B G 51 T TAEAS AR
ek, A, AN PR G TS AT AL # B A JF N . Colquitt (BT 7GR 1] E 14
PN P VIGE AR AT, 38 5 TABOKEIR M s n A 2 L4 R, 38R B S A A
PG REFP A, fRASVE TR B T AR P A AR P (B E AP, 1R I B S IR
B 5 A5 P A R AT B IR NP AT, 48 3 LAEPAT I RE AT R 45 R i g 52 21 41 3 i) 25 5
I
2.2. AR ZHIEXR

Senge AR AN EIEFIR KL, AR BN J7 2 S JR R AT 3, 2 — s
S B N AT R [2]. A BRI, EHA[SDPRE IR E SO B T N JRE i 25 Fh A2 i Ko
AR H AR R FIE A 2 2, IR R & MR . B TASC A H N, BHE DRI ER
R R AL ZURRE I B AL T BOVA IR HAl R R L, R, @ RRESE, SeB LA
HIEE .

2.3. SRFEEXHEOEXHR

Parsons & Shils KfHE 4k = SCE SO AT BLA 52500 SR AR 2 SC 55 BOHORE T4 Al 2 F9 38 SR [4]
Hofstede I\ AR L SRR 2 MA SRR 2d A A pP RIS, DLSEELSR AR 2 9 8 2 H AR S BRI [5].
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SR B A 2 SO B v B AT A R R AT SR R E R [7], BE 5 52 B AT 55 H AR il K AR 2
BAEE AL, ERES AR EERENT N,

3. WA
31 WREE

1) AL ATFREMAE SR IR0
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IRy, M AT RS B O TUEAR XS5 E PR, 5 DA RN RIR 7> 2454 2.
Pk, UM

H2: AP0 0 TR = B A 535 1R s

3) S SRR R HIR

AN S T IR ORI R 22 7 0 RIRIE
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3.2. BIEFE

EHIPOHEREA N OG22 E, M. FERMZHUFEL. WA BF A ANRAF
AE AP PN YEEERERDS s SR 22 TR MR £ BRI E R, Mt RN ERS%
T Scott Al Walker I L. AU &R AL BRI, BolE B e R T e
A UCRBTE Rl 2 281 6y, AR JC RS R IR R0 2 249 473, iRk 3] 88.61%.
4. SEIESTHRLASR
4.1. {RESHH

KRS A Cronbach’sa RECHA AT R WA MR EREER S ITRLE, 5
F SPSS23.0 A1 AMOS Gt it F iR AT HdiE Ab
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Table 1. Collectivism tendency, knowledge sharing willingness, organizational fairness subscale and total scale reliability
1 EFENHE,. MAAZEE, HEAAFIERNREREE

BE Cronbach's BE Cronbach's BE Cronbach's
SrB AT 0.915 Gk LA 0.923 SRR R 0.881
TR AT 0.901
NBRAF 0.840
FRAY 0.858
HRA RN 0.971
BAER 0.982

M 1 ATED, ZHEVA TS YR R BE 0.858~0.915 2 ], MASE A 0.971; K E WHHEE
IS5 RN 0.923; ARt 2R B ER S E RN 0.881, AR E REUAE] 0.982, 1X R HHEA 1]
B4y B3R 2 (R N 5 — Stk 5044, 28 WA e i) 36 R AT SE 1)

4.2. BT

Table 2. Variable confirmatory factor model analysis model fitting degree

* 2 TEWIFMRZRERSTEANEE

B [df RMSEA CFI IFI TLI
HHNF 1.929 0.061 0.962 0.962 0.956
LA X A 1.865 0.059 0.986 0.986 0.980
RSt 2.403 0.075 0.991 0.991 0.977

WL F 2 ATULE H, HEVAP DY 4R R A 2 40/df = 1.929 (<2), RMSEA = 0.061 (<0.08), CFI.
IFI. TLIEIRT 0.9 HAE 0.95 PL b 53 A4 32 UM /df = 1.865 (<2), RMSEA = 0.059 (<0.08), CFI.
IFI. TLIfE3¥KT 0.9 HAE 0.98 &4y fa T AR = SR /df = 2.403 (<3), RMSEA = 0.075 (<0.08), CFI.
IFI. TLI{E¥RT 0.9 HAE 0.95 LA bo Uil = ARG RIF, HEUAF. 8 THERE . AR
JE R AR A A8 L BT

5. IRBEIE
5.1. RS

Table 3. Regression model fitting index of organizational justice to dependent variables (standardized path)

3. BARNFMETENEAIRBUSHERERELER)

R AR CMIN DF /df RMSEA IFI TLI CFI
SRR R 518.849 290 1.789 0.056 0.959 0.954 0.959
AR S A 89.94 53 1.697 0.053 0.989 0.987 0.948

Table 4. Non-standardized regression path
4. FEFREHEARRE

AR A2 B Coefficient SE P
HRNF AR R 0.983 0.026 <0.01
HAUNF SRR S A ) 1.004 0.019 <0.01
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23 BoR, BRI A R /df {58 1.789 (<2), RMSEA N 0.056 (<0.08), F/i&fc K4,
IFI. TLI. CFI #J7£ 0.95 DL btk 3| 7 3ARRLE, UEBHZHZ AP0 AR 3 = m i ) R A 2 A BRI o
EARAEL I RBOAS] T 0.001 HIEZ AT, BAE T AL A FRARIEE R R B I, B
ik 7R H2.

TR R s o LS F8 B0 /a2 1.697 (<2), RMSEA 4 0.053 (<0.08), o midid BiF, IFI. TLI.
CFI $7E 0.9 DItk 3] 1 FHARSN A, T8 A AL 40O T 50k B3 T84 32 S 1) (1) [ A AR R S 5 B o e 4 T
N, ARFRHEAENA R EOA S T 0.001 MR EMEAKE, I0UE 7 AA TR R TAM T U A B R
M, RPS&IE 7B HL.

5.2. SRFE X AR TR

Table 5. An intermediary model test of collectivism tendency
5. FERE NiiEpyh M REGLE

SRR = T AS coeff t p
AR SE S R LN 0.98 38.53 0.00
AR U] HLNF 1.01 52.66 0.00
R EEE HLNF 0.64 7.33 0.00

LR XAt A) 0.34 4.16 0.00

Table 6. Decomposition table of total effect, direct effect and intermediary effect

?6. DR EEYNRPNYN SRR

Effect BootSE BootLLCl BootULCI BB 5 He
RN 0.98 0.03 0.93 1.04
IER 2T 0.64 0.1 0.45 0.83 64.73%
ERAAR T S (1 A 28R 0.35 0.09 0.17 0.52 35.26%

SERUNTE 5 R 6 FioR, LA Pt 2 213k = IR I I 1) B B IO A F 23 (B = 0.98, t = 38.53, p <
0.01), HIJBA /128 sk 3= U ftn) 5 AR SR i34 (B = 1.01, t = 52.66, p < 0.01).

Wb, ZHELA P SR e 2 5 TR I B RN B A 2 SUA ) 1 Hh A R4 1Y) Bootstrap 95% 15 X [A] )
FRBR¥EIAGSE 0, RIMLLIIAFAN G E RN AR S ', i B AE 6% 18 i S 0k 3= Ui i s A1
FATFIEN RS 52 2 B, 1% ELRERSUN (0.64) F1 T 1 %87 (0.35) 73 57l 15 A% B (0.98) F) 64.73% 35.26%, {4
H3 15 2% 0E

6. FiL5Tig

PESCTE o WCERANA T IR A AR S SCHR, Je IV B THR G A5 A0 B iR AT BB T AT
T TR S T NI SR, $2 80 GGV 5 AR T S )« iR IE S A GBI R,
He S BRI RO TR BERISE Y, I ELR A e 265 1 25 A SR T VR AT Bm Wicsle s 78 70 R T 9 4 FRO (S R4
PRRENVEE, KB AAREME SR 2R G, RGBSR, 0 B 1A 2 8 & A
SPSS23.0 MMt 54T R I ST 0T T3, RMRBEHEAT IR, PSR R e B R U T i
WA SRR, L1 835 IR A R S AR S e AR R R, A S AR 21 1 R i
W ERRETER T HAER . £ ECAT 5N, ki 38 s 03 TR R U RS N 5% TRt
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H— QA HEEMHLLEMNFE . —J7 m A EORE 5 T AR A, 53— 5 2 ARAE
LA A, ST ARSI A AR 122 11 5 .

F, HIREARA R S NN B E . BSEHE E A TI AP 53 TR T Ui <505 10, 1597
WA NGEEM BN, 51T AR SR AR A _E RS i 3 S, GG N A —
BUH PRI ALZAAET, WO 01 TROAE dr OISR AR SRS, AL A B LA A R BRAR R, (b RR I sD,
BETTHRTT oMb ) 58 S A %5
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