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Abstract

In order to explore how to promote knowledge sharing among employees, this study examines the
internal driving mechanism of authentic leadership to knowledge giving behavior of employees.
This paper analyzes the mediating effect of employees’ Psychological Capital on the authentic lea-
dership style, examines the adjustment of organizational innovation atmosphere on the strength
of the mediating effect. The results show that: 1) the more realistic the leadership style is, the
more likely it is to promote employees’ willingness to share knowledge. 2) The higher the level of
psychological capital is, the more likely the employees are to share their own knowledge. 3) The
innovation atmosphere plays a significant role in regulating the knowledge sharing willingness of
real leaders and employees. The research shows that employees’ psychological capital is an im-
portant psychological resource of the enterprise, and the effective management of this resource
will strengthen the real leadership and have a positive impact on employees’ willingness to share
their knowledge. The contribution of the research is to explore the practice of knowledge man-
agement from the perspective of employees’ psychological cognitive ability, and to build a research
framework based on the adjustment of organizational innovation environment, which influences
employees’ psychological capital and knowledge sharing willingness. The study promotes the de-
velopment of knowledge management psychology. The results of this research have important
implications for the practice of organizational learning in innovative enterprises.
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1. Hl

AR, A BEE KA RS R s I HEAT B N RH AL SIS AR E R A BiE S5 4% 0
S0 5 7077 TH IR R e R RO A i B A E I BE 77, K A SE S50 R A i FiR A ) AR AR
[1]o #g7 IR L, KRIEHLA N ANEEK, FRIET BA HIR R A R4 2 5 ) A b i) =
TR RIS 1. Senge (2014) I\ 22 X RNV B SRS 71, KPR ZIG5H) . FE 3. FRAE B
Iy RIGEME S R SUCEERAE, T A0S B A BATE A JE2H 235 ) SCA 7 T B OGS E L, 40
EHRPEINN . FEAE T WL N = — R A, SRR E 0t T[2]. Bk o)A B S A0,
T 0 TR TAEQE J R TARRAR M, B sR LRI BN 8 71, BNV AT N B B A [3]. S
FRMALZAT NI 5, 2003 4F Luthans and Avolio 44 7 “ B9 U455 ” (Authentic leadership)ix i
FRBR AT AR B & o F L, 22 BT AR 2 S LS AT 5 3 AT (5 LAIE 7)) 2 18196 & [3] [4],
B 2 R RS S 5 01 TR B R 23 22 AT 2 ) () SRR AL

SR, A2 R FACEAR, N 2 FONIE 2k U, 21 T 20 S R PR 1) AR /2 A —FhlE 4
Pt B AR5 0005 R s “ iR R TA P (productivity of knowledge-workers) [5]. FF 4 11 53 T T
VERZR 2 RO A AR A = FR I AR R I8 8 % [6]. — B LKk,  SEtiATTAE BRI Ak 2 507
AR B, MWEEREVOE . AL B B S50 e, SRR S AR R LA, A SR

il
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(G

ZMEHEEL. AR, RAERIE, RORE B BB R F AR A TR AR A RAT N ——
KR AT R A A AR BB ARG BAR R SGUE B S A 40U KUK 5 53 TR AT N
Z IR A[T], EDAE NG TS I TE AR AN 7 B s £ 25 3 O se AL 5 % TR AT NI
AR AR

AN, BEE TR T8 BRI R R 5 2, BARRRYE. a1k, 1730 - 42k 3 W
PE TR ERRA KA B DL OB AL SEAR R YE . KIIRAR AT A8 LA R BT S, 4
ARRBA—T7, BEEREERRMEAT), AR T L FIR DR AE A 53 T 5 B ik,
PRI, JRLE AV 7312 20 B, RIRAE Ak N AR B R AR BSR R MA R IS R . RIR 7 AR EL By
TAMRR B, XAERRIRD AT ARSI R T OB ERAREM. R, BARRERE KR
TR TAT N5 S AR IRTE X AL SUIE T, X 5 AT N JE R AL B 2 R A A2 . Ak
KRB JERAEME B U X DA B AR A7 AE, 2 AR BB UK MEB B R T An ] il
TR T IR @Ry ST 5 AR R 3 AT S AR RN, oy Al 45 BA ST A B AL [A M,
ME B B2 £y B2 SR HE B3 T RTR G0 SEAT D B il R A TR N AR Ao b S i B ST B R Al B B )
HENK. Atk BTG R TOBEBEAR B, P aas, HIf 5% OB B A ST X
RN T 53 TRNR S AT N R AR, B B GG R D b AR AR gg AR, M “ BT
g BB

2. MRBESERREWREL
21 AZHEGSE5MARTHFMESIZITA

H1IR 51 T (Knowledge worker) (1) TAEAT55 5 a2 FE AR G i A 1) 5 3 8 ) 75 SR IKy, L AR BT 75 22 A
THNA B2 BB AN F1[8] [9]. £ TARERE b & AW EIEF AR, FRARE T RR N F T8 10 AR R
W, X RN R A, ARG TR R AR R A SRR AT A, KRR o SR S AL
f N, X P IR Re A M AR ORAR BE B RG2S . ARG R TS BN I s L B A 1 AR,
HIAR R T AR SRR 22 B TAF B B RIHIZ[10] [14] [12]. & TR ER > 24T 8 & A R T
P A EIMT NAESS, BEEIEIEA GRTRIAN, WA s FRBTSI R m, 12 m— KA E
KB VAT AT S A RATAME R —Fl B T A EMIT N, RIUN R T E3EE A EGANG 5T,
T RNARBERITERAT R, ZMATNIE AN K RS, AT LS 4E R A 21 24 rhop o ALe BEEA
SRR, SHESSRu 2R EEH[13].

FSL A S SR H S IETE O R R AL, A CS FEM AN, B
H 5 e BRI IR AARAT [14] (R E 8, 2011)5 RPuiE S-S MRS S (G B8 4 F)
ANFl,  FLAEAAN T RRIOR A TYMERIGIE J), RS AR G R T AT I ANE T . EREE R
BURE AL S B [15] . FLSEAA T H R EGRER . 5 T BRXREY . B & REFEEMERME. ARE BT
BIAT, IXECHRFAERIIR G T8, TSR e B A [16], T2 70 F O RS . &
N R WERIFBIHLSIAEE, 2 R TSN R SIBRE[17]. @A E. BIARAT AEIE . A
PR IR 28 R G A AR AR (P k2 22 #0255 22 P 7 RE e @ A FEAMT v . B B B4 3 XUkS (1) CEO W] LAidE
I A AH 2R A I R IR R AR DG R BB AR T DR RO FE 18] o 39 58 03 TR ZH 2R Bt ) 155 H AR RE I
TR E, 75 53 TR B SR R A0 5 0077 R H AR EL TR AR 5 345 00 2, e 48 R A ik 119 o (20 32
L) FTIE FITEEE . FET DL BT, AN N ESER S 5T R T RIRIMR M R = AT, R R
ﬁ:

H1: FCSEAYSIT X R T AR AT NH B I IEM R R
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22. ARBGS SR TUEREAX

120 ERICK, A KEZE VIR T TARR N W E[19], O3 BA N s & 0 T AR
T2 FE I F EE R A o 0 ER ¥ A (Psychological Capital) 2 AMA/E B AR Fi it A2 rp 2 B0 HH R g — B b 6 Az 1)
PR o BT 1) BARFALE A2 B BN ) B AR AL 22 BEAR ) — iz O D BB R, BARRINAE 4 ANJ71H: 1) HIRAL
BE(E15); 2) M 3) #H; 4) #IMk(Luthans & Avolio, 2003, BEFRFIME #H, 2011), /CaFH B AL — il
AT AN & 5 A VERR S 2 TR ) o] BB (R O BRDIR S AL TR, B RS AT NI N 15 23 TR R
IR BetE[20]0 ARBR I ATFAT N mT LOREE BE 1 B BN AT LIS AR 0 7 A48, A4t 2 T
TAEMIBNEE o

R4S - Bl B2 32 # (Leader-member Exchange, LMX)HH i, 4 G T80 34T 5 3 5 1% (Perceived
Leader Support, PLS)I, 2% 2237 A U550, FR ISP H AR AT v, FE7 A2 1 f (M T R [21] -
MK 2 BN, AT - B A 72 A (LMX differentiation) S MAFITAIBA 2 H H 1. 24
A DL ZE ST O AR L L, gl 5 TR PREEANBUR Y S T I A ZE AT A, 4R 51 RAT S i R
FUNBRIREE, #IEAMRALLUATL I B A 525 [22], BRAK 53 T OB AK S o B SR A S (1) P47 n
ToRE TG T AT - B A M AT R B . LSRR ARARAT N, WS 5L TR A 25 1 AR
B, 5 AR B B R G IS AN ELBHLA] S A BIVEAGAS AT H DTk B2 A v PR R va e /R 15t
X HIBA A TAEFR RS DA # 2 IE M 50 A TR OHDIRES, AU 53 TR OB AR A5 E Ak
W, RTHANTAEST 70%AF T2 552 B ATUAT 51 5 [23]. B RATA] DUERE -

H2: ESERFGEN R T OERAFBERNIEHEREKR.

2.3 RTOEHEARNP I

AR, REVHOGELIT AL R TR 17BN KL R (Avey et al., 2011) [24], XELHFFTFR
B, TG R SR AN T AR B, 0 Sk OB AR i T BG4, TAEW R EAE S Sukck
L2 B S T BT OD B AR R T [4]. 3 T HIRALRE . AR A SR U S RN AR g O B
PR, X b R U SRR A AR S R I B BRI T AR NJK[25] B 2EH R, OB AR5 A
2] BARS A T0iE ) Z [ 1)K R [26] O BEABE A IAME, X IMEPRER) 3 MR SZ  F B T A1
AT A ) e 2 B ) AR [27] - R o R R 2 2 B B R 2, A AR B FRAD A BRE AT A ATAN AL,
SRR KFLSE FRom AR N TESHHLRI R . B m i BRI SO O Ay B & IR MR = A
B BRI R RS BRI, fEAMARIR R 5 i\ AR AR R B & i — M E e RS,
NG T MRZEAT ER - 0 A TSR s SRS T 2 W R AR AR BT, 5 B 2H 213 P
NSRRI T T, X R E B EEAKCE, BRI S S A R F R &5 . Rk,
Fen KT RO B ARG 7 T TARAT A AR RS2, OB 8 AR A e 1140 R T 5 A o AR 36 7 A R
AT WHATA, BEEMMFA S A KRR O RS, o, EEMNSRE LT H 5 WX PR
O FRRE S BEGeARNY 72 T, TR0 HAT e 2 A LR, OB BT ARTE LS B A S AL IR T HAT R 2
R T HRAER, WAiESE(016)/EMT LR Y, FERLSERISTF IR N, 0 LA G IR OB BEA,
BT R TREARM A, RIBEES B ES QR %[28]. T UL AT, ASCGAAOEZEARSIER
S Y TR AR e 2, 23 IR b0 5 3 S B AT 6] 53 TR PR R 2 AT N R SE IR AL, TR
B

H3: 54 T BB AN 5t TR AR 2 2 AT A IE 50

H4: 53 0BG ASE FLSE AL S 5 A TAIR AT N (R R AR
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24. BIFHFREXPABWNEET

AR, 2 NFIER R RAMER S SIS, THR MR T4k 20 BRI RN R B 7T,
SEHLT A B R RE RORT FU R, ARG BE 22 A5 BN TR R AR R T I R, R e LA
T BoA REM SN o B3 TTANMA AR T L 2 AR SN PA SRR XA A S R F AT BT, X
LA PR B AL A AN S5t SCBAEIAGE SRR, AT SR S oA A AR T LR R Zh RE[29]. 21
ZLANH A R Ak N 53 A WA B AR A GRS I QB B, BAERT U B 7 . AL
Je HoA BB R R AR, RSO AN B 0 TR, SRS & B B T K iR IS
QUBHE I %301 MRS IR, RYVE TR SRR B A IR EL AR 2257 (AR B
FEMICFEIARL: 25—, BUBT B BRI B R SR QT AR, AR —JER LR A F ;s 5
T RXARENGE 2 R O VAR RE 0. RRRZA I B, BOUR BT AE HIA R R R A 2
M BTN NS AT RS TS B HGREARR GRUK T HSERAET: AT N ELHAE T 52 TR k0 i
WA, MALSEE R AR S0 5Ny 2 T2 s el JEZhil. R, AiRE 2o
TREENIBISH

Bk, BE R A LA GHT R 2 0 3 AR et MR AL ARSI R 58, DMl B 5 B A2
T, IERALA SRS, IR R EIE A RIEfE 2 B, S I AR AR R 9 B At ) R IE 304 P —+%
AR — AR PSRBT, 9l B G T RORR . [FRILE (E RIWERE T 6 AR 8]
Bk, ER Tty AR, Sl A S i TAEIBE AR IR, k1 AT T o R R R R X 452
SR EE 7T O3 (AR AT 0 HAth 2% 24715 75 245 B AR 7 3R, B 1 B B BOR B i AR K
IWHISEE o ARG R SRR 1 BB UL 9 55 A AT T8 AL DRI 8 S A 1) 70 2 X Ja
K, WO AR AR OB B WL R UFIAR S sl SR AR A i s i, SE S BT s Ay s b
GOFXSHARIR A ATAT PEBEAT AU S S 1Fi8,  ANTITA A et 03 TRIR > AT N R [31]. SE 10U E
M, ABTFUHR AR

H5: QLI [ 8755 O B B A AE LS AN 5 03 AR > AT N Z A e /AR

FINCUHRBEE T AR, AR A IR R S AT ARG A 3o B B AT M B3 TR0 20 24T O Y
PR B AR AL RS, HE— D BTG AR AR L St 2 AF . LSRN S RE T3 BRI T B3 TR >
FEMIZER, o HUpR T 0 TR AR I AL G SE I A AT OISR S I AR o ZH RS54 o R BN
OFLURED, WHE A THOEBAKT . BT, AWM TN B, a0l 1R,

H4
RILEER
/ N
o H1
RXEAS RTINS ETH
H5
i

Figure 1. Theoretical model for the study
1. RFRIEISRE
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3. ARAFEERIT
3.1 PAEIESHE

AW TR 1) 26 A 2 07 AT B e, MG HIIRR S S BR N 4 AN H o AT BTE T 4N
UK EFIEEE DL AMA O RAK PSR R, 0 63 TR BRIt HR 0 AT NI IR, R
XFGAE K G T, ARSI EURE . R GO AR IR RN 3 T, AT 1) 45 2 LA S
T MR B AR T, X RFEAR T ABR OGS, DAR T BRIy Nk S AL R RO, PRIEEL
PERIF T HE H B AL EE R 240 1, SRR A 40 4, BAAFEIE A4 200 (A 3L
R )y 83.3%) . FEAFEAR(E B 1 R,

Table 1. Descriptive statistics for samples

® 1 BFEAERER

I FfEA EL (%) TAEER LN A ()
30 HLLF 31 155 54ELLR 18 9.0
30~34 % 19 9.5 5 % 10 4 87 435
35~50 % 146 73.0 11 % 15 4 64 32.0
50 & LA I 4 2.0 16 LA L 31 155

P FEAR R

5 114 57.0
%« 86 43.0 it 200

32. BEME
AHFFCHTA I & TR B T N A A B BB e R . RARER AL 2.
Table 2. Scales for measuring variables
2. BEBRNERFR
*® il & EHAR

L 10 B, MWAREIRE &), XREWQ E). NEMENE &), FinTE )
DU 22 R S

FE o, MFIZESCRF(3 ) I SCRR(3 M) A SRS (3 ) =i [ I R R A

fen

HOMGIFER  Neider %(2011) [32]

J= Sl A
RUFRMIRTE  XRR009) 1331 iy s o 0 ARV
CEARE  Lutansgooy P10 SAETHE ). 04 ), I )R IE BRI

F353 R e 22 ) 5R T B R A

FHRFEATNERE  Leung £5(2006) [34] 3L 5 @, 540l 38 W 51 L0 I8 7 R B AR 20 BAT N .

PAE T R R Likert? R ZIRER VP4, N1 73 EIT7 73, 70530 “ARwARE” M “EwFER"
BEAh, ASWETORE 53 TROPE . SRR AN TARE BRI il Ae . Forh PERIR AR 0~1 B B0 Ag S pin LA A 2
W% 30 B LT 2 50 % LU EDUAN AN AT & ARG IR 5 4ELUF 3 16 4 DL LD Befir =

4, LIEERS DR
41. TENEENYEDH
A AF ] SPSS25.0 Xt R HATE AL, N5 3 Fiw, FrAZE 5w EM o REESKT 0.7, £
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(G

NZERAE B, RABIF R EERTATSENE, RIS ) R B B 5L .

Table 3. Reliability analysis for each variable
#3 BREEBEESWN

A Y pg o RE Moo B

AR 0.827
KRIEW 0.856

BRI S 0.921
P A T B 0.874
SPAE N 0.857
EES-a5 0.818

BE A EX-S & 0.812 0.903
R 0.811
EE % 0.867
i 0.852

DA 0.948
W 0.870
SR 0.866

HRAY AT A - - 0.870

N T RN (B A R R AT — DRI BT, 55 R I 96 E A e 7 RS R0 5 a4
RET, AW FEHS R Amos26.0 B [ 46 Bt AT IR UE A R 7~ W7, 1 545 HE R BB ) AR S R L
M A VA [BISOREAS PR A R A T SR SR M S 4% KPR 4 R AT RE 3, W1k 4 s

Table 4. Fitting coefficient for Overal Model
4 BEHEREE

X¥df RMSEA GFI AGFI CFl IFI TLT

1. 831 0. 060 0.911 0.750 0.931 0.827 0.902

s % 4 S5 0 EBoR, XYdf a2 1.831, /T3, @ERCFEAR; RMSEA B4 0.060, /T 0.08, i&hC
FRAR, HAMEW AT 0.7, R ER BIF. 48 KkE, P @abLaEnd BiF, BA BI85 0 X %005 .

4.2, BRIgHRE

1) BEEBNAH AR

AT, EARRN [ B SR A G D B AR R ORI 5. FERRAL 1 I KA R
(Rl b, B 2 ol SRS T AE v F AR RSO B R AT AT, R A 2 R TE R R )
KIE(B = 0.543, p < 0.01), H2 BT

2) HA RS AE AR B R 56

SO AR A VE AT, 1 ekt SR B4 S A TR AT N B RS AT A5G, A0 L
eI BRI OB A AR EAT N BB R B R RS EX R AR B T BT
AAE PRI TG, A B RS 0 TR/ AT N B 5 0L, G BRI S OB B AR
A JG, FLSERUAISRT A CAIHR AT AR s B A EEMAN T OB B AR AEHI R RS, BT
RECH R T, RO BB AR R T ER: A R E R T, RO BB AR A
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RAER . B 4 B SR SR N B AR RN BT R R AT 0, R 2 R i 1 IE
KHK(B=0.553,p<0.01), HL A&7z, [FIEF, 2 A RNATIR S — AN 25 F; B 5 IR, (OB AN,
AT AR AT A BB I IE [ 520 (8 = 0.859, p < 0.001), 1 &t AN S AG I 1R 35 — ANt HB 453
IIE .

Table 5. Mediating role of employees’ psychological capital
F5 RLUEEARNHNMER

DB HIRZAT A
RN A B
A 1 A 2 B 3 i 4 A5 AL 6
R E
1151 -0.287 -0.144 -0.226 -0.080 0.021 0.027
2. TARAEIR -0.152 0.052 -0.182 0.026 -0.051 -0.013
3.5 0.021 -0.020 -0.012 -0.054 -0.030 -0.039
BAR
HIRGT 0.543™ 0.553™ 0.149™
AR
DB 0.859™" 0.744™
Adjusted R? 0.083 0.465 0.056 0.390 0.625 0.638
AR? 0.097" 0.378™ 0.071" 0.331™ 0562 0.245™
F 7.01™ 44.169™ 4.969" 32.756™" 84.088™" 71.108™

*

‘p<0.05, “p<0.01, "p<0.001 (WEKL).

5 A 6 Won, Y AR AN A AR B [ 0] DR AR B AT R R, LSRR B AR AT
fRI 540 22804 0.553 (p < 0.001)J/b %= 0.149 (p < 0.01), I H.OFREE AN 52 TANR > AT 8 B35 1E AR
(B = 0.744, p < 0.001), BB T ATLE AW 70 BEAE LA F 5 53 TR AT NI 2 v R 5
W AER, HAEREE, BRI R HA L. 1545 55 M A I an 14 2 s

R

0.744**

HIRDZITAH

0.149**

Figure 2. Mediating effect for psychological capital on the relationship be-
tween authentic leadership and employees’ knowledge sharing behavior

B2 DEFAMEXBEGSSRTHRSZITAZEREH PN

3) VAR AR SR AR A B
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(G

NBGUEARIE HS RIEHT R EIAE H SRS S TR AT MR, 58— R sl AR Rl
AR 1, ORI RSSO 2 e o0t R AR AT NI, =R
SRR | BUHT UL S BB A Bl 52 LU AR Y 3 A6 36 Ho0S 5% TR 23 5247 A 2 o e (|l )3 704 s
AR IR 6 Pios:

Table 6. Moderating effect of innovation climate
= 6. QFIFEEMNIAT YRR

TR A FIRAZATS
iR 1 iR 2 1AL 3
R
1.5 -0.226 -0.090 —0.069
2. TAR4ERR -0.182 -0.002 0.025
3.5 -0.012 -0.075 -0.058
BHZE
GG 0.236" 0.269™
WA
B 0.454™" 0.521™"
R H.I
FLAR A AT x 17 4 0.108"
Adjusted R2 0.056 0.477 0.492
AR2 0.071" 0.089™ 0.017"
F 4.969" 37.348™ 33.113™

*

"0<0.05, “p<0.01, p<0.001 (RBEKK).
VTVE RS, 1 St B AR i (S Y A0 ) A 1 AR 8 (B A ) b AL 5 A v A AR = AT A

P BIR, SRIGAERADHrR A B2 R W ARRE DRI, & 4 B, HSERMAUT 550
(119 Z= 4053l /& 0.108 (P < 0.05), [RItL, UEWI G U E B 55 /E A B % .

a
-
-
-
2 _ -
- -
w - _ -
-
g 15 _ -
P -~ —a— (EHFRE
& 1 e BRIHEE
A
05
0
REZDAS BELHGS

Figure 3. Moderating effect of innovation climate between authentic leadership and psychological
capital
3. (IR EEEXBENS S LB AR ERIETHE
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H5 %o HZH G BT S AT 1 O BB AN FOS T 5 B3 AR AT NI Th R, B 3 i T
BTN, RIS BT AR T, HSEMGIT S 5 TRIR D SAT N Z A R IR A A R S S v, 98 T
1B 5.

5. MiRGR SR ot

ASCA M LSRG 5 G TR S AT N IR RS ATL AR 0 B R A (0 A A S A 2B
SRR VER, SSUER U R, 1) S5 XURS i ] JLSe B4 S, TS B itk DR TR IR . 2) IR
TOHEARLE SR, AT T052EA 5. 3) GUFREERLMGS S & TR ZRE
EEFERRER. JFREMH, RBTOEE AR E R OB YR, XX H IR A 20 B 2 5
SRV SR A TR R R e A R R

I SC A ER I8 DTRRAE T A3 T O3 BN RE DA BRSR A b R B S, M T T 4009 A e
FETR PRI T IRUR A G T B E AE T R G TR A TEAT NI SUAE S, X T R O A
R

RSO FE 285 SRR 8T B A AHEAT AR 2 ST ) S B B B E 7w

1) AR IR AL A B, AR R EESE RS SR R S AT S e A . 2R,
GRS KA 25 TR OB AT AP EIRZ . B A S sz, DA, ENTmE. LA
TR R T8 DA K DLRIA 5 IR 2R 5 8 B IR Z s i o L S R B E . AT 35 R Ak L
et o N2 HEE 7o 4 4 R TR O BRI FIIE Z0IRAS T I S AR S A O BRI AN 4 22 Bt 3 5 R
THAT ARG % “BlF7 0. “RR7 UM “HAARE 7 SAEG N ENS0ER, SE & T
“RRT . OCHNE” M AR AEBERIRRALER, XSG AEER S TS AE A
DI [OLERER[35]. PE 7 HNESE, TR LUT AR -, RIS 1A e SO T
THESNEWHMRR. BABSRMBREIN, BRUWEFE AR - 158N TR A S HE AR ESE
W, ARILT BRFAIARNE AN E A . SR, FREFAE AR TR TAE M AW A s ZL 5 AR 3 X
MR, BT RESMENEASL, BEIN5E T 0 AR R IR P IR O3 0] 4% 55 P4 7E 4 2 W 1 a5 2 [36],
B SEVE OB PSR B, AT A A B T S S A DR R IR B DU AE AR R T, O,
B T A B L S R AT XU of L P PR RO 7 SRR B 1 R R 4 2 SRR R
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