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Abstract

At present, the post-00 college students have entered the university campus, and they are in the
critical period of establishing career planning, but there are few researches and analyses on the
employment choice of the post-00 college students. This paper studies the employment choice of
post-2000 college students through questionnaire survey. From the aspects of life, occupation and
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city, this paper discusses the characteristics and influencing factors of employment choice of
post-2000 college students. Through the survey, it is found that the post-2000 college students
have their own unique ideas and thoughts on the choice of employment, in order to promote the
post-00 college students to choose the right career and establish the correct career planning.
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2000 ), FRE TECWPURIER, S5 mERE, SR Wb, 00 5 DA RS AR E
DI, W T ARRJUEF N DI E . 2K F 55 iS55 38l A0 IS FEXT 00 Ji5 K228 14 A
BTG, XA TR PRI TR A . SRR A SRR 4 00 J5 HAER IEME B ETHRIA: & BUK
PISATIN I, DA P Lo AT T B M ol R R . 1B ES 80 J5. 90 JaA[H
PIALET AR TAbATE AR . XS TAERt 00 J5 KEEEM S« MATAFEZIE % “RE 7 r BRI E W
JRRR, ARATTEE IO B B R RS R 4ERE ;s 00 J5 RSN ATE A Bost . Mor R R EER =
T E AL ABATE AL AT W Inlk, BRFIE# 5, I o BRI sk = KB . Bk, il 14E
XERERIL A B 5 olk £ BT aE< 5 80, 90 JE A E R KA

HAESR, KAl ) B B O TR 205 Y & A ST I A B K ) . — o FE b S JIAS W3
KIHEFT, A65T 00 5 R 22 A AT R T 3t b 328 436 1 vl o 7 gl I 3 38 A 2 A BRIV B R ) = 2B 28 A
g e HAE(2020)7E (G AR A g 1) BB SRR ) [1]rhond 38 B R 2 AR sl Ml xfe A s DR AT T IR
NG, HEEE R HE R ) e BT A SRR 3. (A2, s R Mm@ Tdb et 00 5 #f
s, EF R PR . JEE 00 JE R AR RIFIBE , FEEREE S R, B UMb T B CRIER
MV FRRIAG 5 R 1) WA o AR SCEIE X E ST 00 J5 KA ROV E W ) 45 30T 4 TH R G b, FBhE A
FIFHAR A S, M E SRsl [ KREAFAEE S &R S ABUF SR EEE %)
DGR o SR T G2 1) 80 I R AR U AE R B 2 A AT e 2 R b SR 23 5 R AR il ) /AT T 40 # e
R AFIKAEQ018) 210N, A MIAEE R 4k R F 2 K E Ak B &£ . 4%
G R R LIRS . (R BRI S A E S B AEA A DL E =0T, WA SRR SR & 4
TR AR RE R . AFERRIE . m S B B BN R RIX =J7 1, Ailk =44 W 2= 43 Hr K
AL RS . FLPE2017) [318 R Hridod Kt A il et AT b . INNER KA A S
L IR LR R TR T AR e G 77, I SKRE A R U R K BB 3R AT R 58 35 N« ZRAKAE(2019) [4]
IR A KRR N RS, 51 S AR WEFER, R FH NS, BELRE o
5 50l 38 4 1R L T 3% 1 SE B ol A BRI 7 19 . S EERT R I (2018) [STA R 2= ARtk g
ISR E A AR — ARG T2, UL LR E R KA mtol v 4T T 5N 78 7 g, (Bt
TIBEAE XL T 00 J5 K2R k% B R AT I 78« A SO I B SEEd SRR FE R 00 Ja K2
ARV IERERFAE, SR AN 21 S0 IE (1 i 8 Py £E B TR AR
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2. ARMREMRFE

NT REREXT 00 S5 FF R EN G BRI RITE 5, BAT AL T 00 JEERE R S4BT B A . AT
T I ) A R AR SR U o AR IS N SO AR T 00 5 R4 N, B m &g, &
L. R 446 1, BRBEEAREI 411 45, AR 92%. Hd, BAH 117 A H 8B
28.5%, LA 294 N, HENEI 71.5%. FEAT, K—2%4 174 N, HENEW 42.3%, K54 151
N BRI 36.7%, K=2A AE82 N, HEAK 20%, KRIU4E 4 N, HEAEW 1%. 15
AT ELFE AN T T B N2, ARG SCFE B I8 18 3 B 7 V2 X0 TR 06 G ) AR S SRR 1) 5 v ) 0
AT T (WAL 1),

Table 1. Sample of questionnaire

= 1. [EEERIER

2551 I AEL HoyE
5 117 28.5%
51
294 71.5%
*— 174 42.3%
K= 151 36.7%
R
K= 82 20%
L] 4 1%

3. MRERED

AR R EFRATEE T 9 NMERIVIEFER S, 230 1) A5G 2) Bk 3) Wi Emk*%
2R AR FEN EER K.
3.1. £ EE

B RIR, A 59.4%M0 T LA 3238 B [H - AH A R R ATIE 10 TAE KL, AT 40.6% 01 NIk 3 500
BB SRR — il T IA 2 K NEE H CITE R AL B H SRR R A & EERER,
ST 00 Ja KeAE K2 ik H QR R ITIB (L 2).

Table 2. Frequency of distance from home
= 2. VBB ESSIT TSRS R

I ok 58 H(%)
BEARIE . EIETIE, (AfRE SRR 169 40.6
BT, BRI, HE R RS 247 59.4

Bt 416 100.0

FERNEWTTH, BAERIIA 4.8%M N AL EM PN MR B2 HE; 21X 77.6% M A RFK
BV H OR300 17.5% M N FZNEWASRI H CIIEFIE G .. IRIETHIZE(2019)
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OB SRR “00 J57 K2 UIMAT N A0 ATT3E I R 355 PR3 I (A ) B DU OB R
HRIRILHTT 00 Ja KRR RIS, bt Rl e . BIRMIFARHIRZM, RIS A 477 (A 5
ZHMAFAEEIRR I Z0] . WEERRE, AT 00 Jo K24 R 000, SO RRE . BF TR ML, 3o
FFHR. BAREMERIMARZ BEFARIAN, H00 5RFEX—PUREARHHE, MIELEEH
CHEFE S BEE 3).

Table 3. Frequency of family suggestions
= 3. RABUIBERER

EHE okt

KENEFH A4 20 438
FHE NN | O IEEA — e 323 77.6
ANt H S I 73 17.5
it 416 100.0

32. RUEE

FEAN NH S TAEAERLHE AL 90%I 00 Ja KA IBRE#H, A 10%M AANE R,
RETARRRE . MERLAREIA] . fEIBSREH IR, HA 66% 010 A2 FT LA 32 A B2 1 T A R X
EZ M. ATLAE H 00 Ja KA JRAGR Bl “radE” , T2 MM 7 TS TRIGZEM
VLR SRITAEAD R AE S Al 2 h, S 2 MR 2t 7 TR, WA B —AH 00 &5
REPAEFEARRE ML ILSE, MSERR B 1, RIS St & & B S RRICL R 4).

Table 4. Frequency of correlation between personal salary and job difficulty

T 4. DAFEE TAEMEE R R X RENEIRER

B [Epin:4

BREH, AR R — e th ] A 256 61.5

BREH, HAETAEEREY L 112 26.9

AR, TAERGE, WM, 20 06
TAEAEBE A P DL 2

A, HIME, AR — L 8 1.9

At 416 100.0

TEFO AN FERE T T, 00 J55iBRKA R ERMIN 60, 70 JE TR T -F-Ef B 0 L. od o
38.9%M1) 00 JEiEFE R A, 3.4%IE R/ N . LK ZHU1 57.7% %A 55 € e R X —HdERY
[ SR K7 A BT B4 RIS 0 RIABLATS SR 51 3 G o0 NI ORVE , i B2 A 21 00 Ja vl A /Nl
dll, B A ENE S AR EIL T 00 G RFAE S PRI, ol Som b TA FHYE T K2 A,
SR B ARG 2 KB A 1 AR, (R OEAN RV EER T, MEMRYE A SR Kb
I AT 1A 8 o (L3 5)e
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Table 5. Selection frequency of employment enterprises
7 5. Bl el R EFSRE SRR

CHE ot

KA, 162 38.9

NEY AL 14 3.4
BARERGEE, FFa LB U LA 240 57.7
Bt 416 100.0

RN R B ST O, BHERE 28.4%K NIEFELI OBk, 71.6%H0 NiEFEATER I .,
A WAL BT 00 J5 KA IR T B 2f B AT ) TAE . 1G5 E Cr B gE. TR, fy ) B e Sy A
MRS, AR Tk AR B 6).

Table 6. Frequency of matching between occupation and specialty

3= 6. Bk 5E s O5REsn %R

I [Epd=a

WA AEAL 118 28.4

WA TAEF T LA, SR O 298 71.6
At 416 100.0

FERVI R 75T, BelE R 29.3% M NBTA s BT, 2.2% 9 NIEFEI R BAE  TAE, ik
68.5% ¥ N[ A S AP L eI e . A D H 00 Ja i e — Nl AR A gk . AT AL 5T 00 5K
A R R AR B, JF Hoa 225l RIR R I R R UL AR s R i E B (B A SE (LR 7).

Table 7. Employment time frequency

7= 7. sl A B SRHn AR

Gk [EFid=4
(YN 122 29.3
B ELF LI 2k P 285 68.5
N T e 9 22

At 416 100.0

3.3. T ER

TRV T 5T, BHERY 86.1%M NIEFEBAE— KA, 1 13.9%MANSEF =3, W
WIS ER A S RG] LT 2. —RREET S E, TRMstt =4y mEs, H
— I A E RS AEIEEF A TR L . (H2BHE BRIt T 00 5 RFATE ZHIRF T —243m T .
XM BT A BT 00 f5 R w8 AL S RO EAR, R At IR & e i 5 A e B R [ 7] (I 8).
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Table 8. Frequency of employment cities

3= 8. BT SRE R

e R

—ERRIE 358 86.1
T 58 13.9
Ait 416 100.0

A A R B ST AR BT 00 JE RS20 ol i e g SR v . ARE B R T Al
TAE. AR —FEANREAUE, HE B CREEMESE. 152Ky 00 )5 /2 B LI R A E K 1)
— AN, MATRRLE A v, o Tl £ EA A MATH CMA KA S .
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TN, X —HARM S R EEKEBOE ., mRBRA AR NIERSS ).

4.1. BEHETRRA AL (R ZEBIR

AE BT BUR R SEREAT e oLk AR BSORE (8], AT 51 3 A58l 00 J5 KA 2R AE — = 3T i vl
e FAT, KpAFel e BRI O R A A8 48 2 L R 5 K2 A 1A e 6 TS A4 22 55 T 1 L
R AE R R I SR AT I A PR = AT R T A DO JR RS R K S B, BT BA
IO Aol AR A T 0 SR — SR 7 ) i Tt SR At e bR e A48T . I T 2K 2 e 5 sl v e Bl
PRI R TARRIBOR. AT E A RAERWS STk EHE T (RSB E D) . G-
T AN A e — B I QL TAR R I 30, v, BUFHISRER & ZR IO 2B Ol G
HIRUR e Bt g BOR 2 AL 1, & SO BORIE RS2 A IR R B AT R R Ja M X TR, [, B
JRF A AT A Bl B R el 4 S 2 R K ) B AR ) B S VR BR, FFSe SUT e B IS 2 i lk 5
REEAE Z ARG o

4.2. SRNINEERERRIL MR SHEEIETF

LN R A B A AR SR OG5 T, 51 S A A ST S BERE AL, MOLE S H R
WAL EREFES, BR800 J5 RZ2AX B CrPNL ARG E — 2 KIS, R A1 A BN
ARG BN EFE ] B, T B e R B S E A N AT SR AT K B it AR, fefs ik
FE5 2NV PR R 2 AR 1 EH SR TT AR - N, SRR En RS AEM R E, 519 00 )5
REAEIERVAR; BT s AL IREE, WE K AAERNIR SIRIE9]: BT I BUTEAT e
NREEE G AR PEHL 2« RS2 E T B RPN R e e, TR 45 2 A2 A% S IR B g ik UL
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