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Abstract

The quality of personnel file management directly affects the cultivation, promotion and ap-
pointment of talents, and then affects the development and progress of the whole unit. There are
many problems in the management of personnel files in institutions: insufficient attention to the
management of personnel files, lack of capital investment, limited storage space, weak profes-
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sional quality of file management personnel, etc. This paper mainly analyzes and discusses the
main problems existing in the management of personnel files in institutions and the correspond-
ing strategies.
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