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Abstract

Whether college graduates can engage in jobs that match the major chosen by the university, from
the perspective of measuring the quality of college teaching or the perspective of graduate employ-
ment quality, is a key issue. However, for various reasons, some college graduates cannot smooth-
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ly engage in jobs related to their majors or choose their counterparts when choosing jobs. Through
an in-depth investigation of the degree of matching between college students’ employment and ma-
jors, this paper found that there are six major problems in the employment of college students, in-
cluding professional skew, employment pressure on counterpart majors, and degree of professional
preference. On this basis, targeted suggestions are put forward from the perspectives of universi-
ties, enterprises and college students.
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Table 1. The impact of majors on counterpart employment
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Table 2. Survey on the degree of students’ preference for their major
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Table 3. A survey on whether you are ready to engage in work related to this major after graduation
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Table 4. The most important aspect when choosing a job
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Table 5. Reasons that may make you give up working with your professional counterpart
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Table 6. Survey on the state’s policy assistance for the employment of the profession
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Table 7. Survey on employment guidance or training for innovation and entrepreneurship
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