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Abstract

In recent years, with the acceleration of the modernization of the national governance system and
governance capabilities, more and more new-generation civil servants have entered the gras-
sroots level of society, especially in some remote western regions to participate in primary-level
governance. On the one hand, the remote western regions have poor working conditions, heavy
work tasks, and relatively inadequate incentive and assessment mechanisms. In addition, the
“new generation” of grassroots civil servants has relatively higher education and more distinc-
tiveness than others. Based on this, this article defines the particularity of the “new generation” of
grassroots civil servants. From the perspective of ERG theory, the three major needs of Existence,
Relationship and Growth are used to analyze the incentive mechanism problems of the “new gen-
eration” of grassroots civil servants in remote western regions, and put forward targeted sugges-
tions. Through the improvement of the incentive path, the internal driving force of the “new gen-
eration” of grassroots civil servants in the remote western regions will be stimulated.
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