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Abstract

Since the enactment of the Ferry education act, France established the national civil service system of
compulsory education teachers, constantly adjust and improve its teacher salary system, effectively
improve the teaching quality of compulsory education stage, and stabilize the teaching staff. By com-
paring the historical evolution and characteristics of the salary system for primary and secondary
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school teachers in China and France, it is found that there are differences in the intensity of finan-
cial investment, the specific distribution structure and the subject of salary payment between the two
countries. Based on this, three suggestions are put forward to improve the working system of primary
and secondary school teachers in China: First, increase government investment to improve the over-
all income level; The second is to promote structural adjustment and exert the effect of wage incen-
tive; Third, promote the implementation of the system to ensure teachers’ reasonable income.
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