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“There is no New China without the Communist Party”. High-quality development as a new thought
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of China’s social and economic reform and development in the new era, its implementation is in-
separable from the leadership of the Communist Party of China. “Constantly improving the quality
of Party building” is an important part of the general requirements of Party building in the new
era, which endows the great new project of Party building with a distinct connotation of the times.
The enterprise is the main carrier of economic development, is also the important position of the
Party’s construction, is the main battlefield to improve the Party’s own capacity construction and
give play to the Party’s guiding role in high-quality development. Under the background of the new
era, non-public enterprises have become an important part of the national economy. Giving full
play to the leading role of party construction of non-public enterprises can accelerate the realiza-
tion of high-quality development of non-public economy. HS Group is a leading provider of fintech
products and services in China, using advanced technologies such as cloud native, high perfor-
mance, big data, artificial intelligence and blockchain to empower financial institutions to better
manage assets and serve customers. Among them, the party building work leads to the continuous
development of the company. HS Group has its own party building brand—*“Red Index”, which
gives new vitality to the high-quality development of the enterprise.
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Figure 1. HS group party committee structure chart
B 1. HS KA RELHE

DOI: 10.12677/mm.2022.124053 393 AR


https://doi.org/10.12677/mm.2022.124053

Jei v

HS $E Q%R T 2001 4, EFHE5 01 B 35%, 4T “IESCR@ A R IRE 2k, B
28 b, BIESSL B BT7Er, RS B 55 R I TEUORT ZH 2338 A B IR SR, IR S 2 2 AR A
THRAEE, RIESFLSLD MG, K=k, SOl T HHERIEHEEHL, 03 5%
RIBEIME, AL R © SR, ROLIER G, ERE RS, RIERS . HATRL
15 NSRSy, BIAnuEF B Sl s B S, Rt 59 NSRS, LA 1.

BAE 20222 H 7 H, HS &R 51 2023 N, Wil 2 fros, R4 572 A8 73 A i Dl n] LA
Wrth, TR AR FEREER R, N, WA EHENER AT, QU SUUE LI, Hif
A B A R T KA A /T

SRS S
1200 1130

1000
800
590
600
400
237
200
41 19 4 2
0 | —

304 K LLR 314 F35% 364 240% 414 £45% 464 250% 514 555 564 2604
u AR
Figure 2. Schematic diagram of age of Party members
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Figure 5. Schematic diagram of “Development Index” development in the past three years
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Figure 6. Schematic diagram of “Vitality Index” development in recent three years
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Figure 7. Schematic diagram of “Pioneer Index” development in recent three years
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Figure 8. Schematic diagram of “Growth Index” development in the past three years
8. "R E=FEKEATEE

5.5. EEEBEFERLRIK

AT DT R TEARBRE, IR ARIERST . . SURIE SN AET T KRBT,
A LB A A, B TS RIS . Horp A RliE i 2 0 A S S &AMy ik, iR ANIR
AR T, —FHIETARIRLEREK, 2021 05153 19.5% K 13.18%, H X4 2 2019 4F
390 A JiJGIAH 2021 £E[1) 590 42 /3 7t . A FEAM G T HH G HME, E5 7 T AN sh 2 2% 2 2k
TG« TR SE T DRME AT T RERF, VISR E R TY)R &, RiR & LI E I K
LRI DL 3000 LL BRI R K, SN BH AL T /0, HAh& Sk 440 330 &2/ t,
NIEBNE T Ho PRI 5% 190 AR50, Ak G P s &80 5 2 LLAFYY 50% LA R GEIE K, J7 iR &,
DASERRAE TR R TR AR SN 2T, AN S A e A, e S PR3 N, Ak A T
BN SM, DISZERTt 1 Ak 53 TR A R B0 L 9.

e AERA
90.00%
80.00%
70.00%
60.00%
50.00%
40.00%
30.00%
20.00% I I I I
10.00% l
0.00% ]
B Qi % -\ %! 5 A % %! %
’Z@@ ﬁg@ %j@( oy %ﬂ@( %@( %jx
il i NS % ® NG N
V/& ’g" R /’g& Az ?‘%\\A R
@’ % \i> %’ 2 "‘//& \%@’ h’g’
2 § e A SN &
& 8 \\é& £ Sl
w 5% s &

m2020 m2021

Figure 9. Schematic diagram of “Happiness index” development in recent three years
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