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Abstract

Due to the influence of the idea of “iron rice bowl”, the number of college students applying for
civil servants has increased sharply, and the civil service is becoming younger and younger. Most
young civil servants can only start working at the grass-roots level due to qualifications, expe-
rience, technology and other factors. With the development of grass-roots work, some young civil
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servants gradually leave civil servants due to salary, interpersonal communication, development
space, geographical location and other reasons. In recent years, the loss of young civil servants at
the grass-roots level has become more and more serious. Through comparison, it is found that the
pursuit of salary, interpersonal communication and development space of grass-roots young civil
servants is closely related to the survival needs, relationship needs and growth needs in ERG
theory. Therefore, this paper will analyze the reasons for the loss of young civil servants at the
grass-roots level based on ERG theory.
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