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Abstract

The secondary trade union in colleges and universities is the bridge and link between the party
and government of the college and the grass-roots level. It is also an important platform to en-
hance the cohesion and centripetal force of teaching staff. Giving full play to the role of the sec-
ondary trade union and doing a good job of the secondary trade union are of great significance to
promote the comprehensive, stable and sustainable development of the college. However, for a
long time, there have been many problems in the work of the secondary trade unions, such as pas-
sive cooperation, lack of characteristic independent activities, single form and content of activi-
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ties, low coverage and participation of teaching staff, incomplete protection of the interests of
teaching staff, inadequate services and so on. It is imperative to reform the working mode of the
secondary trade unions and explore new working methods.
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